
 
 

v.Meku rFkk fudksckj iz'kklu 

ANDAMAN AND NICOBAR ADMINISTRATION 
 

     lfpoky;@SECRETARIAT 

 
 

Port Blair, dated the           June, 2021. 
 

PRESS NOTE 
 
 

It is brought to notice of all concerned that the Draft Recruitment Rules 
for amendment to the post of Principal in the establishment of Dr. B.R. 

Ambedkar Institute of Technology, Pahargaon, Port Blair is uploaded in the 
A&N Administration’s website www.andaman.gov.in inviting claims/objections 

(if any), from the stakeholders on the Draft Recruitment Rules. The 
claims/objections or comments may be submitted to the undersigned within 
30 (thirty) days from the date of publication of this Press Note. No claims and 

objections will be entertained after 30 (thirty) days of publication of this Press 
Note. 

 

       Assistant Secretary (Hr.Edn.,) 
F.No.8-36/2020/D-IV 

                                                                                  
 

           Copy to : 
1. PS to Secretary (Edn.), A&N Administration for kind information of the 

Secretary (Edn.) 
2. The Director (IP), A&N Administration for information and necessary action. 
3. The Manager, Govt. Press, Port Blair, with the request to publish the Press 

Note in the ‘Daily Telegram’ for 02 (two) consecutive days and two copies of 
the edition may be forwarded to undersigned for reference and records. 

4. The Chief Editor, “Dweep Samachar” Govt. Press, Port Blair, with the 
request to publish the Press Note in the ‘Dweep Samachar’ for 02 (two) 
consecutive days and two copies of the edition may be forwarded to 
undersigned for reference and records.(Copy enclosed). 

5. The Executive Officer (SOVTECH), DBRAIT Campus, Pahargaon, Port Blair, 
with the request to upload the above  PRESS NOTE alongwith draft 
notification and schedule of the enclosed RRs in the website 
www.andaman.gov.in  

6. The Principal, DBRAIT, Port Blair for information. 
 

Assistant Secretary (Hr.Edn.,). 

 
 
 

 
 

 
 

 
 
 

 
 
 

 
 

  
 

 

 
 

 
 

http://www.andaman.gov.in/
http://www.andaman.gov.in/


 
 

MINISTRY OF HUMAN RESOURSE DEVELOPMENTG 
(Department of Higher Education) 

 

NOTIFICATION 
 

New Delhi, the …….June, 2021. 
  

G.S.R……………………. In exercise of the powers  conferred by the proviso to 

article 309 of the Constitution of India,  with the approval of UPSC vide their 

letter No………………………………………………….  and in supersession of 

Notification No.96 dated 19th June, 2006, the President hereby makes the 

following  rules regulating the method of recruitment to the Group ‘A’ post of 

Principal in the establishment of Dr. B. R. Ambedkar Institute of Technology, 

Pahargaon under the Andaman & Nicobar Administration, namely:- 

1. Short title and commencement:-  

(i)  These rules may be called the Dr. B.R. Ambedkar Institute of Technology, 

Pahargaon under the Andaman & Nicobar Administration, Group ‘A’ post 

of Principal in Dr. B.R. Ambedkar Institute of Technology, Pahargaon 

Recruitment Rules-2020. 

(ii)  They shall come into force on the date of their publication in the official 

Gazette. 

2. Number of posts, classification and pay band and grade pay or pay 

scale:- 

The number of post, its classification and pay band and grade pay or pay 

scale attached thereto shall be as specified in columns (2) to (4) of the 

said Schedule. 

3. Method of recruitment, age-limit, qualifications etc.:- 

The method of recruitment, age-limit, qualifications and other matters 

relating to the said post shall be as specified in column (5) to (13) of the 

Schedule aforesaid. 

4. Disqualification :- No person:- 

a) Who has entered into or contracted a marriage with a person having a 

spouse living; or  

b) Who, having a spouse living has entered into or contracted marriage 

with any person, shall be eligible for appointment to the said post: 

 Provided that the Central Government may, if satisfied that such 

marriage is permissible under the personal law applicable to such person and 

the other party to the marriage and that there are other grounds for so doing, 

exempt any person from the operation of this rule. 

1. Initial Constitution:- 

 The incumbents holding the post of Principal/Director at Dr. B.R. 

Ambedkar Institute of Technology under Andaman and Nicobar Administration, 

Pahargaon, Port Blair on regular basis vide MHRD Office Order No. 4-10/2010-

TS-II dated 20.12.2011 before the commencement  of these rules shall be 

deemed to have been appointed in accordance with the provisions of these 

rules. 

 



 
 

 

-2- 

6. Power to relax:- 

Where the Central Government is of the opinion that it is necessary or 

expedient so to do, it may, by order, for reasons to be recorded in writing and 

in consultation with the Union Public Service Commission relax any of the 

provisions of these rules with respect to any class or category of persons. 

4. Saving:-  

Nothing in these rules shall affect reservation, relaxation of age limit and 

other concessions required to be provided for the Scheduled Castes, the 

Scheduled Tribes, ex-Servicemen and other special categories of persons in 

accordance with the orders issued by the Central Government from time to 

time in this regard. 

 

Joint Secretary (Admn.) 

 

 

 

 

 

 

 

 

  



 
 

SCHEDULE 

 

 

 

 

 

S.No. Parameter Proposed RR 

1 Name of the Post Principal 
 

2 No. of Post 01 * 2020 (subject to variation depended on 

work load) 

3 Classification General Central Services Group ‘A’, Gazetted, 

Non Ministerial 

4 Pay Band and Grade 

Pay/ Pay Scale 

Level 14 

Rs. 144200- Rs. 224100/- 
(AICTE Pay Matrix 2019) 

5 Whether selection post 
or non-selection post  

Selection 

6 Age limit 
fordirectrecruitment 

Not exceeding 50 years (relaxable for Govt. 
Servants upto 5 years in accordance with 
instructions / order issued by the Central Govt.). 

