ATSHH 9T PR e
ANDAMAN AND NICOBAR ADMINISTRATION

HEATAd/SECRETARIAT

Port Blair, dated the June, 2021.

PRESS NOTE

It is brought to notice of all concerned that the Draft Recruitment Rules
for amendment to the post of Principal in the establishment of Dr. B.R.
Ambedkar Institute of Technology, Pahargaon, Port Blair is uploaded in the
A&N Administration’s website www.andaman.gov.in inviting claims/objections
(if any), from the stakeholders on the Draft Recruitment Rules. The
claims/objections or comments may be submitted to the undersigned within
30 (thirty) days from the date of publication of this Press Note. No claims and
objections will be entertained after 30 (thirty) days of publication of this Press

Note.

Assistant Secretary (Hr.Edn.,)
F.No.8-36/2020/D-IV

Copy to :

1.

2.
3.

PS to Secretary (Edn.), A&N Administration for kind information of the
Secretary (Edn.)

The Director (IP), A&N Administration for information and necessary action.
The Manager, Govt. Press, Port Blair, with the request to publish the Press
Note in the ‘Daily Telegram’ for 02 (two) consecutive days and two copies of
the edition may be forwarded to undersigned for reference and records.

The Chief Editor, “Dweep Samachar” Govt. Press, Port Blair, with the
request to publish the Press Note in the Dweep Samachar’ for 02 (two)
consecutive days and two copies of the edition may be forwarded to
undersigned for reference and records.(Copy enclosed).

. The Executive Officer (SOVTECH), DBRAIT Campus, Pahargaon, Port Blair,

with the request to upload the above PRESS NOTE alongwith draft
notification and schedule of the enclosed RRs in the website
www.andaman.gov.in

The Principal, DBRAIT, Port Blair for information.

Assistant Secretary (Hr.Edn.,).


http://www.andaman.gov.in/
http://www.andaman.gov.in/

MINISTRY OF HUMAN RESOURSE DEVELOPMENTG
(Department of Higher Education)

NOTIFICATION

New Delhi, the ....... June, 2021.

G.S.Ru.cceinrinrinrincncnnens In exercise of the powers conferred by the proviso to
article 309 of the Constitution of India, with the approval of UPSC vide their
letter NoO.oiuii i and in supersession of

Notification No.96 dated 19t June, 2006, the President hereby makes the
following rules regulating the method of recruitment to the Group ‘A’ post of
Principal in the establishment of Dr. B. R. Ambedkar Institute of Technology,
Pahargaon under the Andaman & Nicobar Administration, namely:-

1. Short title and commencement:-

(i) These rules may be called the Dr. B.R. Ambedkar Institute of Technology,
Pahargaon under the Andaman & Nicobar Administration, Group ‘A’ post
of Principal in Dr. B.R. Ambedkar Institute of Technology, Pahargaon
Recruitment Rules-2020.

(i) They shall come into force on the date of their publication in the official
Gazette.

2. Number of posts, classification and pay band and grade pay or pay
scale:-

The number of post, its classification and pay band and grade pay or pay
scale attached thereto shall be as specified in columns (2) to (4) of the
said Schedule.

3. Method of recruitment, age-limit, qualifications etc.:-
The method of recruitment, age-limit, qualifications and other matters
relating to the said post shall be as specified in column (5) to (13) of the
Schedule aforesaid.

4. Disqualification :- No person:-

a) Who has entered into or contracted a marriage with a person having a
spouse living; or

b) Who, having a spouse living has entered into or contracted marriage
with any person, shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such
marriage is permissible under the personal law applicable to such person and
the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

1. Initial Constitution:-

The incumbents holding the post of Principal/Director at Dr. B.R.
Ambedkar Institute of Technology under Andaman and Nicobar Administration,
Pahargaon, Port Blair on regular basis vide MHRD Office Order No. 4-10/2010-
TS-1II dated 20.12.2011 before the commencement of these rules shall be
deemed to have been appointed in accordance with the provisions of these
rules.



6. Power to relax:-

Where the Central Government is of the opinion that it is necessary or
expedient so to do, it may, by order, for reasons to be recorded in writing and
in consultation with the Union Public Service Commission relax any of the
provisions of these rules with respect to any class or category of persons.

4. Saving:-

Nothing in these rules shall affect reservation, relaxation of age limit and
other concessions required to be provided for the Scheduled Castes, the
Scheduled Tribes, ex-Servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to
time in this regard.

Joint Secretary (Admn.)



