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BRIEF ON AGRICULTURE DEPARTMENT

The archipelago of Andaman and Nicobar Island is a chain of 572 Islands
stretched from North to South and located about 1200 kms of Kolkata on longitude
930-940 East and latitude 6° to 14°North. Topography is undulating and climate is
congenial for Plantation crops like coconut, arecanut and Horticultural crops like
tropical fruits and spices.

» Geographical area Sqg Km | 8249

» Area under forest cover (87% | SqKm |7,171
of geographical area)

» Area under Agriculture Hect 50,000 (Pre Tsunami)
(6% of total
area)

Y

Area permanently submerged Hect. 4206
due to Tsunami

» Total cultivable area Hect 34898.68

» Total area under cultivation Hect. 29719.21

» Total area irrigated Hect 6244.01

» Total area under water logged Hect 2390.18

» Total area saline affected but Hect 859.29
not water logged

» No. of farmers Nos. 26396

» Total Population (2011 No of 3,80,581
Census) persons

» No. of depots. Nos 53

» Main occupation of the people Agriculture, Animal

Husbandry, Fisheries, and
Tourism related activities
and services.

AGRICULTURE IN A&N ISLANDS

Agriculture is important to the UT of Andaman and Nicobar Islands, as it is
for the Indian economy as a whole, for both income and food security. Its
importance in these islands has a special bearing to it because of limitation on
alternate livelihood possibilities and because of its dependence on mainland for
many essential food items.

In terms of livelihood, about 50% of the UT population is directly dependent
on Agriculture & allied activities. The total land being used for agriculture is
relatively small due to paucity of non-forested land and numerous competing
infrastructural demands. Thus only about 6% of the non-forested land 50000 ha is
being used for agricultural purposes.

Paddy is the main field crop grown in these Islands. After the Tsunami
disaster during December 2004 about only 45800 ha area available for cultivation
out of the 70% area is under horticulture/ plantation crops and the rest is being
used for paddy cultivation. About 4206 hectares land submerged in 2004 Tsunami.



ORGANISATIONAL SETUP

ORGANIZATIONAL STRUCTURE OF THE DEPARTMENT
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Each Zone is headed by an Assistant Director (Agri) assisted by other technical
and ministerial staffs.

In addition the following officers attached to Directorate are responsible for
implementation of various schemes/programmes.

1. Nodal Officer, HVADA
Deputy Director (Agri. Eng.)
Assistant Director (Agri.)HQ

Assistant Director (Agri.),SBCL
Assistant Director (Soil.)

Assistant Director (Admn.)

©®NOU A WD

. Accounts Officer (Agri.)
10. Statistical Officer

Assistant Director (Agri.)Marketing

Assistant Director (Agri. Eng.),M.I



FUNCTION OF THE DEPARTMENT

> Raising Agricultural production and productivity through wider adoption of
appropriate eco-specific and cost effective technology.

> Bringing more are under high yielding, hybrid and improved varieties of
crops through increased supply of quality seed and planting materials.

> Increasing Cropping intensity.

> Intensifying of farmers training and conducting of demonstration in farmers
field on the latest know-how.

> Intensification of programmes benefiting tribals and women farmers in the
villages.

> Farmers to be encouraged for mechanization through the use of agricultural
implements and machineries.

> Sustainable agriculture through IPM, INM, Watershed and organic
cultivation to be emphasized and popularized.

> Infrastructural facilities of the existing Govt. farms to be strengthened for
the production of quality seeds, planting materials and developing them as
model demonstration centers for the farmers.

> Emphasis would be given on crisis management in the event of natural
calamities.

> Study tour and training (inland/overseas) for technical staff will be priority.

> Conservation of Soil in A&N Islands.

SCHEMES IMPLEMENTED BY THE DEPARTMENT

The Department of Agriculture is implementing various schemes under three sub
sectors viz Crop Husbandry, Soil Conservation and Minor Irrigation.The Annual Plan
schemes being implemented under UT plan programmeare as under:-

Sub-Sector: Crop Husbandry

Out of the 50,000 ha available under agriculture 70% is under
plantation crops, spices and horticultural crops. Agro climatic condition of this UT favours
the cultivation of such crops. Due to the Tsunami during 2004 about 5891 ha under
plantation and 1375 ha under paddy/field have been damaged. Since the area expansion is
limited due to ecological reasons the scope for expansion is limited. In the present day
scenario, due to land limitation high value and low volume agriculture has been
encouraged to increase productivity and make horticulture commercially viable.

Crop husbandry has an allotted outlay of Rs.5960.00 Lakhfor executing the following four
schemes:-

1. Assistance to farmers under High Yielding Programme.

2. Assistance to farmers for promotion of Horticulture Crop and High Value
Agriculture.

3. Training and Extension Programme (IT & Demonstration).

4. Direction and Administration.

The major activities undertaken through above schemes:-

e Promoting organic farming and modern agricultural practices through training,
demonstrations, kisanmelas, and exhibitions.

e Providing subsidized seeds, paddy, organic manure, and other agricultural inputs.

e Disseminating information on latest technologies using Information Technology.

e Encouraging commercial horticulture cultivation to boost fruit and vegetable
production.

e Supporting farmers with agricultural inputs, machinery, and implements.

e Promoting organic manure production, including vermicomposting.

e 01 No. Copra Dryer installed at SMF Chouldhari and Vaccum Packaging (04 nos.)
and Copra Dryer (04 nos.) procured for installation at Little Andaman, Kamorta,
Campbell Bay and Car Nicobar and 04 nos.



Sub- Sector: Soil Conservation

The highly undulated topography and steep slopes of this territory experiencing
high annual rainfall invites severe soil erosion problems. Besides, cultivation on the
hilly slopes without any soil conservation measures and gradual removal of forest cover
aggravated the soil erosion problem in these Islands. The major activities under taken
include de-silting and re-sectioning of existing nallah in this UT. An amount of Rs.
541.00 lakh have been allotted for undertaking the following schemes:

1. Soil Conservation works and strengthening of Soil Testing Laboratory
2. Improvement of degraded land and Drainage

The major activities undertaken through the above schemes

e Encouraging farmers to develop hilly, uncultivated land through bench
terracing, contour trenching, and bunding, with a 50% subsidy.

e Issuing Soil Health Cards and analyzing soil samples.

e Reclaiming saline land and controlling stream bank erosion, including desilting
of nallahs.

e Creating and maintaining drainage channels with PRI support.

Sector: Minor Irrigation (MI)

Name of the scheme

1. Development of Minor Irrigation
In Andaman and Nicobar Islands crops are grown under rain fed conditions.

Though these Islands receive about 3138.2 mm of rain from both the monsoon but
due to the erratic and altogether unpredictable nature of rain, there is scarcity of
water during the period from December to April and between the two successive,
monsoons. Often the severe moisture stress results in crops failure and poor yield. To
overcome this problem, Minor Irrigation Scheme is being implemented in these
Islands. An amount of Rs.147.16 lakh have been allotted for implementing the
scheme.

The proposed physical targets include:
e 50% cost subsidy for MI ponds, RCC wells, and pumpsets under various subsidy

schemes.
e 75% assistance for micro-irrigation systems (including pumpsets) or 93,750,
whichever is less, with 100% transport subsidy (max. 2

hectare/beneficiary/coconut farming society).
e Repair/maintenance of check dams in community/departmental farms.

Physical achievement and expenditure incurred by the department for the
execution of the above mention schemes are annexed at Annexure —A’&*‘B’




Future Projections for the January to March 2025

1. Construction of Shed/Tubular structure for installation of Copra dryer at following
places:
a. Hutbay
b. Kamorta
c. Campbell Bay
d. Car Nicobar

Centrally Sponsored Schemes implemented by the Department

1. High Value Agriculture Programme

2. Centrally Sponsored Scheme to State Extension Programmes for Extension Reforms -
ATMA

3. Rashtriya Krishi Vikas Yojana (RKVY)

4. Paramparagat Krishi Vikas Yojana (PKVY)

S. Pradhan Mantri Krishi Sinchayee Yojana (PMKSY)

i. High Value Agriculture Programme

The High Value Agriculture Programme (HVA) is tailored for these islands to boost
the productivity of various Horticultural crops during 2004 under the Society Registration
Act 1860. The major activities includes viz., Establishment of New Garden, improvement
of horticulture mechanization, rejuvenation and replacement of senile plantation
fruits/spices etc.A total of 326 beneficiaries are enrolled under this scheme from April
2024 to December 2024

ii. Centrally Sponsored Scheme to State Extension Programmes for Extension
Reforms-ATMA
Agriculture Technology Management Agency (ATMA) was registered under Society
Registration Act 1860 in this UT on 12th June, 2006 with a view to make the extension
system demand driven and decentralized. Since its inception the ATMA is disseminating
innovative technology, updating farmers knowledge and skill by arranging training
programme, demonstrations, exposure visits etc. through various extension
methodologies. Also for up-gradation of knowledge and skill of extension functionaries,
conducting exposure visits & trainings in mainland institutions.

iii. RashtriyaKrishiVikasYojana ( RKVY)

RKVY was launched during the year 2008-09 as an umbrella scheme for holistic
development of agriculture and allied sectors. During the financial year 2022-23 onwards,
RKVY-RAFTAAR restructured including all Centrally Sponsored Schemes and Central
Sector Schemes pertaining to Agriculture sector.

iv. ParamparagatKrishiVikasYojana (PKVY)

To address the problem of Soil Health, the Gol has launched
“ParamparagatKrishiVikasYojana (PKVY)” wunder National Mission of Sustainable
Agriculture (NMSA) with the objective of sustainable and eco-friendly model of chemical
residue free agriculture production. Under PKVY, organic farming is promoted through
adoption of organic village by cluster approach and PGS certification. Under this, groups of
farmers would be motivated to take up organic farming where fifty or more farmers will
form a cluster having 50 acres of land.

V. PradhanMantriKrishiSinchayeeYojana (PMKSY)

The PradhanMantriKrishiSinchayeeYojana (PMKSY), the centrally sponsored
schemes was launched during the year 2015-16. The objectives of PMKSY is to increase
gross irrigated area, bridging the gap between irrigation potential and utilization, enhance
water use efficiency and management and creating/strengthening water distribution
network with convergence of investments®in irrigation at the field level. The main vision
which focus on “HarKhetKoPani” and “ Per Drop More Crop”.

Physical achievement under the schemes are enclosed at Annexure - ‘C’.



PRIME MINISTER FLAGSHIP PROGRAMME

(i) Soil Health & Fertility Component of RKVY

The objective of the scheme is to issue Soil Health Card in every three years to all the
farmers in order to promote Integrated Nutrient Management (INM) through judicious use
of fertilizers in conjunction with organic manures and bio- fertilizers as well as efficient use
of locally available nutrient sources from both Organic and in-organic forms at Farm
/Community levels to improve soil health and its fertility.

8830 nos. of soil samples collected through SHC Mobile Application including
aspirational blocks and 603 Soil Health Card generated & issued till date. Total Soil Health
Card targeted for distribution during 2024-25 is 10,000 Nos.

Under School Soil Health programme, 07 Government Schools of Aspirational Blocks
are selected & on boarded in the Portal followed by training on collection of soil samples at
07 Government Schools.

(ii) Pradhan Mantri Fasal Bima Yojana (PMFBY)

The scheme envisages to provide insurance coverage to the farmers for crop loss
arising out of calamities. The PMFBY at aims supporting sustainable production in
Agriculture sector by providing financial support to farmers suffering crop loss arising
out of unforeseen events, stabilizing the income of farmers to ensure their continuance
in farming, encouraging farmers to adopt innovative agriculture practices and ensuring
flow of credit to the agriculture sector. All farmers including share croppers and tenant
farmers growing the notified crops in the notified area are eligible for coverage.

Under the Scheme PMFBY, Paddy crops has been notified for Kharif 2024 season
and pulses (Green/ Black Grams) and vegetables (Lobiya, Bhindi, Brinjal, Tomato,
watermelon and Cauliflower) have been notified under Rabi 2024-25 seasons in these
Islands. A Total of 151 farmers have been enrolled for Kharif 2024 while 63 farmers
have registered for Rabi 2024-25 season.

Kshema General Insurance Company, Hyderabad is notified as the Implementing
Agency for PMFBY in A & N Islands for Kharif and Rabi season for a period of 03 years
i.e. 2023-24 to 2025-26.

(iii) Agriculture Market Reforms (e-NAM)

The Scheme envisages integration of markets across the country through a
common online market platform to facilitate better marketing opportunities for farmers
through online access.

To establish two markets, one at AttamPahar (South Andaman) and another at
D.B.Gram, Diglipur (N &M Andaman ). A strategic Partner of SFAC from New Delhi
visited the Island in October 2024 to study about the Agriculture market Scenario of
Island and to guide the implementation of e-NAM in the UT by providing technical
support to the department.

The Infrastructure for e-NAM will be established in phased manner.The First phase
will have facility for e-trading, assaying lab, office room, IT room, Auction room, Entry gate
and Exit gate with boom barrier and security room, farmers hostel, retail shops, truck
parking etc.Approved layout plan and drawing of first phase infrastructures of e-NAM,
AttomPahad submitted to APWD for preparation of estimate.

(iv) Digital Payment for purchase of fertilizers

Objective of the scheme is to provide 100% subsidy on various fertilizer directly to
the fertilizer manufacturer/companies on the basis of actual sales made by the retailers
to farmers. All 52 sub depots of A&NA Islands designated as retailers for facilitating
digital transaction. Fertilizers sold through cashless mechanism using QR code and
swipe machine.

During April 2024 to January 2025, 65.065 MT of chemical fertilizer sold to 724
nos. of farmers.

(v) Pradhan Mantri Kisan Samman Nidhi (PM-KISAN)

Objective of the scheme is to supplement the financial needs of the farmers in
procuring various inputs to ensure proper crop health & appropriate yields with 100%
funding by Gol. Benefit of Rs.6000/- annually to all eligible land-holding farmers.

e Farmers registered: 18242 Nos.



e Eligible Farmers: 15265Nos.

o eKYC completed : 13433 Nos. (88%), still in progress.

e Aadhar authenticated, land seeding, PFMS accepted, e-KYC completed -9318 Nos.
e Amount disbursed till 18th installment: Rs. 53.616 Crore.

(vi) PM Annadata Aay Sanrakshan Abhiyan (PM-AASHA)

The Minimum Support Price (MSP) ensures remunerative prices to the growers for their
produce.For 2025 marketing season the ministry has announced the New MSP rate
for FAQ of milling Copra and Ball Copra as Rs. 11582/quintal and Rs.
12100/quintal respectively. One prototype copra dryer and vacuum packaging
machine is already installed at SM Farm, Chouldhari.04 more Copra dryer and
Vacuum packaging machines procured for installation at identified locations viz.

Campbell Bay, Kamorta, Car Nicobar and Little Andaman.