 
Note:- The crucial date of determining the age 

limit shallbe advertised by UPSC/SSC 
 

7 Educational and other 

qualifications required 
forthe direct recruits 

 

AICTE Notification dated 01.03.2019, Clause 

5.2(f) (PageNo. 14 to 15/Crs.) 
 

Direct Recruitment 
 

a) Ph. D. degree and First Class or equivalent at 
eitherBachelor's or Master's level in the 

relevantbranch 
 

b) At least two successful Ph.D. guided as 
supervisor / Co-Supervisor and minimum 8 

research publications in SCIjournals / UGC/ 
AICTE approved list of journals. 
 

c) Minimum 15 years of experience in teaching / 

research/industry, out of which at least 3 years 
shall be at the postequivalent to that of 
Professor. 
 

Notes:  
 

1. This position shall be of contractual in nature 
for 5 years and can be extended for one more 
term depending upon the performance. 
 

2. Performance assessment shall be carried out 
through a committee appointed by the 
affiliating University. 
 

3. After completing the final term, the 
incumbent shall join back his / her parent 

organization in the previous designation from 
he / she has proceeded with the designation 

as Professor /Senior Professor as the case 
may be. 

 



 
 
  



 
 

S.No. Parameter Proposed RR 

  NOTE 1: 
 

Existing incumbents recruited as a Faculty with 

the basic minimum qualifications such as 

M.Sc.(Mathematics), M.Sc.(Biotechnology), M.Sc, 

(Electronics), M.Sc. (Computer Science & allied 

subjects), M.Sc. (Physics), M.Sc. (Chemistry), 

MCA, PGDM, AMIE /M. Com and any other 

similar qualifications which were considered 

eligible at the time of recruitment or taken 

admission in such courses before publication of 

the AICTE Gazette dated 13th March 2010 are 

to be considered as eligible for promotion as well 

as direct recruitment in the same or other 

institutions, subject to fulfillment of other 

eligibility criteria and higher qualifications as 

prescribed, if any, for various teaching posts. 

[AICTE Notification dated 01,03.2019, Clause 

7.5 (Page No. 17/Crs.) 
 

NOTE 2: 
 

(i). The exact branch of engineering in which the 

educational qualification and experience are 

required, will be indicated at the time of 

recruitment, [May refer AICTE Notification 

dated 01.03.2019, Clause 7.4 (Page No. 

17/Crs.)] 
 

(ii) Equivalence for Ph.D is based on publication 

of 5 International Journal papers, each Journal 

having a cumulative impact index of not less 

than 2.0, with incumbent as the main author 

and all 5 publications being in the, authors’ 

area of specialization. Alternatively, the person 

should have obtained at least two patents or 

contributed to the increased productivity in the 

place of work recognized at state or national 

level of elected as a Fellow of any of the national 

academies. However, the procedure of providing 

equivalence shall be devised by concerned 

affiliating university. [May refer AICTE 

Notification dated 01.03.2019, Clause 7.2 

(Page No. 16/Crs.)] 

 (iii) Experience at diploma institutions is also 



 
 

considered equivalent to experience in degree 

level institutions at appropriate level and as 

applicable provided scale of pay, qualification , 

experience  and research  contribution are same 

for the post under consideration  as per AICTE  

notification  dated  01.03.2019 [May refer 

AICTE Notification dated 01.03.2019, Clause 

2.26 (Page No--08/Crs)]. 

Future , count of past service will be as per 
clause 2.25 of ACITE Notification dated 
01.03.2019 

 
iv) If a Class or division is not awarded, 
minimum of 60 percent marks in aggregate shall 

be considered equivalent to first class or  
division. If a Grade point is adopted the Grade 

Point Average will be converted into equivalent 
marks as below 
 

Grade Point Equivalent 

6.25 55 percent 

6.75 60 percent 

7.25 65 percent 

7.75 70 percent 

8.25 75 percent 

  
 

[May refer AICTE Notification dated 

01.03.2019, Clause 7.3 (Page No-16/Crs)]. 
 

8 Whether Age and 
Educational qualification  

prescribed for direct 
recruit will apply in case 

of promotees? 

 
Not Applicable 

9 Period of probation, if 

any 

No Probation 

10 Method of Recruitment, 

whether by direct 
recruitment or by 

promotion or deputation 
/absorption and 
percentage of the post to 

be filled by various 
methods 

Direct Recruitment - On Contractual Basis 

     

11 In case of recruitment 
by   promotion/ 
deputation/ absorption, 

grades from which  
promotion/ deputation 

/ transfer, grades from 
which promotion  or  
deputation/ absorption 

is to be made 

a) Deputation basis: 
 
i) Holding an analogous posts on regular basis 

ii) with 03 year's regular service in posts in the 
Level l4 as per AICTE Notification (Degree) 2019 

and 
b) possessing the educational qualifications 
prescribed for direct recruits under para 7 

(May refer Clause 3.11.4 of DoPT - Notification 
dated 31.12.2010, Page No. 103/Crs.) 

12 If a DPC exist, what is 
its composition  

Group ‘A’ DPC (for confirmation of Direct 
Recruits): 
 



 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 
 

 
 

 
 
 

 
 
 

1. Chief Secretary, A & N Admn. - Chairman 
2. Secretary (Edn), A & N Admn. - Member 

3. Secretary (Law), A & N Admn. – Member 

13 Circumstances in which 
UPSC is to be consulted 

in making recruitment        

Consultation with UPSC is necessary on each 
occasion 

Responsibilities of Principal 

 
Responsibilities include: 
 

Reporting only to the top Management (Chairman and Secretary Education) of 



 
 

 
 

the institute and assisting them in the following functions of the institute. 
 

