
F.No.196/1/2026-Perl-Section-Sectt
अंडमान तथा िनकोबार �शासन 

ANDAMAN AND NICOBAR ADMINISTRATION 
स�चवालय/SECRETARIAT 

Sri Vijaya Puram dated the 20th March, 2026

PRESS NOTE

Government of India have constituted Eighth Central Pay
Commission vide Resolution dated 03.11.2025. The terms of
reference of the Commission are available at its website
(8cpc.gov.in). The Commission has now invited
Memorandum/representations from Associations/ Unions of serving
employees/pensioners and interested individuals in accordance with
the Terms of Reference.

It is therefore requested that  all Associations/ Unions of
serving employees/pensioners and interested individuals to submit
their Memorandum/representations/demands to the Nodal Officer,
8th CPC (Secretary (Finance)),  A&N Administration on or before
25.03.2025 for  taking further action.

 (M V Rameshan)

Deputy Secretary (Perl.)

Forwarded to the Manager, Govt. Press, Sri Vijaya Puram with
the request to publish the above press note in two consecutive days
in the Daily Telegram.

Copy to :

1. The Assistant Manger(IT) EDP Cell, Secretariat with the
request to make necessary arrangement to upload the above press
note and questionnaire in the Administration’s website.

 

Deputy Secretary (Perl.)
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Questionnaire
(lnputs for the purpose of 8th Central pay Commission - MHA)

All concerned CAPI- s/Departments/Agencies. MHA are requested to furnish the following
information in a structured and tabulated format:

Part-l: DGs / Heads of Organizations

1. Name of the Organization,/Force:

2. Name of the DG/Head of Organization:

3. Designation of the Post:

4. Approved Pay Level in Pay Matrix:

5. Pay scale (Apex/HAG/HAG+/Other - specify):

6. Mode of Appointment (Cadre/Deputation/Other - specify):

Part-ll: Allowances (CAPFs/Departments/Agencies, MHA - wise Details)

1. List of all allowances presently admissible in the CAPI- s/Dcparl.ments/Agencies. MHA.

2. For each allowance, provide the following details in tabular form:

3. Whether any special allowance is granted to specific categories? lf yes, details thereof

Part-lll:Differences in Allowances (Mixed Cadre lssues)

1. whether there exists any difference in a llowances between personnel/posts of the sa me Force
drawn from different sources (e.g., IPS/CApFs/Orga n ized Services/Deputationists)?

2. lf yes, provide details in tabular form:

51.

No

Name of
Allowance

Pay

Level/Rank

Eligible

(Group

A/B/cl

Form u la/

method of
Ca lculation

Rate/Amount Conditions of
Admissibility

(ra nk/pay

level/category/location/

Posting cond itions)

Governing

Order/OM

No. &

Date

(copy may

be

enclosed)



Sl No Allowance Category/Cadre Difference (if

anY)

Applica ble

OM in this

regard (copy

may be

enclosed)

3. Whether the difference has been subject of representation/court case? (yes/No - details if
a pplica ble)

Part-lv: Court Cases on Pay & Allowances

1. Number of pending court cases relating to pay and allowances.

2. Details of leading/sample cases

51. No Name of
CAPFs/Depafimenls/
Agencies, MHA.

Court/Benchlssu e

lnvolved

3. Whether any case has adverse observations affecting existing pay Matrix levels? (Details may be
provided)

Part-V: Anomalies / Representations / Feedback

1. whether any representations have been received regarding pay and allowances? (yes/No)

2. Details of such anomalies and present status of examination.

3. Details of anomalies with comparative statements.

4. Any recommendations or suggestions on anomalies.

5. Any feedback received regarding anomalies in pay and allowances.

6. Status of examination and recommendations, if any,

Part-Vl: Difference in Allowances (Mixed Cadre lssues)

l. Details ofdilferences in allorvances ot'otllcials ofthe same organization/ departmenl drawn from
dittbrent sources/cadres (e.g.. IPS/CAPFs/Organized Services/ Deputation).

Present Status

(Pending/

Appeal/decided)

F ina ncia I

lmplication /
Ministry's

Stand

2. Rule position and justitication Ibr such ditTercnces

-T

Rate/Leve I



Part-Vll: Training lnstitutes under MHA

I . List of Training Institutes functioning under MHA.

2. Administrative control. location. and level of oficers heading the insritute

All concerned are requested to furnish complete information, duly vetted by the
lntegrated Finance/Accounts Division, within the stipulated timeframe.
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