Annexure A

Target and Achievements under plan scheme during Annual Action Plan 2024-25

S.No Components Units Target Anticipated
Achievement
(uptoMarch
2025)
1 Distribution of
seeds/organic fertilizers
i. Paddy MT 12.54 14.38
ii. Pulses MT 3.69 0.008
iii. Maize MT 1.73 0
iv. Oilseeds MT 1.11 0
V. Vegetable MT 5.63 0.318
Vi. Fertilizers MT 383 89.26
vii. Organic Fertilizers Mt. 764 28.4
viii. Distribution of Seedling Nos. 371362 41419.99
2 AREA COVERED UNDER
. High Yeilding Variety & Ha. 5990 5820.26
Traditional varieties) Paddy
ii. Vegetables Ha. 3225 3564.21
iii. Organic Farming Ha. 3310 1825.74
iv. Plant Protection Ha. 10805 1483.46
v Tractorisation Ha. 2930 5193.8
3 PRODUCTION OF
i Vegetables Mt 41100 16015.93
ii Coconut m/nuts 135.4 102.82
iii Arecanut MT 8488 4920.733
iv Fruits Mt 29914 8770.21
\Y Spices, clove, pepper, MT 66.87 333.34
cinnamon
vi Oil to be extracted Ltrs 33850 1849.33
vii Root crops/ tuber crops MT 7247.1 1658.90
viii Sugarcane Mt 4565 149.16
ix Production of Seedling Nos. 265500 70386.67
4 Strengthening of Soil
Testing Laboratory
i Analysis of soil samples Nos. 3000 3000
ii Issue of soil health card Nos. 3000 3000
5 Minor Irrigation
i Ponds to be excavated Nos
under loan cum subsidy/ 47 0
shramdan cum subsidy
ii. Renovation of ponds, Ring Nos. 34 39
Wells, Dug wells
iii. Pumpset to be distributed Nos.
uder loan cum 36 0
subsidy/cash cum subsidy
iv. Irrigation potential to be Ha. 17 60
created
V. C/o Ring wells in the Nos.
9 0
departmental farms




Annexure -B

OUTLAY AND EXPENDITURE ON PLAN SCHEME DURING ANNUAL ACTION

PLAN 2024-25

(Rs. in lakh)

S.No. | Name of  the Outlay Expenditure Anticipated
Scheme/Sub- (Upto Expenditure
Sector 31/01/2025 upto March

2025
I. | Crop Husbandry
Assistance to 2211.44
farmers under
High yielding 2039.07 1571.56
Programme
Assistance to 1932.25
farmers for
promotion of | 1699.20 1488.91
Horticulture crops
and High Value
Agriculture
Training and 760.43
Extension
Programme (IT & 824.86 703.62
Demonstration)
Direction ~ & 1396 g7 808.68 1199.88
Administration
Total | 5960.00 4572.75 6104.00
II. | Soil
Conservation
Soil Conservation 644.90
works and
strengthening of | 372.03 371.67
Soil Testing
Laboratory
Improvement  of 104.10
degraded Land 168.97 68.29
and Drainage.
Total | 541.00 439.96 749.00
II. | Minor Irrigation
Development of 159.74
Minor Irrigation 147.16 122.15
Total | 147.16 122.15 159.74
Grand Total | 6648.16 5134.86 7012.74




Annexure -C

PHYSICAL ACHIEVEMENT OF CENTRALLY SPONSORED SCHEMES 2024-25 (Upto 31/12/2024)

yard of size 8m x Om (@ 33.33%
subsidy)

S1. | Name of the Scheme Description Unit Target Physic | Remarks/Anticipated Achievement
No. al January 2025 to March 2025
Achiev
ement
1 2 3 4 5 6 7
1. National Horti. Strengthening of Existing Tissue o1
Mission (NHM) culture unit No. 10 10
Establishment of new garden Non- 3.0
Perennial fruits Ha. 26.8 37.04 )
Establishment of new garden- 08
Perennial fruits Ha. 5.0 0.9 )
Hybrid Vegetables Ha. 100.0 11.4 70
Spices Ha. 15.0 2.36 10
Horticulture Mechanization Nos. 73 48 10
Pollination support through bee 100
keeping Nos. | 500 06
2. Agriculture 1. Training Nos. 257 13 244
Technology 2. Demonstration Nos. 367 36 331
Management Agency | 3. Kharif Campaign Nos. 135 135 -
(ATMA) 4. Rabi Campaign Nos. 135 86 49
5.Farm School Nos. 19 00 19
6.BFAC Nos. 43 12 31
7.Exposure Visit Nos. 01 01 0
8.Farmer Award Nos. 22 00 22
3. | Rastriya Krishi Vikas Yojana (RKVY)
continuing
Projects
Infrastructure for post harvest 20 Nos. applications received and
management through solar drying placed before Technical committee.Out
construction of threshing-cum-drying Nos. 38 - of which 19 Nos.application were

recommended by the Committee and 1
No. of application not recommended .




Previous backlog case- 13 Nos.
recommended by the Technical
committee during to 2023-24.

7 Nos. new application received from
the Zones.

Horticulture Mechanization - Supply of

55( farmers)

07 Nos.of applications receivedfrom

Motorized arecanut bike(Arecanut Nos. 20(Dept. the Zones.
Harvesting Machine). farms)
Supply of Motorized Coconut Tree 24 ( farmers) O1Nos. of applications received from
. Nos. 34( dept. the Zones.
Climber.
farms)
Horticulture Mechanization Coconut Nos 100(For 04 nos. of applications received from
Climbers.(3SS rod) " | farmers) the Zones.
New Projects
Assistance to farmers for Purchase of 220(farmers) 99 Nos. of application received from
. Nos. | 20(Dept. the zones.
Carbon fiber Telescopic harvester
farms)
Parampragat Assistance through support agencies - - Uploading farmers data is not
Krishi Vikas Assistance for PGS certification through . ) accepted PGs portal as it has the
Yojana (PKVY) RC mandatory like survey No. In nicobar
Incentive to farmers through DBT - - no land record .Hence this is brought
Assistance for Value Addition, Market, to the NCOF for customizing of PGs
Publicity etc. ) ) portal for nicobar.
Prime Minister's
Krishi Sinchayi 1 Excavation of MI Pond Nos. 1 ZBSA Account opened vide No.

Yojana (PMKSY)

43717394195 SBI Mohanpura. Fund
to be received from SNA.




Name of the Scheme : Assistance to farmers under High Yielding Programme

Brief description of the scheme:

This is a continuing scheme of XIIth Five Year Plan, Annual Action Plan 2017-
18 to 2019-2020, 2020-21 to 2022-23 and Annual Action Plan 2023-24 to 2025-26.
This aims to provide various agriculture inputs like seeds, fertilizer, pesticides,
organic manure, planting materials and machineries & equipment i.e. Tractor, power
tiller, Rice Trans planter, solar dryer, dehusker, thresher, harvester etc. to the
farmers so as to doubling their income by agriculture produce. In order to achieve
this in ground level, a provision of cost and transport subsidies has been kept in the
scheme on providing various agriculture inputs to the farmer. Besides, training and
extension to farmers especially on skill development, financial supports through crop
insurance i.e. PMFBY in the event of their crop damages due to natural calamities as
well as strengthening of departmental infrastructure etc are also being undertaken
under this scheme. All the activities of the schemes are focused to achieve the
targets through the indicators identified under Sustainable Developmental Goals for
the department.

Outlay and Expenditure (Rs. in Lakhs)

2021-22 2022-23 2023-24
Outlay 1900.00 1785.00 2441.85
Expenditure 1611.32 1472.90 1766.70
Details of Programme
Sl Particulars with brief details Amount
No. (Rs. in
thousands)
REVENUE
1. Salaries 69113
2. Wages 6700
3. Rewards 1400
4. Medical Treatment 400
S. | Allowances 72754
0. Leave Travel Concession 3490
7. Domestic Travel Expenses 1750
8. Office Expenses 800
Posts proposed for creation -
New proposed Post
1. Agriculture Engineering Officer Pay level 7 (Rs 44900-
142400)
2. Engine —cum- machine operator Pay Level 2 (Rs.5200-
20200)
3. Electrician Pay Level 2 (Rs.5200-20200) -
4. Air conditioning & refrigeration technician Pay Level 2
(Rs.5200-20200)
S. Welder —cum- platter Pay Level 2 (Rs.5200-20200)
0. Store keeper Pay Level 2 (Rs.5200-20200)
Total 156407




Development & Promotional Expenditure (Revenue

Expenditure)
1. | Subsidies
a) Procurement of Agriculture inputs from mainland / Island

for distribution to farmers

e Certified seeds MT 4 360
e Planting materials (including exotic fruits) Nos 60000 790
e Organic Fertilizers / Neem Manure MT | 312 1364
e Organic Manure MT | 503 1500
e Vermicompost MT | 124 650
e Fertilizers MT | 950 100
e Bio-Pesticide MT 2 600
e Rock Phosphate MT | 170 850
e Barbed Wire MT | 200 896
e Green plastic wire mesh fencing net Rmt | 1000 60

e Farming tools (shovel, paatu, sabbal, axe, Nos.| 20 100

spade, fork etc)

e Coconut climbing machine Nos.| 250 100
e Mini-combined Harvester Nos.| 10 100

b) Financial support assistance under Crop Insurance (PMFBY)

1300
(100 Nos.)

c) 20% cost subsidy & 100% transport subsidy will be provided 300
on planting material procured from mainland.

d) Financial assistance to farmers on production of planting
materials of Horti. Crops for nurseries @ 50% subsidy on 200
existing rate.

e) Procurement of Farm Mechanization tools and equipments
e Power operated horticulture tools for pruning budding

grating, shearing etc.
e Power tiller below 8Hp (04 Nos.), Crop reaper, Post Hole
digger/Augar, Power tiller O8Hp and Above (10 Nos.),
Track Trolly, Multipurpose hydraulic system etc.
e Tractor (08-20) PTO Hp (04 Nos.) 2100
e Tractor (Above 20- 40 Hp (04 Nos.)
e Rice Trans planter 4-8 row (02 Nos.)

f) Supply of tractor (upto 40 PTO HP) along with matching
implements, extension wheel or cage wheel (02 Nos.)

g) Distribution of modern farm machineries/equipments (06
Nos.)

h) Power Weeder / Mini Power Tiller (05 Nos.)

i) Equipments for Tractor / Power tiller below 20 BHP :

Chiesel plough, Seed treating drum, Seed drill/ seed cum

fertilizer drill (05 tines), M. B.Plow, Disc Plow, Cultivator,

Harrow, Leveler blade, Cage wheel, Furrow Opener, Ridger,

Weed Slasher, Grass weed slasher, Power weeder (engine

operated below 02 BHP, Rice Straw Chopper, Ridge Furrow

planter, Thresher, Multi crop Threshers, Paddy Thresher,

Brush Cutter, Winnowing fan, Mower, Mower Shredder(All 9000
Purpose/ All Crops), Bund former, Plastic mulching laying.

i), Equipments Tractor / Power tiller above 20-35 BHP

M B Plow , Disc plow, Cultivator, Harrow, Leveler Blade,
Cage wheel, Rotavator 05 feet, Post Hole digger, Post Harvest
Technology equipment, Chain Saw, Plucker, Manual sprayer,
Power knapsack sprayer/ power operated sprayer,
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Conoweeder/ Weeder, Tree Climber, Mini Dal Mill, Mini Rice
Mill,

k) | All type of power driven dehusker, thresher, harvester etc
1) All type of solar dryer.
TSP Components
a) M B Plow , Disc plow, Cultivator, Harrow, Leveler Blade,
Cage wheel, Rotavator 05 feet, Post Hole digger, Post Harvest
Technology equipment, Chain Saw, Plucker, Manual sprayer, 200
Power knapsack sprayer/ power operated sprayer,
Conoweeder/ Weeder, Tree Climber, Mini Dal Mill, Mini Rice
Mill,
Total (Subsidies)----------- 20500

2. | Other charges

a) | Procurement of Agriculture inputs from mainland / Island
for distribution to farmers on subsidized rate.
e Certified seeds MT 4 1440
o Planting materials (including exotic fruits) | Nos. | 60000 2880
e Organic fertilizers / Neem Manure MT 312 2364
e Organic Manure MT 503 2177
e Vermicompost MT 124 650
o Fertilizers MT 950 100
e Rock phosphate MT 170 850
e Barbed Wire MT 200 3584
e Green plastic wire mesh fencing net Rmt | 1000 240
e Farming tools (shovel, paatu, sabbal, axe, Nos. 20 100

spade, fork etc)

e Coconut climbing machine Nos.| 250 100
e Mini-combined Harvester Nos. 10 100

b) | Distribution of Pesticides

. Powder form MT | 0.35 105

o Bio- pesticides and Bio-fertilizer MT 2 200

° Purchase of Barbed Wire for repair of fencing MT 084 1100
of departmental farms

° Purchase of pet Dbottle for MSPU of
department i Nos. | 10000 500

o All kind of equipments for the agricultural use in
departmental farms, cost of spare parts, workshop
equipments, maintenance of Automatic weather stations and
miscellaneous and contingencies expenditure including 2500
Honorarium to staffs engaged in crop cutting experiments
and expenditure towards petrol, oil, lubricants and other
fuels like CNG Diesel etc.

. Procurement of chemical fertilizer, pesticides and plant
protection chemicals and PP equipments, other farming tools 1200
(shovel, paatu, sabbal, axe, spade, fork, climber etc) etc for
farmers.

. Provision for disaster management / Risk Fund @ Rs.4000/-
per Ha for paddy, pulses and Rs.5000/- per Ha for 210
vegetables and spices including compensation against loss of
monkey menace

o Provision for advertisement and publicity of PMFBY and
capacity building programme for staffs involved in PMFBY 1500

o Providing of Computer accessories with broadband
connectivity for KisanMandies / Markets under e-NAM.

TSP Components
. 800

Provision for advertisement gnd publicity of PMFBY and




capacity building programme for staffs involved in UT
Schemes

Total (Other Charges)------ 22700

Civil Works (Capital Expenditure)

Other Projects -

Machineries &Equipments (Capital Expenditure)

1. | Procurement of Copra Dryer Machineries /
equipmentsvizConoWeeder, Brush Cutter, Pruner, Electric
Water Pump (2 Hp), Tree Climber, Chain Saw, Rotary Tiller,
. R . 1500
Water Serving Pump, coconut climbing device, vacuum
packaging machine (04 Nos.)etc for the use in departmental
farms
2. | Procurement of vehicles i.e.
o Motor Cycle (07 Nos.)
. LMV / Utility Vehicles (Jeep, Pickup vans etc) (04 Nos.)
o Truck (01 No.)
2800
o Tractor (01 No.)
o Power Tiller (04 Nos.)
o Miscellaneous (Others, if any)
Total (Other Capital)------- 4300
Total (Revenue)------- 199607
Total (Capital)------- 4300
Grand Total (Revenue + Capital) ------- 203907
Name of the Scheme : Assistance to farmers for promotion of Horticulture

Crops and High Value Agriculture
Brief description of the scheme:

This is a continuing scheme of XII th Five Year Plan. The holistic growth of the
horticulture sector covering fruits, vegetables, root & tuber crops, mushrooms,
spices, flowers, coconut is very important for earning income by farmers.