1. Regulation / Monitoring 
2. Development Functions 
3. Strategic Functions 

4. Leadership Functions 
5. Visionary Functions 

 

Regulation / Monitoring: 
 
One of the important responsibilities of a Principal is regulation of academic 

and general administration and monitoring the systems, policies, procedures 

and functioning of the institution so as to fulfill the expectations of the 

governmental monitoring bodies such as All India Council for Technical 

Education, Department of Technical Education and the University; along with 

the expectations of the top management; students and their parents. The 

following are some of the important responsibilities coming under this category. 

1. Monitoring the functioning of the academic and administrative staff and 
to see that they fulfill all their responsibilities as prescribed. 

 

2. Monitoring the conduct of both administrative and academic staff in 
terms of their regularity, discipline and conduct. 

 

3. Monitoring the student discipline and conduct (including attendance) 

and maintaining the decorum of the institution. 
 

4. Monitoring effective teaching as per the prescribed curriculum and as per 

the teaching / institutional methodology suggested by the University / 
AICTE / Management. 
 

5. Monitoring all the procedures to be followed by the office which include 
admission, fee collection, attendance, recruitment, salary payments, 

purchases and procurements, accounts and audit and any such other 
matter related to the administration of the college. 
 

6. Monitoring all the laisoning activities within the Institute & also 

governmental, corporate and other academic bodies / institutions.  
 

7. Monitoring the conduct of meetings on behalf of institutions which 
include the meetings of staff, HoDs, Coordinators, College Academic 

Council and the Governing Council. Monitoring the procurement and 
purchase of the entire necessary infrastructure like furniture & fittings, 

lab equipment, books and any such other requirement for the institution 
as per the prescribed procedures. 
 

8. Monitoring the auditing and inspections of the institution conducted by 
the regulator bodies such as AICTE, government, and university apart 

from the ones conducted by the top management. 
 

9. Maintaining the infrastructure of the institution with the help of 

concerned staff and protecting the life and property of all those 
connected with the institution.                                                          
 

10.Maintaining cordial relations with all stakeholders who are connected to 
the institution both directly and indirectly. 



 
 

Developmental Functions: 
 

Principal also needs to take-up developmental functions which are very 

important for the development of the institution. The following are some of the 
developmental functions to be taken up by the Principal. 
 

1. The Principal needs to locate, contact, attract and recruit the right kind 
of the faculty members suitable for the institution keeping in view the 

future needs of the institution. 
 

 

2. Nurturing and facilitating the faculty and giving all the necessary 

guidance and support. 
 

3. Identifying the core competencies of the institution either existing or 
probabilistic and projecting these core competencies. 

 

4. Focusing on building an image for the institution at an overall level or in 

terms of a particular strength either in terms of a department or 
activities, 

 

5. Developing the working and learning culture in the institution. 

 
6. Developing the necessary infrastructure most importantly the library, 

laboratory with international ambience. 
 
Strategic Functions 
 

Principal needs to shoulder various strategic functions which are aimed at 

developing network and develop alliances which pay rich dividends in long 
term. The following are some of the strategic functions. 
 

1. Developing a strong association with industry, research and consultancy 
establishments and signing Memorandum of Understandings aimed at 
improving specific strengths of the college. 

 

2. Developing a strong industry support and getting the industrialists and 
business people on the governing council and other advisory bodies of 
the college. 

 

3. Contributing to various governmental and non-governmental agencies 

resources from the side of the institution so as to gain long term 
association and commitment from these bodies. 
 
 

Leadership Functions: 
 

These are in fact the most critical functions of a Principal of an academic 

institution. With the fulfillment of these functions, the Principal will exhibit the 

true qualities of a leader by being a role model to all his / her colleagues. The 

following are some of the leadership functions. 

1. The Principal shall Prove oneself as an excellent teacher and prove as one 
of the best among all his colleagues. 

 

2. Take-up research, publication, consultancy & training and establish 
credentials as academician of international standard so as to gain 

acceptability among all the faculty members being a true academic 
leader. 

 

3. To set high standards of discipline, commitment and involvement in-

work pattern. 
 

4. To inspire all his / her colleagues towards the achievement of the goals of 

the organization and leading them from the forefront. 
 

5. Work with the staff at the ground level and understanding the problems 

and concerns of all the colleagues and taking care of their requirements. 
 

 

Visionary Functions: 



 
 
 

These functions are the ultimate functions of a Principal. The following are 
some of the visionary functions. 

 
1. Developing a long term model for the institution and working for realizing 

this vision in close association with the top management. 

 
2. Taking steps at regular intervals which facilitate towards realizing the 

vision. 
 

3. Establishing necessary systems, procedures, and policies facilitating 

towards realizing the vision, 
 

4. Under each of the heads mentioned above, the Principal could take up 

many more functions suiting to the requirement and needs to the 
institution from time to time. 

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                           

 

 
 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 
 

 
 

 
 
 

 
 
 

 
 

 
 
 

 
 

 

 

 

 
 



ekuo lalk/ku fodkl ea=ky; 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

¼mPp f'k{kk foHkkx½ 

(Department of Higher Education) 

 
 

vf/klwpuk 

ubZ fnYyh] fnukad       ekpZ 2021 

 

th-,l-vkj--------------------]  Hkkjrh; lafo/kku ds vuqPNsn 309 ds ijUrqd izko/kkuksa }kjk 

iznŸk 'kfDr;ksa dk iz;ksx djrs gq, rFkk la?k yksd lsok vk;ksx ds fnukad --------------- ds i= 

la[;k------------ }kjk izkIr vuqeksnu ,oa fnukad 19 twu] 2006 dh vf/klwpuk la- 96 dk 

vf/kØe.k djrs gq, Hkkjr ds jk"Vªifr ,rn~}kjk v.Meku rFkk fudksckj iz'kklu ds v/khu 

MkW ch- vkj- vEcsMdj izkSn~;ksfxdh laLFkku] igkM+xk¡o dh LFkkiuk esa /kkfjr izkpk;Z ds oxZ 

