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HAUSHA qIT fehER 99mEE
ANDAMAN AND NICOBAR ADMINISTRATION

WA A/SECRETARIAT

Port Blair, dated June, 2019

PRESS NOTE

It is brought to notice of all concerned that the draft Recruitment Rules for the post of
PRINCIPAL in the establishment of Jawaharlal Nehru Rajkeeya Mahavidyalaya, Port Blair and
Mahatma Gandhi Government College, Mayabunder has been framed for obtaining
claims/objections and comments (if any) from the stakeholders within 30 days of the publication

of the Recruitment Rules. The same is uploaded in the website www.andamangov.in. The claims

and objection may be addressed to undersigned.

Deputy Secretary (Hr.Edn.)
A & N Administration
Secretariat

Copy to:-

=

PS to Secretary (Edn.), A & N Administration for kind information of the Secretary (Edn.).

2. The Director (IP), A & N Administration for information and necessary action.

3. The Chief Editor, ‘The Daily Telegrams’ Port Blair. It is requested that the above press
note may kindly be published with Notification and Schedule of the RRs (enclosed) in the
“Daily Telegrams” for 02 (two) consecutive days w.e.f. June, 2019, for inviting claim
and objection from the stakeholders within 30 days of publication and two copies of the
edition may be forwarded to the undersign for reference and record.

4. The Chief Editor, “Dweep Samachar” for necessary action.

5. The Executive Officer (SOVTECH), DBRAIT Campus, Pahargaon, Port Blair with the
request to upload the above NOTICE along with draft notification and schedule of RRs for
the post of Assistant Professor in the website www.andaman.gov.in .

6. The Principal, INRM/MGGC for information please.

Deputy Secretary (Hr.Edn.)
A & N Administration
Secretariat


http://www.andamangov.in/
http://www.andaman.gov.in/
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HAUSHA q9T feRER q9meE
ANDAMAN AND NICOBAR ADMINISTRATION

QfaTA/SECRETARIAT

Port Blair, dated June, 2019.

NOTIFICATION

GSR......... In exercise of the power conferred by Proviso to Article 309 of
Constitution, the President hereby makes the following rules regulating the method of
recruitment to Group ‘A’ Gazettted Non-Ministerial post of Principal born in the
establishment Jawaharlal Nehru Rajkeeya Mahavidyalaya, Port Blair and Mahatma
Gandhi Government College, Mayabunder, Andaman and Nicobar Administration, Port

Blair namely:-

1. Short title and commencement

I. These rules may be called the Andaman and Nicobar Administration Group ‘A’
Gazetted Non-Ministerial post of Principal in the establishment of Jawaharlal Nehru
Rajkeeya Mahavidyalaya, Port Blair and Mahatma Gandhi Government College,
Mayabunder Recruitment Rules, 2019.

ii. They shall come into force on the date of their publication in the Official Gazette.

2. Application
These rules shall apply to the post specified in Column (1) of the Schedule annexed to
these rules.

3. Number of posts, Classification and scale of pay.

The number of post, its classification and Level in the Pay Matrix attached thereto, shall
be as specified in Columns 2 to 4 of the said Schedule.

Method of recruitment, age limit, qualification etc.

The method of recruitment, age limit, qualifications and other matters relating thereto
shall be as specified in Columns 5 to 13 of the aforesaid Schedule.

Disqualification- No Person

a) who, has entered into or contracted a marriage with a person having a spouse living;
or

b) who, having a spouse living, has entered into or contracted a marriage with any
person,
shall be eligible for appointment to the said post.

Provided that the Central Government may, if satisfied that such marriage is
permissible under any personal law applicable to such person and other party to the
marriage and that there are other grounds for so doing, exempt any person from the
operation of this rules.

Contd....2



6. Power of Relax

Where the Central Government is of the opinion that it is necessary or expedient so to
do, it may by order, for reasons to be recorded in writing and in consultation with the
Union Public Service Commission, relax any of the provisions of these rules with
respect of any class or category of persons.

7. Saving

Nothing in these rules shall affect the reservations, relaxation of age-limit and other
concessions required to be provided for the Schedule Castes, the Scheduled Tribes, Ex-
Serviceman and other special categories of persons in accordance with the orders issued
by the Central Government from time to time in this regard.

Admiral D.K. Joshi,
PVSM, AVSM, YSM, NM, VSM (Retd.)
Lieutenant Governor
Andaman and Nicobar Islands

By order and in the name of the Lt. Governor
(Administrator) A & N Islands

Secretary (Hr.Edn.)