In order to doubling the farmers income, assistance is being provided to
farmers by distributing various agriculture inputs i.e. seeds, all planting materials
(including exotic fruits), organic fertilizers, pesticides etc on subsidized rate to
improve the productivity & grow off season high value vegetables & flowers,
mushroom cultivation & bee-keeping for pollination. Besides various provision i.e.
financial assistance in the form of risk fund towards the event of crop damages
(cases not covered under Insurance Scheme, PMFBY) to the farmers, providing
computer/electronic accessories for promoting e-National Agriculture Markets (e-
NAM), construction of vegetable markets, cold storages, godowns etc. under Rurban
Mission through Grant-in-aid to PRIs also being undertaken. So as to achieve the
targets through the indicators identified under Sustainable Developmental Goals for
the department.

Outlay and Expenditure (Rs. in Lakhs)
2021-22 2022-23 2023-24

Outlay 1582.00 1584.00 1435.13
Expenditure 1528.74 1549.36 1517.68




Details of Programme

Sl. No. Particulars Amount
(Rs. in
thousands)
REVENUE
1. Salaries 82268
2. Wages 1000
3. Rewards 1200
4. Medical Treatment 300
S. Allowances 75582
6. Leave Travel Concession 3220
7. Domestic Travel Expenses 750
8. Office Expenses 700
Posts proposed for creation -
Total--------- 165020
Development & Promotional Expenditure (Revenue Expenditure)
1. Subsidies -
2. Other Charges (Other Expenditure)
i. Agriculture inputs /assistance will be provided to the
farmers for the production of planting materials of Horti. 400
Crops/ medicinal plants
ii. Assistance to be provided to each Educational
Institution/ Cultivation of vegetable in homesteads / 400
Kitchen Garden
iii. Distribution of mini-kits to each homesteads/ kitchen
gardens/ farmers with pulses and oil seeds (1000 Nos. 400
each).
iv. Miscellaneous for MPC (Copra dryer (1000 nuts cap.),
Plastic buckets (food grad) (20.0 1t. cap) & Coconut 800
dehusker.
V. Purchase of preservatives for value addition of fruits,
vegetables and spices and other miscellaneous expenses
for Departmental Fruit Preservation Units
vi. Equipments, Chemicals and Utensils, Mother culture /
Spawn for Mushroom and Spawn Production unit (Lamiar
Flow, Auto Clave, Digital weighing machine (100 gm to 30 700
kg.), Digital weighing machine (1 gm to 1kg.), Pressure
Cooker (20 1t. cap), Hygrometer, Gas Burner, Refrigerator
(230 1t. cap), H.C. Sprayer (14 lt. cap.), Nursery Sprayer
(3.0 1t. cap), Aqua Guard, Wire mesh sieve (2 mt.),
Furniture (plastic chair) and Hay cutter.
vii. Equipments, Chemicals, Nucleus planting material /
Mother Culture for Departmental Tissue Culture Lab 500
viii. Utensils for F.P Unit (lemon juice extractor, lemon cutting
machine, platform type trolley, vegetable cutter, peeler,
slicer, Juice Strainer (stainless steel), Steel Racks, Raised 200

wooden platform, Solar Dryer, R. O Plant (50 Lt.Cap),
Stainless Steel Vessel (20 kg. Cap.- 2 Nos.), 40 Lt.
Capacity -01 No, Stainless Steel tray (18’x30x1’),Plastic
bucket with lid (Food grade) (60.0 Lt.), Plastic bucket with
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lid (food grade) (30.0 1t.), Plastic bucket with lid (Food
grade) (22.0 1t. cap), plastic tub (food grade) (12 kg.),
Plastic tub (food grade) (30kg.), Plastic net tub (food
grade) (25 kg.), Electronic pest repellent (interior),
Electronic/Digital weighing machine (1 gm to 2.0 kg cap)

iX.

Laboratory Machineries/equipments ( Storage bins,
Laminar flow with UV tube, Air conditioner, Double door
fridge, Hot air oven, Laboratory grinder, R.O. Plant,
Electronic/Digital weighing machine, Vacuum cleaner,
Sticky trap, Electronic pest repellent, Fully Automatic
vertical autoclave, other inputs etc.)

Laboratory items (Wheat, Yeast, Honey, Phenyl, Repellant
(Ants), Formalin, Hand lens, plastic bucket with lid, Dust
mask, mosquito net, plastic sieve, Brush, hand gloves,
PVC net, Rubber Band, Polythene bag, Camel gum, Chart
paper (Thick) for Tricho card, cotton roll and other items
etc.

xi.

Assistance for Strengthening of Departmental Spices
Nurseries for creating infrastructure and procurement of
Nucleus materials

xii.

Promotion of multitier organic spices cultivation in
Departmental farms

Xiii.

Assistance for cultivation of vegetable in homesteads /
kitchen Garden (cost of input kit @ Rs.350/- each / free
of cost).

Xiv.

Promotion of indigenous minor fruit/ tropical fruits in the
departmental farms and farmers field

900

XV.

Procurement of planting material, packing materials,
polythene bags (food grade) tarpaulin, preservatives items
for value addition etc .

XVI.

Grant-in-aid to Educational Department for development
of Kitchen Garden @ Rs.10,000/- per Institutions.
Technical guidance will be provided by Agriculture
Department.

Total (Other Charges)----------

4900

Civil Works (Capital Expenditure)

Other Projects

Machineries &Equipments (Other Capital)

Total (Revenue)--------

169920

Total (Capital)--------

Total (Revenue + Capital)--------

169920




Name of the Scheme: Training & Extension Programme (IT &
Demonstration)

Brief description of the scheme:

This is a continuing scheme of XII th Five Year Plan. For effective
implementation of all UT/Centrally Sectors Schemes in ground level, the concerned
functionaries need to be acquainted with the knowledge in not only what is
contained in the new technology, but also the various and prospective methods,
principles and strategies to communicate the innovations in a meaningful and
functional ways. The task of in-depth training for agricultural extension workers
therefore becomes imperative in other to achieve the goals of extension education at
the grassroots. For successful agricultural technology transfer, the field
functionaries must understand farmers learning needs, problems, and priorities
especially the main obstacles on its adoption in the field. To achieve this, officials are
also being deputed to mainland/ abroad institution for imparting various training to
make them efficient in technology transfer. Besides, activities such as conducting
various melas, exhibitions, displaying of Tableaux, participation in ITF /IITF and
demonstrations etc are being undertaken for depicting scheme activities/ innovation
in agriculture field. Moreover, programmesie. financial assistance through crop
insurance (PMFBY) for the insured farmers on the event of their crop damages due to
natural calamities and strengthening of Information Technology sector of the
department, construction of buildings for Rural Knowledge Centers (RKCs) etc also
being undertaken for the welfare of farming community.

Outlay and Expenditure (Rs. in Lakhs)
2021-22 2022-23 2023-24
Outlay 754.00 768.50 722.14
Expenditure 747.24 736.61 705.20

Details of Programme

Sl. No. Particulars Amount (Rs.
in
thousands)
REVENUE
1. Salaries 34000
2. Rewards 500
3. Allowances 39886
4. Leave Travel Concession 1500
S. Domestic Travel Expenses 300
6. Office Expenses 200
Posts proposed for creation
1. Deputy Manager (IT) Pay Level 7 (44900-142400)
2 Assistant Manager (IT) Pay Level 6 (35400-112400)
3. Computer Assistant Grade ‘B’ Pay Level 5 )
4 Computer Assistant Grade ‘A’ Pay Level 4
Total---------- 76386
Development & Promotional Expenditure (Revenue Expenditure)
1. Subsidies -
2. Other Charges
a) Demonstrations
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Method Demonstration, Result Demonstration, Adoptive

Trails and demonstration/training on vertical & organic 200
farming, natural farming etc (02 Nos. @ Rs.1.50 Lakhs
each)

ii. Conducting / Participation in Exhibitions i.eState Level 400

Exhibition / Island Tourism Festival etc. (01 No.)
1ii. Tableaux (State / Zonal Level) (02 Nos. @ Rs.3.00 Lakhs 400
each)

iv. Conducting / Organizing KisanMelas, SubashMela,
Vivekananda Mela, Vikasmela, Beach festival, etc. 300
(District / Tehsil / Zonal Level) (01 No. each)

V. Training to Extension functionaries and other
official/officers of the department in the Island 100
Institutions / mainland institution.

vi. Course / training fee payable to Island Institutions / 200
mainland institution

vii. Study Tour / Trainings /Exposure for farmers to 200
mainland / inter-island (02 Nos.)

viii. Publications/Printing of Leaflets, Brochures / Books 350
/Hand book for scheme’s Guidelines etc.

ix. Seminars / State-level Workshops etc (02 Nos.) 300

X. Procurement of Agriculture related books/journals , 300
National/ Local News Paper for library & RKCs

xi. Miscellaneous
( World Food Day, World Coconut Day, World Soil Day,
KisanDiwas, World Honey Bee Day ,and other 100
ABHIYANS and activities etc)
Each zone Rs.5000/- for each event + Rs.10,000/- for
State Function

Xii. Study Tour/Training/Exposure visit to Abroad for 02 200
officers/ officials per year.

Xiii. Prize money for Best Farmer Award - State Level etc 100

Xiv. Census for farmer’s identification and issue of farmers 200
I-card by outsource.

XV. Capacity building training for SHG's / Women Farmers 150
/ FPO (02 Nos.)

XVi. Cost of engaging consultants by outsourcing agency for
conducting various studies related to Agriculture sub- 200
sectors (for A&N Islands)

XVii. Engaging the services of Agriculture scientists for 200
treatment of Coconut and Arecanut plantations.

XViii. Setting up of Farm School by PPP mode 200
Total 4100

b) Information Technology (IT)

1. Installation/payment of leased line / VSAT at Zonal 100
Offices

ii. Purchase of computer spares 150

iii. Purchase of printer/photocopier toner 100

iv. AMC of Photocopier machine 100

V. Installation / Maintenance of CCTV Camera 100

vi. Supply, installation and commissioning of OS, 50

Application software etc
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vii. Installation / Maintenance of intercom S0
viii. Installation of bio-metric attendance at Zonal Offices 50
(will be made by Directorate)

ixX. Cost of departmental website revamping /
maintenance, software development / purchase etc. in 100
the department (will be done by Directorate)

X. AMC for repair / installation of online UPS including 100
testing and commencing of battery

xi. Installation / Maintenance of LAN 100

Total ----- 1000
Total (Other Charges)----- 5100

Civil Works (Capital Expenditure) -

Machineries &Equipments (Other Capital)

1. Purchase of computer system new / buy back 300
2. Procurement of photocopier machine with scanner (03 300
Nos.) as a replacement of old machine
Photocopier machine / buy back policy for Zonal Offices 200
Mission Mode Management under National e- 200
governance plan
Total (Other Capital)----- 1000
Total (Revenue)------ 81486
Total (Capital)------ 1000
Total (Revenue + Capital)------ 82486

Name of the Scheme : Direction8& Administration

Brief description of the scheme:

This is a continuing scheme of XII th Five Year Plan. The main objective of the
scheme is to strengthen the Department of Agriculture by creating additional
infrastructure facilities, which would hasten the process of all agricultural
developmental programmes undertaken by the department in these Islands. The
infrastructural development like creation of more posts, construction of new office
buildings, residential quarters, Godowns, vegetable markets etc in different areas,
procurement of furniture’s, equipments, stationeries etc will boost the department
for its smooth functioning. Besides, repair& maintenance of Govt buildings and
quarters also being undertaken under the scheme.A special attention also being
given to ‘DIVYANG’s by keeping provision for construction of Lift and toilet facilities
in the Govt. office buildings to ease their livings.

Outlay and Expenditure (Rs. in Lakhs)
2021-22 2022-23 2023-24
Outlay 964.00 908.00 2037.50
Expenditure 897.34 898.24 1105.88
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Details of Programme

Sl Particulars Amount

No. (Rs. in
thousands)

REVENUE

1. Salaries 36785

2. Rewards 600

3. Medical Treatment 2600

4. | Allowances 37802

S. Leave Travel Concession 2700

6. | Domestic Travel Expenses 2800

7. | Office Expenses 1400
Posts proposed for creation .

Total--------- 84687

Development & Promotional Expenditure (Revenue Expenditure)

1.

Subsidies

2.

Other Charges

3. Civil Works (Capital Expenditure)

I

Continuing works

1.

AMC for 01 No. JOHNSON make 10 passenger (G+2) Lift in
Directorate of Agriculture, Port Blair.

100

2.

Replacement of old AIR Conditioner installed in Soil
Testing Laboratory under Directorate of Agriculture at
Goalghar, Port Blair.

60

Replacement of old Air Conditioner units installed in EDP
Cell including SITC of new units in Chambers of AD
(Agri./HQ), AD (Soil), Sr. AO & JD (Agri./CN) at
Directorate of Agriculture building, Port Blair.

320

M/o Air Conditioners installed in buildings wunder

Directorate of Agriculture at Port Blair

60

Routine Maintenance and servicing (AMC) of 160 KVA
Ashok Leyland DG Set and AMF Panel of Directorate of
Agriculture Haddo, Port Blair.

50

Repair and Renovation of Agriculture Central Store
Godown at Goal Ghar

820

Construction of Black Top Road for Development of AGRI-
TOURISM in Flat Bay Island under Pilot Project.

300

Reconstruction/renovation of Godown (01 No.) at S.M.
Farm Bloomsdale, Chouldari.

830

Repair and Renovation of Agriculture Sub Depot Building
proposed toilet and G.I Link fencing at
NimbubagichaChouldari. SW: Balance Work of chain link
with wire mesh fencing around the Complex

640

10.

Construction of 02 Nos. Semi Arched Poly House (size 300
sqm each) at seed multiplication farm, Chouldari and
Jirkatang

610

11.

Renovation/Modification of Seed Testing Lab Building for
Tissue Culture Lab at Sippighat.
SW: Upgradation in organic Horticulture Farm Sippighat.

900

12.

Construction/renovation of poly house/shade net house
with insect proof in various places. SW: Renovation of poly
house (40m x 17m x Sm) & (20 m x 20 m x 5 m) at OHF

700
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Sippighat.