*d* ds in dh HkrhZ i)fr dks fofu;fer djus ds fy, fuEufyf[kr fu;e cukrs gSa%& 

1- laf{kIr uke ,oa izkjEHk% 
 

¼i½ bu fu;eksa dks ßv.Meku rFkk fudksckj iz'kklu ds v/khu MkW ch- vkj- vEcsMdj 

izkS|ksfxdh laLFkku] igkM+xk¡o ¼MkW ch- vkj- vEcsMdj izkS|ksfxdh laLFkku] igkM+xk¡o 

ds izkpk;Z ds oxZ *d* in½  dh HkrhZ fu;ekoyh&2020** dgk tk,xkA 

¼ii½ ;g fu;ekoyh blds 'kkldh; jkti= esa izdk'ku dh frfFk ls izo`Ÿk gksaxsA 

2- inksa dh la[;k] oxhZdj.k] osru cSaM vkSj xzsM osru ;k osrueku %& 

inksa dh la[;k] oxhZdj.k] osru cSaM vkSj xzsM osru ;k osrueku ogha gksaxs] tks bu fu;ekas ds 

lkFk layXu vuqlwph ds dkWye ¼2½ ls ¼4½ rd esa fofufnZ"V gSaA 

3- HkrhZ i)fr] vk;q lhek] ;ksX;rk,¡ vkfn %& 

mijksDr inksa ls lacaf/kr HkrhZ i)fr] vk;q lhek] ;ksX;rk,¡ vkSj vU; ckrsa ogh gksaxh tks mDr 

vuqlwph ds dkWye ¼5½ ls ¼13½ rd esa fofufnZ"V gSaA  

4- v;ksX;rk,¡ %& 

dksbZ Hkh ,slk O;fDr lsok esa fu;qfDr ds fy, ik= ugha gksxk] ftlus %  

¼d½ ,sls O;fDr ls fookg ;k fookg lafonk dh gks] ftldk ifr@iRuh thfor gks; 

;k 

 ¼[k½ ifr@iRuh ds thfor gksrs gq, Hkh fdlh vU; O;fDr ls fookg ;k fookg lafonk dh gks;  

ijUrq dsUnz ljdkj dks ;g lek/kku gks tkus ij fd ,sls fookg ml O;fDr ij vkSj ml 

fookg ds nwljs i{k ij ykxw gksus okyh Loh; fof/k ds v/khu vuqKs; gS rFkk ,slk djus ds vU; 

vk/kkj gS] fdlh Hkh O;fDr dks bl fu;e ds izorZu ls NwV ns ldrs gSaA  

5- vkjafHkd xBu%& bl fu;ekoyh ds izo`Ùku ls iwoZ ekuo lalk/ku fodkl ea=ky; ds fnukad   

20@12@2011 ds dk;kZy; vkns'k la- 4&10&2010&Vh-,l-&II ds rgr~ v.Meku rFkk fudksckj 

iz'kklu ds v/khu MkW- ch-vkj-vEcsMdj izkS|ksfxdh laLFkku] igkM+xk¡o] iksVZ Cys;j esa fu;fer vk/kkj 



ij izkpk;Z@funs'kd ds in dks /kkj.k djus okys in/kkfj;ksa dks bl fu;ekoyh ds izko/kkuksa ds 

vuqlkj fu;qDr le>k tk,xkA 

6- <hy nsus dh 'kfDr %& 

tgk¡ dsUnz ljdkj dks ,slk yxs fd fdlh Hkh Js.kh ;k oxZ ds O;fDr;ksa ds laca/k esa bu 

fu;eksa ds fdlh Hkh micU/k esa <hy nsuk vko';d ;k lehphu gks] rks dsUnz ljdkj la?k yksd lsok 

vk;ksx ds ijke'kZ ,oa ,slk djus ds dkj.kksa dks vfHkfyf[kr djrs gq, vkns'k }kjk ,slk dj ldrs 

gSaA 

7- O;ko`fÙk %& 

bu fu;eksa dh dksbZ Hkh ckr ,sls vkj{k.k] vk;q lhek laca/kh NwV rFkk vU; fj;k;rksa ij izHkko 

ugha Mkysxh] ftudk bl laca/k esa dsUnz ljdkj }kjk le;&le; ij tkjh fd, x, vkns'kksa ds 

vuqlkj vuqlwfpr tkfr] vuqlwfpr tutkfr] HkwriwoZ&lSfud vkSj vU; fo'ks"k oxksaZ ds O;fDr;ksa ds 

fy, micU/k djkuk visf{kr gSA 

 

 

la;qDr lfpo¼iz'kklu½ 
 

 

                               

 

 

 

 

                      

 

 

 

 

 

 

 

 



vuqlwph&I 

Ø-la-  ekun.M izLrkfor HkrhZ fu;ekoyh 

1 inuke izkpk;Z 

2 in la[;k 01 * 2020 ¼dk;ZHkkj ds vuqlkj ifjorZuh;½ 

3 oxhZdj.k lkekU; dsUnzh; lsok,¡ oxZ *d* jktif=r] vfyfidh; 

4 osru cSaM vkSj xzsM 

osru@osrueku 

ysoy 14 

`-144200 ls `-218200 
¼,vkbZlhVhbZ osru eSfVªDl 2019½ 

5 p;uin ;k xSj p;uin p;uin 

6 lh/kh HkrhZ ds fy, vk;q 

lhek 

 