SCHEDULE

S.No. Parameter Proposed RR
1 Name of the Post Principal
2 No. of Post 01 * 2020 (subject to variation depended on
work load)
3 Classification General Central Services Group ‘A’, Gazetted,
Non Ministerial
4 Pay Band and Grade Level 14
Pay/ Pay Scale Rs. 144200- Rs. 224100/-
(AICTE Pay Matrix 2019)
5 Whether selection post | Selection
or non-selection post
6 Age limit Not exceeding 50 years (relaxable for Govt.
fordirectrecruitment Servants upto 5 years in accordance with
instructions / order issued by the Central Govt.).
Note:- The crucial date of determining the age
limit shallbe advertised by UPSC/SSC
7 Educational and other | AICTE Notification dated 01.03.2019, Clause

qualifications required
forthe direct recruits

5.2(f) (PageNo. 14 to 15/Crs.)

Direct Recruitment

a) Ph. D. degree and First Class or equivalent at
eitherBachelor's or Master's level in the
relevantbranch

b) At least two successful Ph.D. guided as
supervisor / Co-Supervisor and minimum 8
research publications in SCljournals / UGC/
AICTE approved list of journals.

¢) Minimum 15 years of experience in teaching /
research/industry, out of which at least 3 years
shall be at the postequivalent to that of
Professor.

Notes:

1. This position shall be of contractual in nature
for 5 years and can be extended for one more
term depending upon the performance.

2. Performance assessment shall be carried out
through a committee appointed by the
affiliating University.

3. After completing the final term, the
incumbent shall join back his / her parent
organization in the previous designation from
he / she has proceeded with the designation
as Professor /Senior Professor as the case
may be.







S.No.

Parameter

Proposed RR

NOTE 1:

Existing incumbents recruited as a Faculty with
the basic minimum qualifications such as
M.Sc.(Mathematics), M.Sc.(Biotechnology), M.Sc,
(Electronics), M.Sc. (Computer Science & allied
subjects), M.Sc. (Physics), M.Sc. (Chemistry),
MCA, PGDM, AMIE /M. Com and any other
similar qualifications which were considered
eligible at the time of recruitment or taken
admission in such courses before publication of
the AICTE Gazette dated 13th March 2010 are
to be considered as eligible for promotion as well
as direct recruitment in the same or other
institutions, subject to fulfillment of other
eligibility criteria and higher qualifications as
prescribed, if any, for various teaching posts.
[AICTE Notification dated 01,03.2019, Clause
7.5 (Page No. 17/Crs.)

NOTE 2:

(i). The exact branch of engineering in which the
educational qualification and experience are
required, will be indicated at the time of
recruitment, [May refer AICTE Notification
dated 01.03.2019, Clause 7.4 (Page No.
17/Crs.)]

(ii) Equivalence for Ph.D is based on publication
of 5 International Journal papers, each Journal
having a cumulative impact index of not less
than 2.0, with incumbent as the main author
and all 5 publications being in the, authors’
area of specialization. Alternatively, the person
should have obtained at least two patents or
contributed to the increased productivity in the
place of work recognized at state or national
level of elected as a Fellow of any of the national
academies. However, the procedure of providing
equivalence shall be devised by concerned
affiliating university. [May refer AICTE
Notification dated 01.03.2019, Clause 7.2
(Page No. 16/Crs.)]

(iii) Experience at diploma institutions is also




considered equivalent to experience in degree
level institutions at appropriate level and as
applicable provided scale of pay, qualification ,
experience and research contribution are same
for the post under consideration as per AICTE
dated 01.03.2019 [May refer
AICTE Notification dated 01.03.2019, Clause
2.26 (Page No--08/Crs)].

Future , count of past service will be as per
clause 2.25 of ACITE Notification dated
01.03.2019

notification

iv) If a Class or division is not awarded,
minimum of 60 percent marks in aggregate shall
be considered equivalent to first class or
division. If a Grade point is adopted the Grade
Point Average will be converted into equivalent
marks as below

Grade Point Equivalent
6.25 55 percent
6.75 60 percent
7.25 65 percent
7.75 70 percent
8.25 75 percent
[May refer AICTE |Notification dated
01.03.2019, Clause 7.3 (Page No-16/Crs)].
8 Whether Age and
Educational qualification Not Applicable
prescribed for  direct
recruit will apply in case
of promotees?
9 Period of probation, if No Probation
any
10 | Method of Recruitment, | Direct Recruitment - On Contractual Basis
whether by direct
recruitment or by
promotion or deputation
/absorption and
percentage of the post to
be filled by various
methods
11 |In case of recruitment a) Deputation basis:
by promotion/
deputation/ absorption, | i) Holding an analogous posts on regular basis
grades from  which | ii) with 03 year's regular service in posts in the
promotion/ deputation | Level 14 as per AICTE Notification (Degree) 2019
/ transfer, grades from | and
which promotion or | b) possessing the educational qualifications
deputation/ absorption | prescribed for direct recruits under para 7
is to be made (May refer Clause 3.11.4 of DoPT - Notification
dated 31.12.2010, Page No. 103/Crs.)
12 | If a DPC exist, what is | Group ‘A’ DPC (for confirmation of Direct
its composition Recruits):




1. Chief Secretary, A & N Admn. - Chairman
2. Secretary (Edn), A & N Admn. - Member
3. Secretary (Law), A & N Admn. - Member

13 | Circumstances in which | Consultation with UPSC is necessary on each

UPSC is to be consulted | occasion
in making recruitment

Responsibilities of Principal

Responsibilities include:
Reporting only to the top Management (Chairman and Secretary Education) of




the institute and assisting them in the following functions of the institute.