13. | Construction of Hi-tech KisanMandi at AttamPahad, 365
Ograbraj, Mithakhari
14. | Repair and modification of ICT Training Lab at Directorate
. 975
of Agriculture, Haddo
15. | Replacement of existing Lamps with energy efficient LED
Lamps in all Non Residential Building at Baratang under 26
Agriculture Department.
16. | Re-Construction of Type-II Qtr. at MP Farm Panchawati
80
(01 No.)
17. | Renovation/Reconstruction of Sub-Depot with Toilet of 520
Agriculture Department at Amkunj
18. | Re-roofing and re-construction of walls of Agriculture main 600
store located at Rangat Bay.
19. | Renovation/Reconstruction of Sub Depot with toilet of
Agriculture Department at Amkunj. SW: Renovation of 78
IEL
20. | Re-roofing and reconstruction of walls of Agriculture main 100
store located at Rangat Bay. SW: Renovation of IEI.
21. | Re-construction of Type-I Qtr at Sub Depot Bakultala. 800
22. | Renovation of Agriculture sub depot at Karmatang-X 500
23. | Construction of new permanent GI wire mesh fencing in
iron angles with at least 2 ft RCC at the base from ground 2200
level of Agriculture Department at Kamorta.
24. | Renovation of Labour Barrack of Agriculture Department 200
at Car Nicobar.(Balance work)
25. | Rewiring of Cluster Barrack of Agriculture Department at
. 130
Perka Car Nicobar.
II | NEW WORKS
26. | Renovation/reconstruction of Sub Depot with attached
toilet-leach. SW:-Re-construction of Agriculture Sub 700
Depot at Chidiyatapu
27. |A/R & M/O IEI & EEI to Residential Buildings and Non 120
Residential Buildings of Agriculture Department at Hut
Bay during the year 2024-25.
28. | Compound wall with Iron Gate in office complex of AD 650
(Agriculture) at Hut Bay
29. | Renovation of Main Store (Office complex) of Agriculture
600
Department at Hut Bay
30. | Renovation of AD (Agriculture) Office building with fencing 600
at Hut Bay Little Andaman
31. | Repair and maintenance of 10 Nos. Type-I Quarters at 900
CylonBasti near SM Farm, Hut Bay
32. | Providing submain wiring for connection of solar panel
inverter output power to desired load for Directorate of 100
Agriculture Department Building
33. | Construction/ Renovation of Polyhouse/ shade net house 800
with insect proof at Horticulture Station Directorate of
Agriculture, Haddo
34. | Renovation / reconstruction of Sub-Depot with toilet (01 1000
each) at Burmanallah
35. | Renovation of Type-IV quarter at Hutbay 500
36. | Renovation / reconstruction of sub-depot with toilet at 760
V.K. Pur, Hut Bay (01 No.)
37. | Installation of Solar Panel in Directorate building and all 200

other office buildings of the department
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38. | Repair & maintenance of fertilizer godown at R.K. Pur, 500
Rabindra Nagar & V.K. Pur (DPC)

39. | Routine Maintenance and servicing (AMC) of 160 KVA 100
Ashok Leyland DG Set and AMF Panel of Directorate of
Agriculture Haddo, Port Blair

40. | Annual maintenance contract for maintenance of lift, DG 100
Set, chilling plant, cold room chamber and E-vehicle
charging station.

41. | Up gradation of Rural Haats to Gramin Agriculture 550
Markets at South Andaman District

42. | Construction of Collection Centres at Zonal Level, VIZ. 200
Ferrargunj — 02, Little Andaman -01.

43. | Construction of HAATs at various places i.e. Tushnabad, 200
Bambooflat, Chouldari, Little Andaman, Ferrargunj.

44. | Construction of vermi-compost unit and composed unit at

. 100
various places of South Andaman

45. | Development of Agro-tourism in departmental farms 200
(South Andaman — 02 No.)

46. | Construction of sheds at SMF complex at Hut Bay 800

47. | Renovation of Type-IV Quarter of Agriculture Department 150
at Hut Bay (IEI works).

48. | Construction / installation of Prototype Hot Air Blower 1000
Copra Dryer in the Departmental farm at Hut Bay

49. | Replacement of 02 Nos. of Air Conditioners (damaged by 150
rat) installed in Mass Breeding Rooms located at State Bio
Control Laboratory at Directorate of Agriculture, Port Blair

50. | Construction of Labour Barrack of 10 Nos. at Campbell 500
Bay

51. | Construction / installation of proto type hot air blower 1000
copra dryer in the farm viz. Campbell Bay

52. | Construction of Collection Centres at Zonal Level, VIZ. 100
Campbell Bay — 02

53. | Construction of HAATs at C/Bay 100

54. | Development of Agro-tourism in departmental farms 100
(Campbell Bay — 01 No.)

55. | Setting up of Integrated Coconut Processing Unit at 200
Campbell Bay.

56. | AMC for 01 No. JOHNSON make 10 passenger (G+2) Lift in 30
Directorate of Agriculture, Port Blair.

57. | M/o Air Conditioners installed in buildings wunder 40
Directorate of Agriculture at Port Blair

58. | Renovation of Main Store (Office complex) of Agriculture 100
Department at Hut Bay. SW : IEI works

59. | Renovation of KisanKaryashala (Agriculture Sub Depot) at 40
Temple Myo, SW: Providing of IEI

60. | Annual repair and maintenance IEI & EEI for non- 20
residential buildings of Agriculture Department at various
locations under APWD, Wimberlygunj

61. | Repair and Renovation of Agriculture Central Store 130
Godown at Goal Ghar. SW : Providing IEI works.

62. | Renovation of AD (Agriculture) Office building with fencing 290
at Hut Bay Little Andaman. SW : Providing IEI & EEI
works

63. | Providing fencing of departmental farm Seed Multiplication 610

Farm, Chouldari
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64. | Maintenance of IEI & EEI to Non Residential Buildings of 230
Agriculture Department
65. | Repair and renovation of Type-IV Qtr at Campbell Bay 300
66. | C/o Mini-Vegetable market at Campbell Bay 200
67. | Installation / setting up the Conference table along 200
with PA system in the Conference Hall
68. | Construction of Cashew Processing Unit /Mushroom & 200
Spawn Production unit/Virgin Coconut unit/ Oil Unit at
various Tehsil of South Andaman District
69. | Setting up of Integrated Coconut Processing Unit at 300
Chouldari.
70. | Construction of main store at Joginder Nagar 500
71. | Renovation / reconstruction of Sub-Depot with toilet (01 500
each) at Manglutan, SwarajDweep, ShaheedDweep
72. | Reconstruction / repair of office building with toilet block 300
at S.M. Farm, Bloomsdale, Chouldari
73. | Re-construction of 07 (Seven) Nos. Labour Barrack at MP 700
Farm, Panchawati, Rangat
74. | Renovation/Re-construction of office cum godown at
M.P.FarmKeralapuram, Diglipur 2000
75. | Construction of New Office-cum-godown of Coconut 1564
Plantation SD Farm, Kalighat
76. | Renovation of Sub Depot with attached toilet at Laxmipur
. 570
for Agriculture Department
77. | Renovation of Sub- Depot at Mohanpur with attached 800
toilet
78. | Construction of Sub depot at Adazig, Baratang for
. 1000
Agriculture Department
79. | Renovation / re-construction of Agriculture Sub-Depot at
. . 1160
Betapur with Toilet
80. | Re-roofing and renovation of 01 No. Ty-IV Qtr. inside
. . 834
Agriculture office premises at Rangat
81. | Reconstruction of 03 Nos. Ty-I Qtr. at Coconut Plantation, 100
Betapur
82. | Re-construction of Ty-II Qtr. (Qtr. No. Ty-II/09) of 300
Agriculture Department at Bakultala
83. | Upgradation of Agriculture Storage / Seed Godown at 500
Smith Island, Diglipur Tehsil under D-6 of NITI Aayog
84. | Renovation / re-construction of Agriculture Sub-Depot 940
and quarters with Toilet at Sabari, Rangat
85. | Renovation / re-construction of Agriculture Sub-Depot 1000
with Toilet at Uttara, Rangat
86. | Renovation of Hi-tech poly house / green house (300m-02 500
Nos.) at SMF, Nimbudera
87. | Repair & maintenance of threshing floor at Seed 200
Multiplication Farm at Nimbudera, Harinagar, Basantipur,
Swadeshnagar etc.
88. | Construction of Virgin Coconut unit-cum- coconut and 530
Coir processing unit and skill development training centre
at CP Plantation, Chitrakut
89. | Installation of Solar Panel in all office buildings of the 200
department
90. | Up gradation of Rural Haats to Gramin Agriculture 250
Markets at N&M Andaman District
91. | Construction of Collection Centres at Zonal Level, VIZ. 200
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Rangat — 02, Mayabunder — 02, Diglipur - 03

92. | Construction of HAATSs at various places of N&M Andaman 200
District.

93. | Construction of vermi-compost unit and composed unit at 100
various places of N&M Andaman

94. | Development of Agro-tourism in departmental farms
(Chitrakut, Rangat — 01 No., MP Farm, Keralapuram — 01 200
No. & SD Farm, Kalighat — 01 No.)

95. | Construction of Cashew Processing Unit /Mushroom & 200
Spawn Production unit/Virgin Coconut unit/ Oil Unit at
various Tehsil of N&M Andaman District

96. | Construction / Setting up of Soil Testing Lab at Diglipur 400
and Mayabunder.

97. | Repair & maintenance of 02 Nos. Type-I Qtr Agriculture 543
Sub Depot, Adazig, Baratang.

98. | Trimming of tree situated at the premises of O/o the 82
Assistant Director, Agriculture, Rangat.

99. | Construction of G.I chain link fencing at Agriculture Sub 800
Depot Basantipur

100. | Construction of assets i.e. vegetable markets, warehouse / 500
cold storage, godownsetc at N&M Andaman District

101. | Establishment of Custom Hiring Centre for farm
mechanization (01 No.) at South Andaman District &N&M 750
Andaman District

102. | Renovation/re-construction of Agriculture Sub-Depot at 120
Betapur. SW : IEI Works

103. | Renovation of 10 Nos. Labour Barrack at Govindapur 500
under SMF, Nimbudera of Agriculture Department

104. | Renovation / Re-construction of Type-II Quarter at Sub- 653
Depot, Amkunj, Rangat

105. | Repair / renovation of sub-depot with attached toilet at 500
Rabindrapally

106. | Reconstruction / renovation of Type-II & Type-III Qtr. at 500
SMF, Nimbudera

107. | Construction of Hi-tech KisanMandi at Diglipur, Rangat, 300
Mayabunder etc.

108. | Fencing for coconut plantation at Betapur 500

109. | Construction / installation of proto type hot air blower 1870
copra dryer in four farms viz. Kamorta& Car Nicobar

110. | C/o Mini-Vegetable market at Nicobar District 200

111. | Reconstruction / repair of poly house (01 No.) at MP Farm, 500
Car Nicobar

112. | Reconstruction of Farm Godown at SPO, Katchal. 500

113. | Repair & maintenance of Type-I Qtr at SPO Farm, Katchal 500

114. | Construction of Zonal Agriculture Office at Kamorta 400

115. | Construction of Cashew Processing Unit /Mushroom & 200
Spawn Production unit/Virgin Coconut unit/ Oil Unit at
various Tehsil of Nicobar District

116. | Setting up of Integrated Coconut Processing Unit at Car 200
Nicobar &Kamorta

117. | Installation of Solar Panel in all departmental office 100
buildings

118. | Construction of Seed Bank at Swadeshnagar, N&M 100

District
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119. | Construction of cold storage at Nancowrie& other places 100
120. | Construction of Agriculture Sub Depot at Ograbraj, 200
Teylerabad
121. | Renovation / repair of Type-II Qtr. at V.K. Pur, Hut Bay 100
122. | Repair/renovation of Type-II quarter at Netaji Nagar, Hut 200
Bay
123. | Repair and Maintenance of 03 Nos. Type-II Quarters of 500
Agriculture Department at Pokkadera I/c IEI
Total (Capital)-------- 55000

Other Projects -

Machineries &Equipments (Other Capital) .

Total (Revenue)-------- 84687
Total (Capital)-------- 55000
Grand Total (Revenue + Capital)-------- 139687

Name of the Scheme: Soil Conservation works and strengthening of Soil Testing
Laboratory

Brief description of the scheme:

This is a continuing scheme of XII th Five Year Plan. The highly undulated
topography and steep slopes of this territory experiencing high annual rainfall invites
severe soil erosion problems. Under the scheme, various activities viz hilly land
development and soil conservation measures are undertaken to protect the loss of
fertile cultivable land. To encourage the farmers, financial assistance has been
provisioned for undertaking conservation measures on individual holdings through
Bench terracing, contour trenching and contour bundingetc through subsidy
programme. Besides, activities viz development of departmental Farms and
Plantations, soil survey work for soil nutrients map, analysis of soil samples and
issue of soil health card, up-gradation of soil testing lab also being undertaken by
the department.

Outlay and Expenditure (Rs. in Lakhs)
2021-22 2022-23 2023-24
Outlay 317.00 316.00 312.88
Expenditure 291.90 314.40 309.84

Details of Programme

Sl. Particulars & location Amount (Rs.
No. in thousands)
REVENUE

1. Salaries 16166

2. Wages 500

3. Rewards 400

4. Allowances 16557

S. Leave Travel Concession 680

6. Domestic Travel Expenses 500

7. Office Expenses 200
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Posts proposed for creation

1. Assistant Director (Soil) (erstwhile post of Soil
Chemist) — (01 No.)

2. Agriculture Officer (erstwhile post of Sr. Research 200
Asst.)

3. Agriculture Asst. (erstwhile post of Research
Assistant) — 02 Nos.

Total--------- 35203

Development & Promotional Expenditure (Revenue Expenditure)

1. Subsidies

a) Financial assistance for Conservation of Soil &
Development of Hilly land Bench Terracing (Half-
moon), Contour Trenching and Contour Bunding -
etc. on Shramdhan-cum-Subsidy @ 50% of
estimated cost to individual farmer.

2. Other Charges (Materials & Supplies)

a) Development of departmental farms & plantation by 800
adopting innovative technology (04 Nos.)
b) Soil survey work/preparation of village wise soil 200
nutrient map
) Upgradation of existing Soil Testing Lab (Cost of
. ) . 500
equipments, instruments and chemicals etc)
d) Analysis of Soil Samples and issue of Soil Health 500
Cards (1000 Nos.)
Total (Other Charges)---- 2000
Civil Works (Capital Expenditure)
Other Projects -
Machineries &Equipments -
Total (Revenue)------ 37203
Total (Capital)------ -
Grand Total (Revenue + Capital)------ 37203

Name of the Scheme : Improvement of degraded land & drainage

Brief description of the scheme:

This is a continuing scheme of XII th Five Year Plan. In A&N Islands, large
stretch of cultivable land is situated along the coastal belt and adjacent to streams.
These lands are frequently affected by saline water intrusion and stream bank
erosions. Further, in the drainage channels due to sedimentation and clogging the
farm lands are prone to gravel deposition and due to which large cultivation is not
possible. Saline water intrusion in the cultivable land causes soil salinity, stagnation
& water logging especially in the low lying paddy areas. Further , sediments move
from the upland are carried from different gullies &nallahs and its gets deposited on
the flat agriculture land Pin the foot hills / base of the slopes reducing the
productivity of crop land as it removes off and wash away of plant nutrients . In
order to eliminate this problem, various reclamation measures are also being
undertaken through the scheme so as to develop more land under cultivable area.