50 o"kZ ls vf/kd ugha gksuh pkfg, ¼dsUnz ljdkj }kjk tkjh 

vuqns'kksa&vkns'kksa ds vuqlkj ljdkjh deZpkfj;ksa ds fy, ik¡p 

o"kZ rd dh NwV½ 

uksV% vk;q lhek dks fu/kkZfjr djus dh fu.kkZ;d frfFk dks la?k 

yksd lsok vk;ksx@deZpkjh p;u vk;ksx ds }kjk 

foKkfir fd;k tk,xkA 

7 lh/kh HkrhZ ds fy, visf{kr 

'kSf{kd ,oa vU; ;ksX;rk,¡ 

,-vkbZ-lh-Vh-bZ- ds fnukad 01-03-2019 dh vf/klwpuk] [kaM 5-2 

¼,Q½ i`"B la-14&15@i=kpkj½ 

lh/kh HkrhZ 

¼d½ lacaf/kr fo"k;@'kk[kk esa ih-,p-Mh- ¼fo|k okpLifr½ dh 

mikf/k rFkk lacaf/kr 'kk[kk esa Lukkrd ;k fu".kkr Lrj ij 

fdlh ,d esa izFke Js.kh ;k led{k 

¼[k½ de ls de nks lQy ih-,p-Mh- ds fy, i;Zos{kd@lg 

i;Zos{kd ds :i ekxZ n'kZu fd;k gks rFkk ,l-lh-vkbZ- 

tuZyksa@;w-th-lh-@,-vkbZ-lh-Vh-bZ- vuqeksfnr tuZyksa dh 

lwph esa de ls de 8 'kks/k&i= izdkf'kr fd;k gksA  

¼x½ v/;kiu@vuqla/kku@m|ksx esa U;wure 15 o"kZ dk vuqHko] 

ftlesa ls de ls de rhu o"kZ izksQslj ds in ds led{k 

in ij dk;Z djus dk vuqHko gksuk pkfg,A 

uksV % 

1- ;g in ik¡p o"kZ dh vof/k ds fy, lafonkxr izd`fr dk 

gksxk vkSj bls dk;Z fu"iknu dks ns[krs gq, vxys ,d 

vof/k ds fy, c<+k;k tk ldrk gSA 

2- fu"iknu dk fu/kkZj.k lac) fo'ofo|ky; }kjk xfBr lfefr 

ds ek/;e ls fd;k tk,xkA 

3- vafre vof/k dks iwjk djus ds i'pkr in/kkjh vius ewy 

laxBu esa vius iwoZ inuke] ftlesa og izksQlj@ofj"V 



izksQslj] tSlk Hkh ekeyk gks] ds inuke ij dk;ZHkkj xzg.k 

fd;k Fkk] esa inHkkj xzg.k dj ldrk gSA 

uksV 1% 

fo|eku in/kkfj;ksa] ftUgsa cqfu;knh U;wure vgZrk tSls foKku 

fu".kkr ¼xf.kr½] foKku fu".kkr ¼ck;ksVsduksykWth½] foKku 

fu".kkr ¼byksDVªksfuD~l½] foKku fu".kkr¼dEI;wVj foKku ,oa 

lac) fo"k;½] foKku fu".kkr ¼HkkSfrdh½] foKku fu".kkr ¼jlk;u 

foKku½ ,e-lh-,] ih-th-Mh-,e] ,-,e-vkbZ-bZ-@okf.kT; fu".kkr 

;k dksbZ vU; leku vgZrk] ftls HkrhZ ds le; ik= ekuk x;k 

Fkk ds vk/kkj ij f'k{k.k&LVkQ ds :i esa HkrhZ fd;k x;k gS] 

;k ftUgksaus ,-vkbZ-lh-Vh-bZ- ds fnukad 13 ekpZ] 2010 ds jkti= 

ds izdk'ku ls iwoZ ,sls ikB~;Øeksa esa izos'k fy;k gS] dks ml ;k 

vU; laLFkku esa inksUufr ds lkFk&lkFk lh/kh HkrhZ ds fy, Hkh 

ik= ekuk tk,xk c'krsZ os ,sls fofHkUu f'k{k.k inksa ds fy, 

fofufnZ"V ik=rk ds vU; ekunaM ;k mPp vgZrk] ;fn dksbZ gks] 

dks iwjk djrk gksA [,-vkbZ-lh-Vh-bZ- ds fnukad 01-03-2019 dh 

vf/klwpuk] [k.M 7-5 ¼i"̀B la[;k 17@i=kpkj½] 

uksV 2% 

¼i½ bathfu;fjax dh lgh 'kk[kk@fo"k;] ftlesa 'kS{kf.kd vgZrk 

,oa vuqHko dh vko';drk gS] dks HkrhZ ds le; lwfpr 

fd;k tk,xkA [—i;k ,-vkbZ-lh-Vh-bZ- ds fnukad 

01&03&2019 dh vf/klwpuk] [k.M 7-4 dk lanHkZ ysa] ¼i`"B 

17@i=kpkj½] 

¼ii½ ih-,p-Mh- ds led{krk ds fy, 5  varjk"Vªh; tuZy isij 

izdkf'kr djuk gksxk vkSj izR;sd tuZy dk dqeqysfVo 

bEiSDV buMsDl 2-0 ls de ugha gksuk pkfg, vkSj in/kkjh 

bldk eq[; ys[kd gksuk pkfg, rFkk lHkh ik¡pksa izdk'ku 

ys[kd ds fo'ks"kKrk ds {ks= ls gksuk pkfg,A blds 

fodYir% og O;fDr de ls de nks iSVsaV gkfly fd;k gks 

;k jkT; ;k jk"Vªh; Lrj ij ekU;rk izkIr vius dk;ZLFky 

dh mRikndrk dks c<+kus ds fy, ;ksxnku fn;k gks ;k 

fdlh jk"Vªh; vdknfe;ksa ds v|srk ¼Qsyks½ ds :i esa pquk 

x;k gksA gkykafd led{krk iznku djus dh izfØ;k dks 

lacaf/kr lac) fo'ofon~;ky; ds }kjk rS;kj fd;k tk,xkA 

[—i;k ,-vkbZ-lh-Vh-bZ- ds fnukad 01-03-2019 ds 

vf/klwpuk] [k.M 7-2 dk lanHkZ ysa] ¼i`"B la- 16@i=kpkj½] 