SCHEDULE

Name of post | Number of Post Classification | Level in pay matrix
(1) (2) (3) (4)
Principal 02 (2019) General Post Graduate College
[01 Principal (Post Central SerV|lcel Ac_adem_lc Level - 14 with
Group A' | rationalized entry pay of
Graduate College), Ga.lzc.atted., Non- | * 144200 (Revised Pay
Jawaharlal Nehru Ministerial Scale) with existing special
Rajkeeya Mahavidyalaya, allowance of . 3000/- per
) month.
Port Blair.
Under Graduate College
01 Principal (Under Academic Level- 13A with
Graduate College), rationalized entry pay of .
) 1,31,400/- (Revised Pay
Mahatma Gandhi Scale) with existing Special
Government College, allowance of ~. 2000/- per
Mayabunder.] month.
Whether selection post | Age-limit for direct recruits
or non-selection post
(5) (6)

Not applicable

Not exceeding 56 years

Note 1: Relaxable for Government Servants upto 5 years in
accordance with the instructions or orders issued by the Central
Government.

Note 2: The crucial date for determining the age limit

shall be the closing date for receipt of application from
Candidates in India and not the closing date prescribe for those
in Assam, Meghalay, Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh Division of J&K State,
Lahaul & Spiti District and Pangi Sub-Division of Chamba
District of Himachal Pradesh, Andaman & Nicobar Islands or

Lakshadweep.
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Educational and other qualifications required for direct recruits Whether age and
educational
qualifications
prescribed for
direct recruits will
apply in case of
promotes.

(7) (8)
ESSENTIAL QUALIFICATION. Not applicable
Eligibility
i. Ph.D degree.
Ii. Professor/Associate Professor with a total service/experience of at
least fifteen years of teaching/research in Universities, Colleges and
other institutions of higher education.
iii. A minimum of 10 research publications in peer-reviewed or UGC-
listed journals.
iv. A minimum of 110 research score as per Appendix Il, Table 2.
Tenure
I. A college Principal shall be appointed for a period of five years,
extendable for another term of five years on the basis of performance
assessment by a Committee appointed by the University, constituted
as per the regulations.
1i. After the completion of his/her term as Principal, the incumbent shall
join back his/her parent organization with the designation as

Professor and in the grade of the Professor.

Period of probation, if any. Method of recruitment, whether by direct recruitment or

by promotion or by deputation/absorption and percentage
of vacancies to be filled by various methods
9) (10)

Not applicable Deputation(ISTC)

In case of recruitment by promotion / Deputation / absorption, grades from which
promotion/deputation to be made
(11)
Deputation: Officer under Central/ State Govt./ UTs:-

a. (i) Holding analogues post on regular basis in the
parent cadre / department;

(i) With Fifteen years’ service rendered after appointment to the post on a regular basis
in the Pay Level-14/13(A) Or equivalent in the parent cadre or department; and

b. Possessing the qualifications and experience as per col.7.

c. The departmental officer in Pay Level-14/13(A) with Fifteen years of regular service in
the grade and having the educational qualifications and experience prescribed for
considering appointment on deputation basis is considered along with outsiders. If the
departmental candidates is selected for appointment to the post; it shall be treated as
having been filled by promotion.

Note: - The maximum age limit for appointment by deputation shall be not exceeding 56

years as on the closing date of receipt of applications.




If a Departmental Promotion Committee
exists, what is its composition

Circumstances in which Union Public Service
Commission is to be Consulted in making
recruitment

(12)

(13)

Not applicable

For appointment on deputation when the field of
selection includes Central/ State Govt. / UTs
consultation with UPSC necessary and while
amending and relaxing of this Rules.




10.

11.

12.

13.

14.

15.

16.

17.

18.

JOB DESCRIPTION IN RESPECT OF THE PRINCIPAL JNRM/MGGC

Provide inspiration and motivation value-based academic and executive leadership
to the college through policy formation, operational management, optimization of
human resources and concern for environment and sustainability.

Conduct himself/herself with transparency, fairness, honesty, highest degree of
ethics and decision making that is in the best interest of the college.

Act as steward of the college’s assets in managing the resources, responsibility,
optimally, effectively and efficiently for providing a conducive working and
learning environment.

Promote the collaborative, shared and consultative work culture in the college,
paving way for innovative thinking and ideas.

Endeavour to promote a work culture and ethics that brings about quality,
professionalism, satisfaction and service to the nation and society.

Adhere to a responsible pattern of conduct and demeanor expected of them by the
community;

Manage their private affairs in a manner consistent with the dignity of the
profession;

Discourage and not indulge in plagiarism and other non-ethical behaviour in
teaching and research;

Participate in extension, co-curricular and extra-curricular activities, including the
community service.

Refrain from allowing considerations of caste, creed and religion, race, gender or
sex in their professional endeavour.

To co-ordinate with the different bodies related to the colleges activities viz A
& N Administration, affiliating/ recognizing agencies like UGC, UPSC,
Pondicherry University, GOI, NAAC, different educational Institution for
betterment of the department/ College.

To prepare plan scheme related to the Department/ College.

To train quality teacher for providing better educational service to the society.

To protect the welfare of the college, student and staff working with the Principal.

To extend Co-operation to the superiors for strengthening and smooth functioning
of the Department/ College.

To conduct research activities, educational surveys, seminars, workshops,
orientation programme for trainees and teachers.

To try to work hard for developing a Model Department/ College of A & N
Administration/ GOI.

To introduce innovative educational programmes for responding the challenges of
Education/ society.
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