Moreover, to reclaim the affected land through various Soil Conservation
measures like Saline reclamation bunds, Improvement of Drainage facility, Control
of Stream Bank erosion & gravel deposition etc have work also been undertaken
under the scheme through respective EgRIs.



Outlay and Expenditure

(Rs. in Lakhs)

2021-22 2022-23 2023-24
Outlay 188.00 193.50 193.50
Expenditure 164.75 166.25 184.92

Details of Programme

Sl. No. Particulars & location ATI?::sta(ﬁ:s.)m
REVENUE
1. Salaries 4800
2. Wages 0
3. Rewards 200
4, Medical Treatment 500
S. Allowances 6977
6. Leave Travel Concession 320
7. Domestic Travel Expenses 300
8. Office Expenses 100
Posts proposed for creation
1. Assistant Director (Soil) (erstwhile post of Soil
Con. Officer) — 02 Nos. 200
2. Soil Conservation Assistant — 07 Nos.
Total----------- 13397

Development & Promotional Expenditure (Revenue Expenditure)

1.

Subsidies

2.

Other Charges (Minor Civil works)

a)

Saline reclamation work by Dept. / Other Agency
(04 Nos. @ Rs.2.2 Lakhs each on an average)

700

b)

Stream bank erosion control work including
desilting of nallah (04 Nos.)

800

Grant- in- aid to PRIs

(@)

Soil conservation work on water shed basis as
required by PRIs including provision for cost
of required material of various places
(construction, repair & maintenance of sea
dykes, sluice gates and drainage line
treatment) (02 Nos. yearly).

1000

(i)

Creation of  Drainage channel and
maintenance works (PRI) including provision
for cost of material for desilting of nallah (03
Nos. on an average Rs.3.30 Lakhs each)

1000

Total (Other Charges)-----

3500

Civil Works (Capital Expenditure)
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Other Projects -

Machineries &Equipments (Capital Expenditure) -

Total (Revenue)----- 16897
Total (Capital)----- -
Grand Total (Revenue + Capital)----- 16897

Name of the Scheme : Development of Minor Irrigation

Brief description of the scheme:

This is a continuing scheme of XIIth Five Year Plan. In A&N Islands crops are
grown under rain fed conditions. There is scarcity of water during the period from
December to April and between the two successive, monsoons. Often the severe
moisture stress results in crops failure and poor yield. To overcome this problem,
Minor Irrigation Scheme is being implemented in these Islands. The scheme
envisages to create assets of drought proofing measures through construction of
individual water storage structures, land development, recharge structures, and
enhancing water conveyance efficiency and use of micro irrigation systems for
efficient water use. Financial assistance through Shramdan /loan —cum-subsidy is
also being provided to farmers for construction of minor irrigation ponds, ring wells
and water pump sets etc for irrigation purpose.

Outlay and Expenditure (Rs. in Lakhs)
2021-22 2022-23 2023-24
Outlay 75.88 130.00 138.00
Expenditure 123.05 110.89 150.77

Details of Programme

Sl. Particulars & location Amount
No. (Rs. in
thousands)
REVENUE
1. Salaries 4096
2. Wages 500
3. Rewards 200
4. Medical Treatment 100
5. Allowances 4020
6. Leave Travel Concession 200
7. Domestic Travel Expenses 300
8. Office Expenses 100

Posts proposed for creation

1. Deputy Director / Research Officer — 01 No.

2. Assistant Director (AE) MI (erstwhile post of Assistant
Engineer (MI) — 01 No.

3. Agri. Engineering Assistant (erstwhile post of Junior 100
Engineer (MI) — 03 Nos.

4. Technical Assistant — 01 No.

S. Surveyor — 04 Nos.
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Data Entry Operator — 01 No.

Total--------- 9616
Development & Promotional Expenditure (Revenue Expenditure)
1. Subsidies
(50% of the cost subsidy under Shramdhan / loan-cum-
subsidy)
a) Excavation of MI Pond (05 Nos.) 650
b) C/o RCC Ring Well / Dug Well (07 Nos.) 600
c) C/o small wells, ponds at various places (Harinagar,
Basantipur and Swadeshnagar)and other places of South 450
Andaman
d) Renovation of MI Pond (06 Nos.) 400
e) C/o (1 mtr. dia) Ring Well at Mithakhari, Guptapara, 300
Laxmi Nagar and other places (05 Nos.)
f) Renovation of RCC Ring Well / Dug well (10 Nos.) 500
g) Distribution of Pumpset (10 Nos.) 100
h) | Installation of Micro Irrigation system with assistance
@75% of the system cost including pumpset or
Rs.93,750/- whichever is less and 100% transport 500
subsidy (maximum 2 ha/beneficiary/coconut farming
cooperative society) (06 Nos.).
Total (Subsidies)------ 3500
2. Other Charges (Minor Civil Works)
a) Construction / Maintenance / Excavation of Ring Wells,
MI Ponds, Check Dams, Drains etc, Sprinkler System, 100
Drip Irrigation Systems and other miscellaneous etc in
departmental farms
b) Repair and maintenance of Check Dams, Ring Wells, 100
Ponds etc in Departmental Farms
) Construction of ring well / ponds / irrigation sources in 100
departmental farms
d) Irrigation potential to be created (02 Nos.) 100
e) Procurement |/ replacement of minor irrigation
. 100
equipments for departmental use
f) Conducting of minor irrigation census / census of water
bodies (Subject to necessity and non-availability of fund 100
from concerned Ministry).
g) Grant-in-Aid to PRIs
For construction of check dams, across the drainage /
small streams 1000
(Releasing of Grant-in-Aid to PRIs subject to clearance of
utilization certificates against previous released fund.)
Total (Other Charges)------ 1600
Civil Works (Capital Expenditure) -
Other Projects -
Machineries &Equipments (Capital Expenditure) -
Total (Revenue)------ 14716
Total (Capital)------ -
Total (Revenue + Capital)------ 14716
29
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Directory of the Officers of the Agriculture Department
ANDAMAN AND NICOBAR ADMINISTRATION DEPARTMENT OF AGRICULTURE

Right To Information Act-2005

Directory of the officers of the Agriculture Department

SL NameofDesignationof . TelephoneNos. .
No Name of Officer Officer Station Landline Mobile Email ID
. . . 233257 i
1. | Dr.Apurva Sharma Directorof Agriculture PortBlair 532979 8010038183 | apurva.sharma@gov.in
Joint Directorof
: 232580 - JD(HQ) . .
2. | ShriRamesh Kumar Agriculture (HQ)/ PortBlair 234851 - 0434271062 | FAmesh-kumar.agri@and.nic
AssistantDirector AD(SA/SBCL) in
(South Andaman)
3. |Dr. S. C. Rekha Assistant Director PortBlair 232513 9434273939 | rekha-cs@and.nic.in
) ST (HQ)/Technical/ RKVY B
: ) Assistant Director . . .
4. | Shri. Navasakthi ATAMA / Extension PortBlair - 9474213525 | navasakthi@and.nic.in
5. | Smti. BhoomikaBiswas /I:S)SIStantDlreCtor(Adm PortBlair 232256 9933216386 -
6. | ShriSudev Kumar Statistical Officer Port Blair - 9474216051 | sudev-kumar@and.nic.in
7. | SmtiUdayakumari AgricultureOfficer (Soil) PortBlair - 9434274087 | udaya-kumari@and.nic.in
8. | SmtiPitchammalBeevi AgricultureOfficer Port Blair - 9474224900 p1tck.lammal—. .
beevi@wand.nic.in
9. | Jacinta Bage AgricultureOfficer Port Blair - 9434293444 | jacinta444-agri@wand.nic.in




10. | SmtiTanuja Begum AgricultureOfficer (Soil) Port Blair - 9933256950 | tanuja.begum@and.nic.in
11. Shri. Ravi Chandra Agriculture Officer Port Blair - 9474272882 rav%sutherd.h a.r—
Sutherdhar agriwand.nic.in
12. | Smti. Shahana Begum | Agriculture Officer Port Blair - 7919339435 | sahana-begum@and.nic.in
13. | Smti. Arti Singh AssistantDirector (Agri) Diglipur - 9474255067 | arti.singh1971@and.nic.in
14. | Smti. ShehrunNisa AssistantDirector (Agri) | Mayabunder - 9434270467 | shahrun-nisa@and.nic.in
15. | SmtiShamna Salam Agriculture Officer Mayabunder - 7063994918 -
. . . . 274231 . .
16. | Smt. Shirly Thomas AssistantDirector (Agri) Rangat 273301 (R) 9434285936 | shirly-thomas@and.nic.in
Shri. Kanhayalal Agriculture Officer -
17. R - 44 | kanh - .nic.
Prasad (Agri) angat 89009966 anhaya-aa@and.nic.in
Agricult Offi
18. | Smt. Tanuja Begum ( S%ll():u ure LHicet Rangat - 9434260406 | tanuja.begum@and.nic.in
Assi Di Littl
19. | Smti. Sreedevi ssistant Director ittle ; 9434299938 | sree-devil@and.nic.in
(Agri) Andaman
hri Dinesh Ch Littl
20. Shri Dinesh Chandra Agriculture Officer ittle - 9434293842 | dineshdas-agri@and.nic.in
Das Andaman
Assi Di 474200444
21. | Shri. C Vinod Kumar ( Asgs;js)tant trector Car Nicobar 232513 Z 53 132(1)7 44 cvinod-kumar@and.nic.in
22. | Smti. Bhubharti Agriculture Officer Car Nicobar - 9474243858 | bhu.pbmc@and.nic.in




Assistant Director

Katchal/

23. | Shri. D. Nagarajan (Agri) Kamorta 9474244888 | dnagarajan-agriwand.nic.in
04 | Shri. RummanMohd. 1 s ore Officer Katchal/ 8900951814 ;
Muthair Kamorta
Assistant Direct
25. | SmtiShakila Nawaz ssistant Birector CampbellBay 9434271671 | shakila-ao@and.nic.in

(Agri)
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CITIZEN CHARTER

DIRECTORATE OF AGRICUTLURE A&N ADMINISTRATION

SRI VIJAYA PURAM

PhoneNo.03192-233257

e.maildiragri@wand.nic.in

S. | Name of Service | Designation Room No./ Phone No. Time frame for
No. of the officer office Disposal
1. Issue of No dues AD (Admn.) 301 232256 7days
certificate
2. Issue of loan-cum-
subsidy to
farmers/Shramdan-
cum-subsidy
(a)Minor Irrigation AD(AE)MI 208 232513 Extn.211 121days
(b)Soil Conservation | AD(Soil) 208 232513 Extn.209 121days
(c)Farm AD(AE)FM 106 232513 Extn.105 121days
Mechanization
3. Issueof Soil Health | AD(Soil)Seed OfficeofAD 234851/232627 90days
Card Testing Lab (Soil.) STL,
Goalghar
4. Issue of Seed JD(Agri.)HQ 206 232580 18days
Licence
S. Issue of AD(Agri.)HQ 205 232580 Extn.205 19days
Recommendation
report to DC for
issuance of
pesticides licence to
pesticides dealers.
6. Assistance for AD(Agri.) HVADA office, 237284 89days
Horticulture HVADA Horticulture
Station
8. Market Information | AD (Agri.)HQ 205 232580 Extn.205 3days
on Agriculture
commodities of
Local market.
9. Weather forecast of | NO(IT) 111 233026 lday
A&N Islands
forfarmers
10. | Redressal of 1.JD(Agri.)S/A 207 232513 Extn.207 7-10 days(SA)
grievances (Public 20-25 days(N&M)
Grievance 40 days
Officer) (Nicobargroup)
2.AD (Admn.) 301 232256
(StaffGrievance
Officer)
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TIME FRAME FOR DISPOSAL OF VARIOUS APPLICATIONS

S. |Name of Service Designation of | Room No./ | Phone No. Time frame for
No. the officer office Disposal

1. |Issue of No dues AD(Admn.) 301 232256 7 days
certificate

2. |Issue of loan-cum-
subsidy to farmers/
Shramdan -cum-
subsidy
(a)Minor Irrigation AD(AE)MI 208 232513 Extn.211 121 days
(b)Soil Conservation AD(Soil) 208 232513 Extn.209 121 days
(c)Farm AD(AE)FM 106 232513 Extn.105 121 days
Mechanization

3. |Issue of Soil Health | AD(Soil)Seed OfficeofAD 234851/232627 90 days
Card Testing Lab (Soil.)

STL,Goalghar

4. |Issue of Seed JD(Agri.)HQ 206 232580 18 days
Licence

S. |Issue of AD(Agri.)HQ 205 232580 Extn.205 19 days
Recommendation
report to DC for
issuance of
pesticides licence to
pesticides dealers.

6. |Assistance for AD(Agri.) HVADA |HVADA office, | 237284 89 days
Horticulture HorticultureSt

ation

8. |Market Information AD (Agri.)HQ 205 232580 Extn.205 3 days
on Agriculture
commodities of Local
market.