¼iii½ mi;qDr Lrj ,oa vuqiz;ksT; vuqlkj fMIyksek laLFkkuksa ds 



vuqHko dks Hkh fMxzh Lrj ds laLFkkuksa ds vuqHko ds led{k 

ekuk tk,xkA gkykafd ,-vkbZ-lh-Vh-bZ ds fnukad 01-03-

2019 ds vf/klwpuk ds vuqlkj  fopkjk/khu in  ds fy, 

vfuok;Z osrueku] ;ksX;rk] vuqHko rFkk 'kks/k ;ksxnku ogh 

gksaxsA  [—i;k ,-vkbZ-lh-Vh-bZ ds fnukad 01-03-2019 ds 

vf/klwpuk] [k.M 2-26 dk lanHkZ ysa ¼i`"B la- 

08@i=kpkj½] 

    gkykafd] fiNyh lsok dk vkadyu ,-vkbZ-lh-Vh-bZ ds 

fnukad 01-03-2019 ds vf/klwpuk ds [k.M 2-25 ds vuqlkj 

gksaxsA 

¼iv½ ;fn Js.kh@Dykl  ;k fMfot+u ugha iznku fd;k x;k gS 

rks laiw.kkZad ds U;wure 60 izfr'kr vadksa dks izFke Js.kh ;k 

fMfot+u ds led{k ekuk tk,xkA ;fn xzsM IokbaV dks 

viuk;k x;k gS rks v/kksfyf[kr ds vuqlkj xzsM IokbaV 

vkSlr dks led{k vadks esa ifjofrZr fd;k tk,xkA 

xzsM IokbaV led{k 

6-25 55 izfr'kr 

6-75 60 izfr'kr 

7-25 65 izfr'kr 

7-75 70 izfr'kr 

8-25 75 izfr'kr 

 [d̀Ik;k ,-vkbZ-lh-Vh-bZ- ds fnukad 01-03-2019 ds vf/klwpuk]  

[kaM 7-3 dk lanHkZ ysa ¼i`"B la- 16@i=kpkj½] 

8 D;k lh/kh HkrhZ ds fy, fu/kkZfjr 

vk;q ,oa 'kSf{kd ;ksX;rk,¡ 

inksUufr ds ekeys esa ykxw gksxk\ 

ykxw ugha 

9 ifjoh{kk dh vof/k] ;fn dksbZ gks ifjoh{kk dh vof/k ugha gksxh 

10 HkrhZ dh i)fr] D;k lh/kh HkrhZ 

}kjk ;k inksUufr }kjk ;k 

izfrfu;qfDr@vkesyu }kjk rFkk 

fofHkUu i)fr;ksa }kjk Hkjs tkus 

fjfDr;ksa dk izfr'krA 

lh/kh HkrhZ% 

 

11 inksUufr@izfrfu;qfDr@vkesyu 

}kjk HkrhZ djus ds ekeys esa] os 

xzsM ftuls inksUufr@ 

izfrfu;qfDr@vkesyu fd;k tkuk 

gSA 

izfrfu;qfDr ds vk/kkj ij% 

d½ 

(i) fu;fer vk/kkj ij vuq:i in /kkj.k djrk gks  

(ii) ,-vkbZ-lh-Vh-bZ- dh vf/klwpuk¼Lukrd½19 ds vuqlkj Lrj& 

14 ds in ij rhu o"kZ dh fu;fer lsok dh gks] ,oa 

[k½ iSjk 7 esa lh/kh HkrhZ ds fy, fofufnZ"V 'kS{kf.kd ;ksX;rk 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

/kkj.k djrk gksA 

¼dkfeZd ,ao izf'k{k.k foHkkx ds fnukad 31-12-2010 dh 

vf/klwpuk ds [kaM 3-11-4 dk lanHkZ ysa] i`"B la-103@i=kpkj½ 

12 ;fn foHkkxh; inksUufr lfefr 

fo|eku gS rks mldk xBu D;k          

gS\ 

oxZ ^d^ foHkkxh; inksUufr lfefr ¼lh/kh HkrhZ ds in/kkfj;ksa ds 

LFkk;hdj.k ds fy,½ 

1- eq[; lfpo] va- rFkk fu- iz'kklu       & v/;{k 

2- lfpo ¼f'k{kk½] va- rFkk fu- iz'kklu     & lnL; 

3- lfpo ¼fof/k½] va- rFkk fu- iz'kklu     & lnL; 

13 ifjfLFkfr;k¡ ftlesa la?k yksd 

lsok vk;ksx ls ijke'kZ fd;k 

tkuk gSA 

izR;sd volj ij la?k yksd lsok vk;ksx ls ijke'kZ djuk 

vko';d gSA 



izkpk;Z dk mŸkjnkf;Ro 

 

mŸkjnkf;Ro esa 'kkfey gS%& 

 dsoy laLFkku ds 'kh"kZ izca/ku ¼v/;{k rFkk f'k{kk lfpo½ dks fjiksVZ djsaxs vkSj laLFkku ds 

fuEufyf[kr dk;ksZa esa mudk lg;ksx djsaxsA 

1- fofu;eu@vuqoh{k.k 

2- fodkl ds dk;Z  

3- dk;Zuhfr laca/kh dk;Z 

4- usr`Ro laca/kh dk;Z 

5- nwjn'khZ dk;Z 
 

fofu;eu@vuqoh{k.k% 

 'kS{kf.kd rFkk lkekU; iz'kklu dk fofu;eu vkSj ra=ksa] uhfr;ksa] izfØ;kvksa rFkk laLFkku ds 

dk;Zdykiksa vuqoh{k.k djuk izkpk;Z dk ,d egRoiw.kZ mŸkjnkf;Ro gS ftlls fd ljdkj ds vuqoh{k.k 

fudk;ksa] tSls vf[ky Hkkjrh; rduhdh f'k{kk ifj"kn( rduhdh f'k{kk foHkkx] rFkk fo'ofo|ky;ksa ds 

vkdka{kkvksa dks iwjk djus ds lkFk&lkFk 'kh"kZ izca/ku] fo|kfFkZ;ksa ,oa muds ekrk&firk ds mEehnksa dks Hkh 

iwjk fd;k tk ldsA bl Js.kh ds varxZr vkus okys dqN egRoiw.kZ mŸkjnkf;Ro bl izdkj gS%& 