Regulation / Monitoring
Development Functions
Strategic Functions
Leadership Functions
Visionary Functions

R =

Regulation / Monitoring:

One of the important responsibilities of a Principal is regulation of academic

and general administration and monitoring the systems, policies, procedures

and functioning of the institution so as to fulfill the expectations of the

governmental monitoring bodies such as All India Council for Technical

Education, Department of Technical Education and the University; along with

the expectations of the top management; students and their parents. The

following are some of the important responsibilities coming under this category.

1.

Monitoring the functioning of the academic and administrative staff and
to see that they fulfill all their responsibilities as prescribed.

. Monitoring the conduct of both administrative and academic staff in

terms of their regularity, discipline and conduct.

. Monitoring the student discipline and conduct (including attendance)

and maintaining the decorum of the institution.

. Monitoring effective teaching as per the prescribed curriculum and as per

the teaching / institutional methodology suggested by the University /
AICTE / Management.

. Monitoring all the procedures to be followed by the office which include

admission, fee collection, attendance, recruitment, salary payments,
purchases and procurements, accounts and audit and any such other
matter related to the administration of the college.

. Monitoring all the laisoning activities within the Institute & also

governmental, corporate and other academic bodies / institutions.

Monitoring the conduct of meetings on behalf of institutions which
include the meetings of staff, HoDs, Coordinators, College Academic
Council and the Governing Council. Monitoring the procurement and
purchase of the entire necessary infrastructure like furniture & fittings,
lab equipment, books and any such other requirement for the institution
as per the prescribed procedures.

. Monitoring the auditing and inspections of the institution conducted by

the regulator bodies such as AICTE, government, and university apart
from the ones conducted by the top management.

. Maintaining the infrastructure of the institution with the help of

concerned staff and protecting the life and property of all those
connected with the institution.

10.Maintaining cordial relations with all stakeholders who are connected to

the institution both directly and indirectly.




Developmental Functions:

Principal also needs to take-up developmental functions which are very
important for the development of the institution. The following are some of the
developmental functions to be taken up by the Principal.

1. The Principal needs to locate, contact, attract and recruit the right kind
of the faculty members suitable for the institution keeping in view the
future needs of the institution.

2. Nurturing and facilitating the faculty and giving all the necessary
guidance and support.

3. Identifying the core competencies of the institution either existing or
probabilistic and projecting these core competencies.

4. Focusing on building an image for the institution at an overall level or in
terms of a particular strength either in terms of a department or
activities,

5. Developing the working and learning culture in the institution.

6. Developing the necessary infrastructure most importantly the library,
laboratory with international ambience.

Strategic Functions

Principal needs to shoulder various strategic functions which are aimed at
developing network and develop alliances which pay rich dividends in long
term. The following are some of the strategic functions.

1. Developing a strong association with industry, research and consultancy
establishments and signing Memorandum of Understandings aimed at
improving specific strengths of the college.

2. Developing a strong industry support and getting the industrialists and
business people on the governing council and other advisory bodies of
the college.

3. Contributing to various governmental and non-governmental agencies
resources from the side of the institution so as to gain long term
association and commitment from these bodies.

Leadership Functions:

These are in fact the most critical functions of a Principal of an academic
institution. With the fulfillment of these functions, the Principal will exhibit the
true qualities of a leader by being a role model to all his / her colleagues. The
following are some of the leadership functions.

1. The Principal shall Prove oneself as an excellent teacher and prove as one

of the best among all his colleagues.

2. Take-up research, publication, consultancy & training and establish
credentials as academician of international standard so as to gain
acceptability among all the faculty members being a true academic
leader.

3. To set high standards of discipline, commitment and involvement in-
work pattern.

4. To inspire all his / her colleagues towards the achievement of the goals of
the organization and leading them from the forefront.

5. Work with the staff at the ground level and understanding the problems
and concerns of all the colleagues and taking care of their requirements.

Visionary Functions:




These functions are the ultimate functions of a Principal. The following are
some of the visionary functions.

1. Developing a long term model for the institution and working for realizing
this vision in close association with the top management.

2. Taking steps at regular intervals which facilitate towards realizing the
vision.

3. Establishing necessary systems, procedures, and policies facilitating
towards realizing the vision,

4. Under each of the heads mentioned above, the Principal could take up
many more functions suiting to the requirement and needs to the
institution from time to time.
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