9. |Weather forecast of NO(IT) 111 233026 1 day
A&N Islands
forfarmers

10. Redressal of 1.JD(Agri.)S/A(P 207 232513 Extn.207 7-10 days(SA)
grievances ublicGrievance 20-25days(N&M)
Officer) 40 days (Nicobar
group)
2.AD(Admn.)(Sta 301 232256

ff Grievance
Officer)
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Name, Designations and other particulars of the PIO’s & Appellate Authority

S.No Designation of| Design | Telephone Jurisdiction | Appellate | TelephoneNo.
the Officials ation No./Fax/ E- Authority | / Fax/ E-Mail/
including as Mail/Official Official
department PIO/ address address
details APIO

1. Joint PIO Directorate of Entire South Director | WLL No.
Director of Agriculture Andaman of Agri 200705
Agriculture District 233257
(Agri.)HQ E-

mail:diragri@ni
c.in
Fax:233257

2. Assistant APIO Directorate of Service matters -do- -do-

Director (Admn) Agriculture of staff,

232256 creation &

filing up of
post, legal
Proceedings of
Staff and
other
establishment
matter

3. AD(Agri), South | APIO Officeof the South -do- -do-

Andaman AD(Agri), Andaman
SouthAndama (PortBlair &
n262723 Ferrargunj

Teshil
4. AD( Agri), Little | APIO Office of the | Little Andaman -do- -do-
Andaman AD(Agri), Little | zone
Andaman
284297
S. Joint Director | PIO Office of the Entire N&M -do- -do-
of JDA,Mayabund | Districts

Agri.(N&M) er273301

6. AD(Agri), Rangat | APIO Office of the Rangat zone -do- -do-

AD(Agri),
Rangat
274231
7. AD(Agri), APIO Office  of the Mayabunder -do- -do-
Mayabunder AD(Agri), zone
Mayabuder
273301
8. AD(Agri), Diglipir | APIO Office  of the Diglipur -do- -do-
AD(Agri), zone
Diglipur
273301
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Campbell Bay

AD(Agri),
Campbell Bay
264207

Campbell Bay

9. JointDirector | PIO Office of the Entire Nicobar -do- -do-
(HQ) Joint Director District
(AE), Car
Nicobar
265262
10. | AD(Agri), Car APIO Office of the Car Nicobar -do- -do-
Nicobar AD(Agri),Car zone
Nicobar 265262
11. | AD(Agri), APIO Office of the Katchal, -do- -do-
Kamorta AD(Agri), Kmorta,
Kamorta Teressa
263264 Nancowry
12. | AD(Agri), APIO Office of the | Great Nicobar, -do- -do-

31




POWERS AND DUTIES OF OFFICERS AND EMPLOYEES

The existing Recruitment Rule of all posts are enclosed.
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i 'H“ AND&MAN AND NICOBAR EX’I‘RAORDINARY GAZET’I‘E JANUARY 6, 2020 .5 :

ANDAm AND NICOBAR ADMINISTRATION *
Lo nmwrom'rn OF AGRICULTURE :

Port Bladr dated the 06 Jnnuury, 2020

No. 02/2020/F.No.16-3ED/E/ DA/2017 (PF)~ In’ mrcile of, the powers conferred by the ’
- Proviso to Article 309 of the Constitution of Indla read with the Gmmmnnt of India, Ministry of .

Home Affairs, New Delhi Notification No,U-14039/2/83-ANL dated“21% February, 1985 and in

!  supersession of Notification No:Lia 13015/.1/77-SL&UT dated 02/09/1982, and in consultation
. with Union: Public Service. Commission - vide Lotter F.No.3/30(2)/2019-RR dated 04/10/2019,

- the Lieutenant Governor (Adininistra y Andaman and. Nicobar Islands hereby makes the

* following. rules regulating ‘th¢ method of recruitent to the Gmup ‘A’ ‘Gazetted Post of

!__‘ sy ¥

. “the other: party to. the marriage and there are othu' grounds for 80 duing, exempt any person
-ﬁ'om the. Operution ol' t.hue rulea A

L Wherc the Lleutcnnnt Govemor [Admmistmtor) @Mm and Nlcobnr I;landa is of the '
'’ opinion that itis neoeumy or expedient to do'so, he nmiay by order for- reasons to be recorded in-

Director of Mrhlltnn in’ the Depurhnent of Agriculh.m:. Andlmm and Nicobur

'IAdmitﬁmt:m mmely --.._ :

1

i) Thel'e Rulel mny be ‘called tha hndaman md Nicobar Admlniatrat.lon (Grcmp ‘A’

Gmttend) post of mmm qrumultun in the Dppartment of Agrlcultum Remitment
_Rules; 2020.

ii) 'Ihey ahall come mto force on the date ul‘ thcir publicntlon m I.hc Olﬁt;lsl Gazaette.
2. ¢

The number- of uaid posts, its’ classiﬁ cation and, Lcw:l in the Puy Mntrlx attachcd thereto
ahnllbeu tpeclﬂed inparal-2 to 4. oft.hc Schedule annexed thereto :

The method of recmltment ngr l{mit, qualiﬁcatlom and other mattm relat.ing to the smd

num shall be as upeclﬁed in pamn 5‘ to la'ol' the Schedulc nnnexed thereto
b mmﬂm =

* w5 1S et ; n

(8) Who has entcmd into or oontracted a man-lage with a peradn having A apouae living, OR

(b) Who,- having” a- spousé living, has entéred - into’ or contmcted A, marrlage with" ‘any
peraon{al shall be eligible for appointmmt to the laid post: .-

Provided that the Lieuténant Governor (Admiriistrator), Andaman & Nicobsr Tslanis may, if -

satisfied; that such-marriage is permissible under personal law applicable. to such perdons and
. f

writing, ‘and in ‘consultation with UPSC relu

uny of the pmvisionrof thaue ruleu with respect
toanyclusoreategt‘n'yofpcrwm _ )

Nothing in theue rules uhall cﬂ‘ect the reuemtion. relmtion of age luu_it and other
oonceuions required to ‘be provgded “for candidates be

- Scheduled Tribes and other categories of persons in acco
Centml Govemment from time to time in this n:gard

.-\.r.‘

longing to the :Scheduled Castes,
rdance wﬂ'.h the on:lcra issued by the

_Mlnqul D.K. Jonhl WBH AVBH YHK, NM, VBH (Retd.l_ o

e o " Lieutenant Governor,
= . Aﬂd&mn and llloubu lnhndt.,

) l!y order lnd in tho nmo ol‘ the Lloutnunt Gmmor:
. B

W e o Bl
(Anjali Bahl'l.nt. IABI

.. Secretary (Agrioulture). . ..
dmnn and lllcobu- Mmlnhmuon
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;' DEPARTMENT OF AGRICULTURE

. ! ,nﬁ
AND NICOBAR ADMINISTRATION

|Name of the post -~ . i

DIRECTOR OF AGRICULTURE - _

No. of post % - o o (.

01 (One) 2019+

.| (Subject tp variation dependent on workload)

General Central Services Group.‘A’ Gazetted, Non-

Ministeria)

iavnl in the quhhtr{x« o H'__..', 4"_',-‘--

Whether seléction or non-gelection
PORLD: ' i 2T e

Level-12 (Rs.78800 - 209200) .

| Age limit for direct

“|qualifications -

recruits " -

N-ho ¥ o

Edycational - " and . -
requized for "disect

recrufita. . .

.’ +'other|

Not Applicable -

[ Whethey . age . and

-|qualificationa prescribed for divect

| recruits: will. apply in the case of|.
LRUTR R ey i

“educational

proiiotees ? " .

NA

Period of probation, f any .

NA.

. Method of recnfitment, whether by

direct recruitment or by promotion

*,|or by deputation/absorption ‘and

% of the vac

various methods.. ... ©.'

By Promotion failing which by deputation including
short-term eontract © . - =

gl 1 & &

In . case - of recruitment by

" . | promotion/deputation /- absorption
| grades, from  which - promotion/
.|deputation/ absarptign:to be made

TR
: it
Lo by ot
3 : be.
i gt
" i
¢ .
i d o
M
"-
f Nl
ol o wo
..y, e I
LI For b
iy 4,
" Ly #
o |
' <Y u .'
'

Joint. Director (Agriculture) and
(Agriculture Engineering) of the
Agriculture, A & N Administration in
Level - 11 (Re.67700 - 208700) with
lg’nlﬁé'in.the respective grade.’ A

Joiz_it " Director
Dcpart:gcnt’ ‘of

uniors ‘who have completed their

=1 | qualifying/eligibility 8trvice are being conaidered for
7 . {promotion, their .

rs Woild also be conaidered
‘not short: of the . requisite
service by more than half of such
».OT two years, wh.{clhcyer Is

Qualifying/eligibility

five years regular| -

o Ve,
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OIﬁcun under the Cenu'll Go\mumont or ‘State
. |Government "-or.. Union Tertitory 'Administration or
Public Sector Undeftaking or Rocognized Universities or
. |Researth Instititions or Autonomoul Boci},eu or
i Btatulory Orgnni.utionn. e e

Lty b

um?mlnt Cadm or Dapmmant

y 2 L OB -

(m -with * 15 years' - %,emoo Soidaied  after

"'nppointn‘lanb to"the post on & resulnr basis in the
.Parmtﬂudréormputment n

| et R -
1B Poaaouing the: l‘olluwing educntyma] quallﬂcatiom
_ -;___‘,«mdexperlcnde*' A

Mutm’t Degn:e Agdcu ulty Hor

Boil ‘Scierice ' or ~ Bachélor" Demu i’ Agrlcultme

nglnm-ing fr6 - a” recognized Unwertity or

Imtit:m:: _ s 5

g ' u. 10 ym axperleﬂne in Amicultlu'll- Demoﬁmmt
_ * oE o mk including Agrkmltural Rpcemh{nxhenlion/

l Conseryation, Agrpno; |- lrngaﬁnn
Horticultuml f Farm,Mechmhan&yop

Ly ey,

" | Dociorate chme in an)' branch cf Asrlcultum 3ciencc '
trom a recogmzed Uni\rmity or Imtitute '

12.|]If a DPC mdhts .wl';nt m'.nta _ ] pmotion: g T

composition ? . R P 1 Chairman(MemberUPSC '_'_}-‘chairmm

|- (mm‘i?i’ﬁ‘ﬁmﬁmﬂm M"““”'
| b s &

13. [ Clvumstancos 15 ‘which UPSC ia

to be consulted in - maldng oﬂlcnr Dn dcputathn (STC): i

e et o

t ety e

MGPPB— 02/Gazette/2020— 30 Copics. (ES-HCL-XN) - . — "

e T T —

n} () hnldlng analogous po-t oﬂ a l'cgular bauis In| -

Lavel - 11 in the. Pay Matrix ‘or equivaleat in the

Consultation with, UPSC: neeeunry whﬂd uppolntmg an )
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ANDAMAN AND NICOBAR ADMINISTRATION
.- DIRECTORATE OF AGRICULTURE

5o . NOTIFICATION - :
" ' Port Blair, dated the 16" January, 2013

No. 13/2013 /F.N0.20-5/2006/Dev.-| (Agri.) Vol.-lll.— In exercise of the powers conferred by the *
proviso to Article 309 of the, Constitution of India, read with the Government of India, Ministry of Home
_ Affairs, New Delhi, Notification No. U-14039/2/83-ANL dated 21.02.1985 and In pursuance of UPSC's
N - Letter No. 3/30(22)2011-RR dated 30" September, 2012, and in supersession to all. previous
Notifications issued to this effect, the Lieutenant Governor (Administrator), Andaman and Nicobar
- Islands, .hereby makes the following rules regulating the. method. of recruitment to the Group ‘A’
Gazetted posts of Joint Director (Agriculture), Joint Director (Agriculture Engineering) and

Deputy Director (Agriculture Engineering) in the Department of Agriculture, Andaman & Nicobar
4 Administration == . :

1. Short Title and Commencement :-

-() These Rules may be called the Andaman and ‘Nicobar Adl-ninistr'al-ion (Group ‘A" Gazetted
Posts of Joint Director (Agriculture), Joint Director (Agriculture  Engineering) and
" Deputy Director {Agriculture Engineering) Recruitment Rules. v ,

(ii) They shall come Into force on the date of thelr publication In the Official Gazette.

2. Number of Posts, Classification and Scale of Pay :-

. The number:of post, its classification and the scale of pay attached thereto shall be as specified in
‘paras 2 to 4 of the Schedule-| to llvl annexed thereto. " :

N

Ly -

-3. Method of Recruitment, Agé Limit & o a ifications ;-

The method of recruitment, age limit, qualifications, duties and responsibilities and other matters
relating to the sald posts shalt_‘be as specified in paras 5 to 13 of the abovesaid Schedules.

4. Disquallfication :-
" No person -
(a) whohas entered into or contracted a marriage with a person having a spousé living, or

(b) - who, having a spouse living, has entered into or contracted a marrlag

0

e with any person,
_shall be eligible for appointment to the said posts :

-+ Provided that the Lleutenant Governor, Andaman
-marriage is permissible under the personal law appl
marriage and that there are other grounds for so
these Rules, .

iy e O

and Nicobar Islands, may, if satisfied, that stich -
Icable to such persons and .other party to the
oing, exempt any person from the operation of -

o
b ——
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6. Powers (o Relax :- ..

Where the Lieutenant Governor, Andaman and Nicobar Islands Is of the opinion that It Is

necessary, or expedient so to do, he may by order and for reasons to be recorded In writing, and In
consultation with the UPSC, relax any of the provisions of these Rules with respect to any class or

category of persons, *
6. Savings :- .. ‘
Nothing in these rules shall affect the reservation, relaxation of age limit and other concessions

required to be provided for the Scheduled Castes, the Scheduled Tribes and other categories of
persons In accordance with the orders Issued by the Central Government from time to time in this

.regard, >

Lt. Gen. (Retd.) Bhopinder Singh
Lleutenant Governor,
Andaman & Nicobar Islands. -

" By order and In the nan'ia of the Lle‘uionant Governor,
SdJ-

s e ___Asslstant Director (Admn.)
Dqut:toratp of Agriculture

LU

et Lol

- by

s —
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SCHEDULE - I

F.No. 3/30 (22)/2011-RR 9
THE POST OF JOINT DIRECTOR (AGRICULTURE) -

- POST CODE : 3601220611
ORGANIZATION : DIRECTORATE OF AGRICULTURE
MINISTRY : ANDAMAN AND NICOBAR ADMINISTRATION

1. [Name of post JOINT DIRECTOR (AGRICULTURE) N
| 2. [No. of post _ 03 (Three Post) : .
' Subject to variation dependent on workload
3. [Classification : : GCS Group ‘A’ Gazetted, Non-Ministerial
4. |Pay Band and Grade Pay/Pay Scale PB-3 Rs. 15600-38100 (Brade Pay of Rs. 6600)
5. |Whether selection post or non- selaction |Selection '
post ?. . .
6. |Age limit for direct recrults , N.A.
7. |Educational and other qualifications |Not Applicable
required for direct recruits
8. (Whether age and - educational |NA.
qualifications - prescribed for direct
- trecruits will--apply in the  case ,of |-
promotees ?
9. |Period of probation, if any = 2 years for promotees
10. |Method of recruitment, whether by direct| By promotion failing which by deputation
recruitment or by deputation/absorption T -
and percentage of the vacancies to be
filled by various methods
11. [In- case of recruitment by promotion/

deputation/absorption, grades from which
promotion/deputation/absorption to he
made ' .

* |of Agriculture with seven years regular service in the

~ |provided they are not short of the requisite qualifying/
 |eligibility service by " more than half of such
*|qualifying/eligibllity service or two years, whichever is

. '|completed such qua Ilfyingfeligipility service.