1- 'kS{kf.kd ,oa iz'kklfud deZpkfj;ksa ds dk;ksZa dk vuqoh{k.k djuk vkSj bl ckr ij /;ku nsuk 

fd os fofgr vuqlkj vius lHkh mŸkjnkf;Roksa dk ikyu dj jgs gSaA 

2- iz'kklfud rFkk 'kS{kf.kd deZpkfj;ksa ds vkpj.k dk vuqoh{k.k ftlesa mudh fu;ferrk] 

vuq'kklu rFkk vkpj.k dk vuqoh{k.k djukA 

3- fo|kfFkZ;ksa ds vuq'kklu vkSj vkpj.k ¼mifLFkfr lfgr½ dk vuqoh{k.k djuk rFkk laLFkku esa 

f'k"Vrk cuk, dj j[kukA 

4- fu/kkZfjr ikB~;Øe ds vuqlkj rFkk fo'ofo|ky;@vf[ky Hkkjrh; rduhdh f'k{kk 

ifj"kn@izca/ku }kjk lq>k, f'k{k.k@laLFkkxr jhfr foKku ds vuqlkj izHkkoh f'k{k.k ds fy, 

vuqoh{k.k djukA  

5- dk;kZy; }kjk ikyu fd, tkus okys lHkh izfØ;k,¡] ftlesa nkf[kyk] 'kqYd ,d= djuk] 

mifLFkfr] HkrhZ] osru dk Hkqxrku] [kjhn rFkk vf/kizkfIr;k¡] ys[kk ,oa ys[kk&ijh{kk vkSj 

egkfo|ky; iz'kklu ls lacaf/kr ,slh vU; ckrsa Hkh 'kkfey gS] dk vuqoh{k.k djukA 

6- laLFkku ds Hkhrj ,oa foHkkxh;] fuxe rFkk vU; 'kSf{kd fudk;ksa@laLFkkuksa ds lkFk lHkh laidZ 

xfrfof/k;ksa dk vuqoh{k.k djukA 

7- laLFkku dh vksj ls cSBdksa dk vk;kstu] ftlesa deZpkfj;ksa] foHkkxk/;{kksa] leUo;dksa] 

egkfo|ky; 'kSf{kd ifj"knksa rFkk 'kklh ifj"kn dh cSBdsa Hkh 'kkfey gaS] dk vuqfo{k.k djukA 

lHkh vko';d <k¡pkxr lqfo/kk,¡ tSls( QuhZpj rFkk fQfVaXl] iz;ksx'kkyk midj.k] iqLrdsa rFkk 

fofgr izfØ;kvksa ds vuqlkj laLFkku ds fy, ,slh lHkh vU; vko';drkvksa dh vf/kizkfIr ,oa 

[kjhn dk vuqoh{k.k djukA 



8- 'kh"kZ izca/ku ds vykok fofu;ked fudk;ksa tSls] vf[ky Hkkjrh; rduhdh f'k{kk ifj"kn] ljdkj 

}kjk rFkk fo'ofo|ky;ksa }kjk dh tk jgh laLFkku dh ys[kk ijh{kkvksa vksj fujh{k.kksa dk 

vuqoh{k.k djukA 

9- lacaf/kr deZpkfj;ksa dh lgk;rk ls laLFkku ds <k¡pkxr lqfo/kkvksa dk j[k&j[kko djuk vkSj 

laLFkku ls tqM+s lHkh yksxksa dh tku&eky dh j{kk djukA 

10- laLFkku ls izR;{k ,oa vizR;{k :i ls tqM+s lHkh i{kdkjksa ds lkFk eS=hiw.kZ laca/k cuk, j[kukA  

fodklkRed fØ;kdyki 

izkpk;Z }kjk fodkl dk;ksZa dks Hkh djok, tkus dh vko';drk gS] tks laLFkku ds fodkl ds fy, vfr 

egRoiw.kZ gSA izkpk;Z }kjk fd, tkus okys dqN fodkl ds dk;Z bl izdkj gSa%& 

1- izkpk;Z dks laLFkku dh Hkkoh t:jrksa dks /;ku j[krs gq, laLFkku ds fy, mfpr ladk; lnL;ksa 

dh ryk'k] muls laidZ] vkSj mUgsa HkrhZ djus dh vko';drk gSA 

2- lHkh vko';d ekxZn'kZu ,oa lgk;rk }kjk ladk; lnL;ksa ds 'kSf{kd mRFkku ds fy, lqfo/kk,¡ 

iznku djukA 

3- laLFkku dh izeq[k fo|eku vFkok laHkkfor l{kerkvksa dh igpku djuk vkSj mls iznf'kZr djukA 

4- laiw.kZ Lrj ij ;k fdlh fof'k"V {kerk ds ckjs esa] pkgs og foHkkxh; ;k fØ;kdykiksa ds ckjs esa 

gks] laLFkku ds fy, ,d Nfo rS;kj djus ij /;ku nsukA 

5- laLFkku esa dk;Z ,oa f'k{k.k laLd`fr dks fodflr djukA 

6- vko';d cqfu;knh lqfo/kkvksa dk fodkl djuk fo'ks"kdj varjjk"Vªh; ekgkSy ds lkFk iqLrdky;] 

iz;ksx'kkyk LFkkfir djukA 

dk;Zuhfrxr fØ;kdyki  

izkpk;Z dks fofHkUu egRoiw.kZ dk;Z djus gksrs gSa ftldk mn~ns'; fe=rk dk usVodZ c<+kuk gS] ftlls 

bldk nh?kZdkfyd ykHk izkIRk gksA dqN egRoiw.kZ dk;Zuhfrxr fØ;kdyki bl izdkj gSa%& 