. |recommendalions has- been extended, shall be

‘|Grade ‘Pay/Pay Scale ‘extended based on ' the

PROMOTION :

Assistant Director (Agriculture) in PB-2 of Rs. 9300-
34800 with Grade Pay of Rs. 4600 in the Directorate

grade and have undergone training in Agriculture
Extension from a recognized Institution,

Note 1 : Where Juniors' who have completed their
qualifying/eligibility service are being considered for
promotion, their seniors would also be considered

less, and have " ‘successfully completed their
probation period for promotion to the next higher.
grade alongwith their juniors who have already

Note 2 : For the purpose of computing minimum
qualifying service for promotion, the service rendered
on a regular basis by an Officer. prior to 1.1.2006 /
the date from which the revised pay structure- based
on the Sixth Central Pay Commission

deemed to be service rendered In the corresponding

recommendations of the Pay Commisslon.
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" |Note_2 : Perlod of deputation including period. of
~ |deputation in another ex-cadre post held Immediately |,

|organization/ department of the Central Government
| shall ordinarily not to exceed four years. The maximum | °

shall be
_|deemed to be service rendered in tha corre ndin
Grade Pay/Pay Scala extended based sgﬁ thg

- |revised Scale of Pay Into one

PUTATION : . s
ngﬁc.ers under the Central/State Govls.t-lll':‘ ki
(A) (l) Holding analogous posts on reg
parent cadre/department; OR - 4o rendered after
(I) With five years service In the gr:a e PB-3 of
appointment thereto on regular A Re5400 or
Rs.15600-39100 with Grade Pay oL OR
equlivalent in the parent cadre/departm r:;da e
(Ill) .With seven years service In the bg e PB-2. of
after appolntment thereto on regular

t; and
lvalent'in the parent cadre/ department;
?g;’;:sseésing the following educational qualifications
and experience - -

ESSENTIAL :

recognized University or Institute; ;
(II;;?:?\ré years experlence In Agronomical / Hortlclum.l:kf
Plant Protection / Spices / Coconut Developmen
or Research experience In any of these fields from any
Govt. Department or Agriculture Research Institution.

’ = Doctorate Degrée In any branch of

. |Agricultdral Science from a_recognized University or|

Institute,

Note 1 : The Departmental Officers In the feeder
category who are in the direct line of promqﬁon will not
be eligible for consideration for appointment on
deputation. Similarly, deputationists shall not be eligible
for consideration for appointment by promotion.

preceding this appointment in the same or some other

age limit for appointment by deputation shall not be

exceeding 56 years as on the closing date of receipt of
application. 1 '

Note 3 : For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an
officer prior to 1.1.2006 / the date from which the
revised pay structure based on f{he 8" CPC
recommendations has been extended,

recommendations of the p

c & s
where thers has bee ay Commission except

N merger of more than one pre-
grade with a common

Grade Pay, and where this benefit will ex
the post(s) for which that Grade Secr 0

2.

If a DPC -exists, what Is Its
composition ? :

Pay/Pay S
normal replacement grade without ar?y upgfazgll?olr: -
Group 'A' DPC for cons

ring Promotion .

A

Rs. 9300:34800 with Grade Pay -of Rs. 4600 or| -

(I) Master's Degree in (Agdcuﬂuraﬂ-lortlculture) from a

1. ChalmnlMembar. UPSC i

2, Chief Secretary, A & NAdmlnlalratlon - g'::‘f;neal‘

3. -Development Commissioner -- cum - - Me :
Secretary (Agriculture) o

A & N Administration

Clrcumstances In which UPSC.is to be

Consultation with UPSC necessary o m————

consulted In making reciultment

C Necessary on each dceasion

»
.

e ——— —
. —-—u—-_‘__-_ i o

e

Be s ——

- e
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SCHEDULE - 11
F.No. 3/30 (22)/2011-RR

POST OF JOINT DIRECTOR (AGRICULTURE ENGINEERING)
POST CODE : 3601220411

ORGANIZATION : DIRECTORATE OF AGRICULTURE
MINISTRY : ANDAMAN AND NICOBAR ADMINISTRATION

Name of post

JOINT DIRECTOR (AGRICULTURE ENGINEERING)

No. of post

01 (One Post) . , i
Subject to variation dependent on workload

3. |Classification

GCS Group ‘A’ Gazetted, Non-Minlsterial

Pay Band and Grade Pay/Pay Scale

PB-3 Rs. 15600-39100 (Grade Pay of Rs. 6600)

Whether = selection post or- non-

-|selection post ?

N.A.

Age limit for direct recruits

NA. .

Educational and other qualifications
required for direct recruits -

Not Applicable

*|Whether

agde and educational
qualifications - prescriped for diract
recruits wilk apply in the case of
promotees ? :

N.A.

Period of probation, if any

“IN.A.

10.
- |direct
* |deputation/absorption and percentage

Method of recruitment, ‘whether by
recruitment ~ or by

of the vacancies to be filled by various
methods

By Composite method (deputation plus promotion)

1.

deputation/absorption, . grades from
which promotion/deputation/absorption
to be made

In case of recruitment by promotion/

|Degree In Agriéultura Engineering from a recognized

c osite method (Deputation plus Promotion

Officefs under the Central / State Govts / UTs :-

(A) (1) Holding analogous posts on regular basis in the
parent cadre/department; OR g .
(I) With five yeats service in the grade rendered after
appointment thereto on regular -basis in- PB-3 ‘of
Rs.15600-39100. with Grade Pay of Rs.5400 or
equivalent In the parent cadre/department ; AND

(B) Possessing the following educational qualifications
and experlence - g 2

ESSENTIAL : )
() Master's Degree in Soil Science or Master Degree
in Agriculture with Specialization in Soll and Water
Conservation from a recognized University/ Institute;

- OR o

University or Institute.

(1) Five years practical experience in Soil Conservation/
Soll Survey / Soll Sclence from .any Government
Department or Agriculture Research Institution;

Note 1: The Departmental Deputy Director (Agricultural
Engineering) in PB-3 Rs. 15600-39100 with Grade Pay
of Rs. 5400 with five years of regular service in the
grade will also be considered dlongwith outside officers

. |and in the case he is selected for appointment to the

post, the same shall deemed to have been filled by :

promotion,




) @

-,

: ‘e " THE ANDAMAN AND NICOBAR EXTRAORDINARY GAZETTE, JANUARY 16, 2013

__—.\l .

L.

- |shall ordinarlly not to exceed four years. The maximum

Note 2 : For the purpose of computing minimym,
qualifying service for promation, the service réndereq|
on a regular basis by an Officer prior to 1.1.2006 / the
date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations hag
been exténded, shall be deemed to be service
rendered In the corresponding Grade Pay/Pay Scajg
exlended based on the recommendations of the Pay
Commission.

Note 3 : The Departmental Officers in the fgeder
category who are Inp;e direct line of promotion will not
be eligible for consideration for appointment on
deputation basls. Similarly, deputationists shall not be
eligible for conslderation for appolntment by promotion,

: riod - of
Note 4 : Period of deputation including pe
deputation In another ex-cadre post held immediately
preceding this appointment In the same or'some other
organization/depariment of the Central Government

age Jimit for appolntment by deputation shall not be
exceadirig 56 years as on the closing date of recelpt of
application. '

Note § : For the purpose of appolntment on deputation
basls, the service rendered on a regular basis by an
Officer prior to 1.1.2006 / the date from which the
revised pay structure based on the 6% CPC|-
recommendations has been extended, shall be
deemed to be service rendered in the corresponding
Grade' Pay/Pay Scale extended . based on the
recommendations of. the Pay Commission except
where there has been merger of more. than one pre-
revised Scale of Pay into one grade with a eommon
Grade Pay, and where this benefit will extend only for
the post(s)-for which that Grade Pay/Pay Scale Is the|'
normal replacement grade without any upgradation.

12.(f a.DPC exsts, what Is - its|Not applicable
composition ?
13. |Clrcumstances in which UPSC Is to ba

consulted In making recrultment -

Consultation with UPSC necessary on each occaslon
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SCHEDULE - 111

F-No. 3730 (2)/3011-RR
ST OF Deasuw DIRECTOR (AGRICULTURE ENGINEERING)

POST CODE ; 3601220311

- ORG_ANIZATION.' DIRECTORATE OF AGRICULTURE

(1. |Name of post

2. |No. of post

.[Classification @~  ————

Pay Band and Grade Pa

selection post ?

Whether selection

6. |Age limit for direct

MINISTRY : ANDAMAN aNp NICOBAR ADMINISTRATION
~ISTRY: ANDAMAN anp NS
—— " [DEPUTY DIRECTOR (AGRICULTURE ENGINEERING)

y/Pay Scale

__‘_____—_‘—--_,
recruits

7. |Educational and other
required for direct recruits

___‘_-_'—i—\—__
qualifications ,

promotees ?

8. |Whether age
qualifications prescribed
recruits will apply In th

and

e case of

01 (One Post) ;
Subject to varlation dependent on workloa

GCS Group ‘A’ Gazetted, Non-Ministerial
PB-3 Rs. 15600-39100 (Grade Pay of Rs. 5'400)

Selection

NA,

Not Applicable

N.A.

9. [Period of probation, if any

2 years for promotees - :

. |methods

10. |[Method of recruitment,.
direct recrultment or by
absorption . and ‘percentage of the
vacancies to be filled by various

whether by

By promotion failing which by deputation

~

to be made

11.7|in case of recruitment by promotion/
deputation/absorption, -grades from
which promotion/deputation/absorption

| prepared with reference to the date of completion by

.|respective Grade/Post,

PROMOTION -
Assistant Director (Soil) and Assistant Director
(Agriculture Engineering) in PB-2 of Rs. 9300-34800
with Grade Pay of Rs, 4600 with three years regular
service In the respective grades. ,

Note 1 : The eligibliity list for promotion shall be
the officers of the prescribed qualifying service in the

Note 2 :-Where Juniors who have -completed their
qualifying/eligibility service are being considered for

|eligibility service by more than half of such

promotion, their seniors would also be considered
provided they are not short of the requisite qualifying/

qualifying/eligibility servicé or two years, whichever is
less, and have successfully completed their probation
period for promotion to the next higher grade alongwith
thelr ‘Juniors who have already completed such
qualifying/eligibility service, -

: For the purpose of computing minimum
qualifying service for promotion, the service rendered
on a regular basls by an Officer prior to 1.1.2006 / the
date from which the revised pay structure based on the
Sixth Cenlral Pay Commissioh recommendations has
been extended, shall be deemed to be service rerdered
in the. corresponding Grade Pay/Pay Scale.extended
based ©On the recommendations of ihe Pay
Commission, - . -

@ |

oy aht, L
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s |ts
composition ?

13. [Circumstances In which UPSC Is tc;
? be consulted In making recrultmant

—

. E __-__‘_-_-_—"‘—-——__
MGPPB—13/Gazette/2013—70 Copigs (ES-HeL-xy)

‘(organization/department of the

Note 3 : For the purpose of a

__.___'_'._"————._._|
12. [If a. DPC exists, what I

DEPUTATION: . s -
Officers under the Central/State Govts, /UTs :-

parent cadre/department: OR :

() With three years service In the grade rendered after
appointment _ theretg on regular basis in PB-2 of
Rs.9300-34800 with Grade Pay of Rs,4800 or equlivalent
In the parent cadre/department : and

(B) Possessing the following educational qualificationg
and experience :- .

ESSENTIAL :

() Masters Degree In Soll Science and Master Degree

Conservation from a recognized University/ Institute; OR

Degree in Agriculture Engineering from a recognized
University or Institute, '

(I Three years practical experience In Soll Conservation/
Soll Survey / Sl Sclence ‘ '

who are in the direct line of promotion will not be eligible

deputationists shall not be eligible for consideration for
appointment by promotion. '

Note 2 : Period of deputation. Including period of
deputation in another ex-cadre post held immediately
preceding this appointment ‘in the same or some other
Central Government shall
ordinarily not to exceed three years. The maximum age
limit for appointment by deputation shall not be 'axoeedlng
56 years as on the closing date of receipt of application.

Ppointment on deputation
basis, the sérvice rendered on a regular basis ‘by an
Officer prior to 1.1.2008/ the date from which the revised
pay structure based on the 6" CPC recommendations
has been extended, shall be deemed to. be service
rendered In the corresponding Grade Pay/Pay Scalas
extended based on the recommendations of the Pay
Commission except where there has been merger of
more than one pre-revised Scale of Pay into one Grade
with a common Grade Pay/Pay Scale, and where this
benefit will extend only for the post(s) for which that

Grade Pay/Pay Scale Is the normal replacement Grade
without any upgradation,

Group 'A' DPC (for considering Proma lon) ;
1. Chalrman/Member, UPSC .= Chairman
2, Chief Secretary, A & N Administration - Member

3. Development Commissloner - cum - - Member
Secretary (Agriculture), '

A & N Administration

.

(A) (1) Holding analogous posts on regular basis In the

I Agriculture with Speclalization In Soll and Water

Note 1: The Departmental Officers In the feeder category|.:

forconsideration for appointment on deputation. Simitarty;t -

- . _—_—'—_‘—'——1
Consultation with UPSC necessary on each occaslon

"% - f .
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ANDAMAN & NICOBAR ADMINISTRATION

DEPARTMENT OF AGRICULTURE
~ NOTIFICATION |

Port Blair, dated the 04t September; 2018,

_ No. 274/2018/F. No. 16-380/E/DA/2017(PF).— In exercise of the powers conferred by
the proviso to'Article 309 of the Constitution of India, read with the Government of India, Ministry
of Home Affairs, New Delhi, Notification No. U/14039/2/83-ANL dated 21/02/1985 and in

. pursuance of UPSC’s' Letter No.3/30(22)/2011-RR dated 30/09/2012-and DOPT’s OM No.

AB.14017/13/2016-Estt. (RR) dated 09/08/2016, the Lieutenant ‘Governor '(Administrator),

* Andaman & Nicobar Islands, hereby makes the following amendments to the Recruitment Rules
fo Group ‘A’ Gazetted post of Joint Director (Agriculture), Joint Diregtor (Agriculture
Engineering) and Deputy Director (Agriculture Engineering) of Department of Agriculture,
Andaman and Nicobar Administration publishied-in the A & N Extraordinary Gazette Notification
No. 13 dated 16/01/2013. . b3 N g . %
1. SHORT TITLE AND COMMENCEMENT :-

i) These Rules may be called the Union Territary of Andaman and Nicobar Islands (Group ‘A’
Gazetted) post of Joint Director (Agriculture), Joint Director (Agriculture Engineering) and
Deputy Director (Agriculture Engineering) Recruitment (Amendment) Rules, 2016,

i) They shall come into force on the date of their publication in the Official Gazette,

o AMENDMENTS P o :
- 2. (i) The existing Column-4 of the Schedule-I [JOINT DIRECTOR (AGRICULTURE
. . to the Recruitment Rules (hereinafter called for brevity as the
be substituted as under:- ., .. ... - - :

A
-
-

{ appended
“said Recruitmient Rules”) shall

' | Level in the Pay Matrix - | Level-11 (Ra. 67700 -208700) 1

. (ii) The existing entries against Column:11 of the Schedule
From amongst the Assistant Dircctor (Agriculture) in the department b 'the Level.7 (Rs. 44900 -
142400) in the Pay Matrix with se - in ‘the Level-7 (Rs

( ven years regular service in the pr d have undergone
training in Agriculture Extension from a.recognized Institution, : Dgiee i .