1- egkfo|ky; dh fof'k"V {kerkvksa esa lq/kkj ykus ds mn~ns'; ls m|ksx] vuqla/kku rFkk ijke'kZ 

laLFkkiukvksa ds lkFk csgrj leUo; LFkkfir djuk rFkk le>kSrk Kkiu ij gLrk{kj djukA 

2- csgrj m|ksx lg;ksx LFkkfir djuk vkSj m|ksxifr;ksa rFkk O;olk; ls tqMs+ yksxksa dks 

egkfo|ky; dh 'kklh ifj"kn rFkk vU; lykgdkj fudk;kas esa 'kkfey djukA 

3- laLFkku dh vksj ls fofHkUu ljdkjh rFkk xSj&ljdkjh ,tsafl;ks dks lg;ksx iznku djuk rkfd 

bu fudk;kas ls nh?kZdkfyd tqM+ko ,oa izfrc)rk izkIr gks ldsA 

usr`Ro laca/kh fØ;kdyki% 

okLro esa ;s fdlh 'kS{kf.kd laLFkku ds izkpk;Z ds lcls egRoiw.kZ dk;Z gksrs gSaA bu dk;ksZsa dks iwjk djus 

ij izkpk;Z vius lgdfeZ;ksa ds chp ,d vkn'kZ cudj ,d usrk ds lPps xq.kkas dks iznf'kZr djsxkA usr`Ro 

ds dqN egRoiw.kZ dk;Z bl izdkj gSa%& 



1- izkpk;Z Lo;a dks ,d mR—"V v/;kid ds rkSj ij lkfcr djsxk vkSj vius lgdfeZ;ksa ds chp 

vius vki dks lcls mŸke fl) djsxkA 

2- og vuqla/kku] izdk'ku] ijke'kZ dk;Z rFkk izf'k{k.k ls lacaf/kr dk;ksZa dks vatke nsxk vkSj 

varjjk"Vªh; Lrj ds f'k{kk'kkL=h ds :i esa Lo;a dks izfrf"Br djsxk rkfd og vius vki dks 

,d lPpk 'kSf{kd vxz.kh; O;fDr ds :i esa izLrqr dj ladk; lnL;ksa ds chp viuh 

Lohdk;Zrk izkIr dj ldsA 

3- og vuq'kklu] izfrc)rk rFkk dk;Z 'kSyh esa viuh Hkkxhnkfjrk ds fy, mPp ekud LFkkfir 

djsxkA 

4- og laxBu ds y{;ksa dh izkfIr ds fy, vius lHkh lgdfeZ;ksa dks izsfjr djsxk vkSj mudk 

usr`Ro  Hkh djsxkA 

5- og deZpkfj;ksa ds dk;ksZa dks okLrfod Lrj ij le> dj vius lgdfeZ;ksa dh leL;kvksa vkSj 

fparkvksa dks le>sxk vkSj mudh vis{kkvksa dks iwjk djsxkA 

nwjn'khZ fØ;kdyki%& 

;s dk;Z izkpk;Z ds ewyHkwr dk;Z gSaA dqN nwjn'khZ dk;Z bl izdkj gaS%& 

1- laLFkku ds fy, nh?kZdkfyd ekWMy fodflr djuk vkSj 'kh"kZ izca/ku ds lkFk feydj bl fot+u 

dks iwjk djus gsrq dk;Z djukA 

2- fotu dks iwjk djus ds fy, fu;fer varjky ij vko';d dne mBkukA 

3- fotu dks iwjk djus ds fy, vko';d iz.kkfy;k¡ LFkkfir djsxk vkSj izfØ;k,¡ ,oa uhfr;k¡ rS;kj 

djsxkA 

mijksDr izR;sd 'kh"kZ ds varxZr izkpk;Z }kjk le;&le; ij laLFkku ds vis{kkvksa ,oa vko';drkvksa ds 

vuqlkj vkSj Hkh dbZ ,sls dk;Z djsxk tks og mfpr le>sA 

 

 

lgk;d lfpo¼mPp f'k{kk½ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

v.Meku rFkk fudksckj iz'kklu 

ANDAMAN AND NICOBAR ADMINISTRATION 
lfpoky;@SECRETARIAT 

 iksVZ Cys;j fnukad     ekpZ] 2021 

izsl uksV 

 

 lHkh lacaf/krksa dks lwfpr fd;k tkrk gS fd MkW ch- vkj- vEcsMdj izkSn~;ksfxdh laLFkku] igkM+xk¡o] 

iksVZ Cys;j dh LFkkiuk esa /kkfjr izkpk;Z ds in dh HkrhZ fu;ekoyh esa la'kks/ku ds fy, izk:i HkrhZ 

fu;ekoyh dks LVsdgksYMjksa ls lq>ko@vkifÙk;k¡ ¼;fn dksbZ gks½ vkeaf=r djus ds fy, v.Meku rFkk 

fudksckj iz'kklu ds osclkbZV www.andaman.gov.in esa viyksM fd;k x;k gSA bl izsl uksV ds izdk'ku 

dh frfFk ls 30¼rhl½ fnuksa ds Hkhrj v/kksgLrk{kjh ds ikl nkos@vkifÙk;k¡ vFkok fVIif.k;k¡ tek fd;k 

tk ldrk gSA bl izsl uksV ds izdk'ku dh frfFk ls 30¼rhl½ fnuksa ds ckn fdlh Hkh nkoksa rFkk 

vkifÙk;ksa ij fopkj ugha fd;k tk,xkA 

 

 

lgk;d lfpo¼mPp f'k{kk½ 

Qk-la- 8&36@2020@Mh&IV 

 

 

 

 

 