DEPUTATION :

gnﬂi(;;ers ungdfr the CentlraljStatc .Govt.lelnion' Territoriea/éutonom'o.uq- B-odl_e;{l’ublic, Sector

I sllléd_l‘l be substituted as under:-

Talg e
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(A] (I) ‘Holding analogous posts on regular basis in the parent cadre/ depn.rtment OR, .

(I) With ‘five years service in the grade rendered after appointment thereto on rcgula_r
basis in Pay Matrix Level-10 (Rs. 56100 - 177500] or equivalent in the parent
cndre/dcpartment OR

(T11) With seven years service in the grade rendered after appointment thereto on reguilar

basis in Pay Matrix Level-7 (Rs. 44900 - 142400) or cquivalcnt in the parent

cadre/department; and
; &MEEQMENTE
¢ (ili) The existing Column-4 of the : Schedule-II AGRI
ENGINEERING|] appended to the Recruitment Rules (hereinafter called for brevity as the g

*said Recruitment Rules”) shall be uubatitutecl as under:-
. [Level in the Fay Matrix | Level-11 (Rs. 67700 - 208700) |
(iv) The exuting entriea agajmt Column-n of the Boludula-n shall be aubstitut.cd as under:-

Officers under the Cenh‘al/Statc Govt /Umon Ten‘itunes/Autonomous Bodies/Public Sectar
Undertaking:- )
(A) (I) Holding analogous ponts on_ragular'bani‘s in the parent cadre/department; OR

(I) With five years service in the grade rendered after appointment thereto on regular
~ basis in the Level-10 (Rs. 56100 ~ 177500) in the Pay Matrix or equivalent in the
parent cadre/department; - AND
Note 1 : The Departmental Deputy Director (Agriculture Engineering) in the Level-10 (Rs. 56100
= 177500)in the Pay -Matrix with five years of regular service in the grade will also be
considered alongwith outside Officers and in the case he/she is selected for appomtment to the
post, the same shall deemed to have been filled by promotion. ]

AMENDMENTS
v) The existing Column-4 of the Schedule-1II lgm DIRECTOR [AGRICQL,TURE

ENGINEERING]] appended to the Recruitment Rules (hereinafter ca.lled for brcvxty as the
.sa.;d Recruitment Rules”) shall be substituted as under:-

[Level in the Pay Matrix [Level-10 (Rs. 56100 - 177500] e d
(v:] The existing entries against Colmu-ll of the Behedula-m shall be subst:.tuted as under'-
PROMOTION : ;

. From amongst the Asmstant Director (Soil) and Assistant Director (Agnculture Engmeermg) in the
dcpe.rimcnt in the Level-7 (Rs. 44900 ~142400) in the Pay Matrix with threc years rcgu!ar

service in the mapective grade.
E TIO,
Officers under the Central/State Govt. /Umon Tcnitones/Autonomoua Bod;es/ Public Sector
Undertaking:-
(A) (I) Holding n.nnlogouu posts on rcgular basis in the parent cadre/department; OR
(I) With three yeara service in the grade rendered after appointment théreto on regular

basis in the Level-7 (Rs. 44900 - 142400) in the Pay Matrix or equivalent in'the
parent cadre/department; and

: Admiral D.K. Joshi
PVSM, AVSM, YSM, NM, VSM (Retd.)
Lieutenant Governor,
Andaman & Nicobar Islands. -

By order and in thé name of the Licutenant Governor,

. sd./-
(P.S. Reddy, IAS)
Secretary (Agriculture),
Andnman and N:cobar Administration.

MGPPB—280/Gazette/2018—40 Copics. (SB-HCL-X)
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~ ANDAMAN AND NICOBAR ADMINISTRATION
DIRECTORATE OF AGRICULTURE
| NOTIFICATION ,
~ Port Blajr, dated the 16" January, 2013

No. 1472013 /F.No.20-5/2006/Dev.-| (Agrl.) Vol.-lll.— In exercise of the powers conferred by the
proviso fo the Article 309 of the Constitution of India, read with the Government of India, Ministry of
_Rome Affairs, New Delhi Notification No. U-14039/2/83-ANL; datad 2702.1985 and'in pursuance 6f
UPSC's Letter No. 3/30(22)/2011-RR dated 30" September, 2012, and In supersession to all previous
Notifications Issued to this effect, the Lieutenant Governor (Administrator), Andaman and Nicobar
ating method of recruitment to the Group ‘B’ Gazetted
nglneering), Assistant Director (Agriculture) and
Assistant Director (Soll) in the Dapartﬁié_ri’t of Agriculture, Andaman & Nicobar Administration :-

1. §ng_;3 Title and gomm' encement :-

“() These Rules may be called the _Andafnnn and Nicobar Ad
posts of Assistant Director (Agriculture En
* - Assistant Director (Soll), Recruitment RulasT

ministration (Group 'B'.Gazetted
gineering), Assistant Direclor (Agriculture) and

(i) They shall come into force on the date of their pdblimlion in the Official Gazelte.

2. Number of Posts, Classification and Scale of Pay:- . =

The humber of post, its classification and the scale of

pay attached thereto shall be as specifiad in
paras 2 to 4 of the Schedule-I to II| annexed therelo. :

3. . Method of R itment, Age Limit & other Qualificatio §: -
i
- The method of recruitment, a

as specified in paras 5 to 13 of the above said Schedules,

No pe'rsbn -

(a) Who has entered Into or contracted.a marriage with a person having a spouse living, or
(b) Who, having a spouse living, has entered Into or col

ntracted a marriage with any person, -
shall'be eligible for appointment to the sald posts : ¢ 0

Provided that the Lieutenant Governor, Andaman and Nicobar Islands may, if'salisf_ied, that such
able to suth persons and the other party to the

marriage and.there are’other grounds for so doing, exempt any person from the operation of lhese-

ge limit, qualification, duties and responsibiliies and other matters .
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5. Powers to Relax :- , : |

Whera the Lleutenant Govemor, Andaman and Nicobar Islands Is of the Drlﬂml that jt |3II
necessary or expadient so to do, he may by order.and for reasons to be recorded in : Ng ang j,
consultation with the UPSC, relax any of the provisions of these Rules with respect of any class.,u,-
catagory of persons. ' '

6. ‘Savings :-

.

-

Nothing in thiese rules shall affect the reservation, relaxation of age _llrnil and otha( cOncaasigns
required to be provided for the Scheduled Castes, the Scheduled Tribes and other categories

persons In accordance with the orders Issued by the Central Government from time to time in th;
regard. ) pig

Lt. Gen. (Retd.) Bhopinder Singh
Lleutenant Governor,
Andaman & Nicobar Islands.

By order and In the name of the Lieutenant Governor,
Sd.J-

 Asslstant Director (Admn.)
Directorate of Agriculture
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) A SCHEDULE - I

.o F.No. 3/30 (22)/2011-RR -
/" RECRUITMENT RULES FOR THE POST OF ASSISTANT DIRECTOR (AGRICULTURE ENGINEERING)
E ; , - ~ POST CODE : 3601220211 . .
ORGANIZATION : DIRECTORATE OF AGRICULTURE
MINISTRY : ANDAMAN AND NICOBAR ADMINISTRATION

Name of post ASSISTANT DIRECTOR (AGRICULTURE ENGINEERING)
2. |No. of post '{02 (Two Post) :
. Subject to varlation dependent on workload |
3. |Classification : GCS Group 'B' Gazetted, Non-Ministerial

Pay Band and Grade Pay/Pay Scale  |PB-2 Rs. 8300-34800 (Grade Pay of Rs. 4600)

5. Mat;mr selection post or non- selection |Selection
post '

6. |Age limit for direct recruits Not exceeding 30 years. . )

' Note 1 - Relaxable for Govt. Servants upto 5 years in

accordance with the instructions or orders issued by
the Central Government. i

- The crucial date for determining the age

: - . |limit shall. be the closing date for receipt of

iR T R S 6 applications from Candidates-in: India—{and net the

: " N & . g . |closing date prescribed for those in Assam,

S S Y A - Meghalaya, Arunachal Pradesh, Mizoram, Manipur,

AR That A i Nagaland, Tripura, "Sikkim, - Ladakh Division of

l 1 s T F . _|Jammu & Kashmir State, Lahaul- and Spiti District|

: . and Pangl Sub-Division of Chamba District of}

- Himachal Pradesh, Andaman and Nicobar Islands or‘

|
|
3

A
-
b

1 _ . ~ |Lakshadweep) — I}
| " | 7. |Educational and other qualfications |[ESSENTIAL : ~
’ . required for direct recruits ) Degree In Agriculture - Engineering from a|
I ‘recognized University.

_ Il) Two years experience in minor irrigation or farm
i mechanization works from ‘any Government
! 5 . Department or Agriculture Research Institution.

Note 1 : Qualifications are relaxable at the discretion

e . . ' of the U.P.S.C. for reasons to be recorded in writing,
. - _ : " in case of candidates otherwise well qualified.
® ) Note 2 : The qualification regarding experience is

relaxable at the discretion of the U.P.S.C. for reasons
) |to be recorded In wrlting, in case of candidates
: . ' belonging to Scheduled Castes or Scheduled Tribes,
'|if at any stage of the selection, the UPSC is of the

opinion that sufficlent number of candidate from
these communilles possessing the requisite
experiences are not likely 1o be available to fill up the
posts reserved for them.

8. |Whether age and educational |Age - No
- |qualifications prescribed * for direct |EQs - Yes
recrultments will apply-in the case of
’ promotees ?

9. |Period of probation, if any i 2 years

.| 10: |Method of recruitment, whether by direct
recrultment or by deputation/absorption
and percentage of the vacancies to be
filled by various methods

By promotion falling which by deputation (ISTC) ‘ i
falling both by direct recruitment ®

3 ¥
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11. |In case of recruitment: by promotion/|PROMOTION :

deputation/absorption, grades from which| A o0 1tre Engineering Assistant In, the Directo

ROMANONNERdRRINeSapLon- "B . be of Agriculture In-PB-2 of Rs. 9300-34800 with ef""'
: R ' Pay of Rs. 4200 with flve years regular service irr

' grade and have ' undergone training - In S

Conservation/Minor Irrlgalion from a racoguuaq ¢

Institution.

: Where Junlors who have completed thej,
quallfylngfeltglblllty services are being considered for
promotion, thelr senlors would also be considereg
* | provided they are not short of the requisite quaufyiw
eligibility service by more than half of syg,
qualifying/eligibllity service or two years, whichever js
_|less, and have successfully completed thejr
probation period for promotion ‘to the next higher;
grade alongwith thelr juniors who have already,
completed such quallfying/eligibllity service.

Note 2 : For the purpose of oompullnc minimum
qualifying service for promotion, the service rendered
on a regular basis by an officer prior to 1.1.2006 / the
date from which the revised pay structure based on
- -——- - —|the Sixth Central-Pay-Commission recommendations
has been extended, shall be deemed to be service
rendered In the corresponding Grade Pay/Pay Scale
extended.based on the reoommandations of the Psy

: " " |commission. ; !
B ¢ " |DEPUTATION (ISTC): ~

Officers -ynder the Cenlral/State Gowts./UTs/|:
recognized - research Institute/Public  Sector
Undertaking/Semi- GovemmenUAutonomous T oor
Statutory Organization,

(A)- (1) Holding analogous posts on regular basls In
the parent cadre/department ; OR ol |
(Il) With five years service in the grade randared
after appointment there to on ragular basis in PB-2 of
Rs8.9300-34800 with Grade Pay of Rs. 4200 or
equivalent in the parent cadre/department ; and
(B) Possessing the educational qualifications and
experience prescribed for direct recruitment under
para7. ' '
Note 1 : The Departmental Officers In the feeder
category who are In the direct line ‘of promotion wil
not be eligible for consideration for appointment;on
deputation. Similarly, deputationists shall not .be
eligible for consideration for appointment by
: promotion.

+ oy Note 2 : Perlod of deputation (ISTC) Including period
: of deputation (ISTC) In another ex-cadre post * “jg,
immediately preceding this appolntment In the same
or some other organization/ depariment of the
Central Government shall ordinarity Trot to exceed|
three years. The maximum age limijt for appointment
by deputation (ISTC) shall not be exceeding 56 years
. |as on the closing date of receipt of application. ¢

v

. —

s el
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Note 3 : For the purpose of appointment on deputalion
baesls, the service rendered on a regular basis by an
officer prior to 1.1.2006 / the dale from which the
revisad pay structure based on the 8" CPC
recommendalions has been exlended, shall be
desmed to be service rendered In the corresponding
Grade Pay/Pay .Scale extended based on the
recommendations of the Pay Commission except
where there has been merger of more than one pre-
ravised Scale of Pay Into one Grade with a common
Grade Pay/Pay Scale and where this -benefit will
extend only for the post(s) for which that Grade
Pay/Pay Scale Is the normal replacement grade

without any upgradation.
12. |If a DPC exists, What is ils|Group ‘B' DPC (for _ consldering Promotion/
TR ¢ Confirmatlon) :-

! _ i , 1. Chlef Secretary, A & N Administration - Chairman

’ 2. Development Commissioner - cum -. - Member
Secretary (Agriculture)

’ , : 3. Commissioner-cum-Secretary (Perl) - Member |

13. |Circumstances in which UPSC is to'be|Consultation with UPSC necessary while making direct

consuited inrmaking recruitment recruitment-and—appointing an officer on deputatien
‘ (ISTC)

Ly e

LY T

1 e ———i

N

' # 2 — S o ) - _‘_.n._.:.__




- 8 THE ANDAMAN AND NICOBAR EXTRAORDINARY GAZETTE

SCHEDULE - 11

; F.No. 3/30 (22)/2011-RR . s B
RECRUITMENT RULES FOR THE POST OF ASSISTANT DIRECTOR (AGRICULTURE)
. POST CODE : 3601220511
ORGANIZATION : DIRECTORATE OF AGRICULTURE ‘
MINISTRY : ANDAMAN AND NICOBAR ADMINISTRATION

: JANUARY 16, 2943 4
v \ |
\

Name of post

ASSISTANT DIRECTOR (AGRICULTURE ) i

No. of post

 |Subject to varlation dependent on workload C

14 (Fourteen Post) !

Classification

e ——]

-t

GCS Group ‘B’ Gazetted, Non-Ministerial

Pay Band and Grade Pay/Pay Scale

PB-2 Rs. 9300-34800 (Grade Pay of Rs. 4600)

Whether selection, post or non- selection
post ? :

Selection

—_—

Age limit for direct recrults

Not exceeding 30 years.

Note 1 - Relaxable for Govt. Servants upto 5 years In| .
accordance with the instructions or orders Issued by _
the Central Government). ) S
Note-2 -~The crucial-date—for determining the age(
limit shall be the
applications from candidates’ in India (and not the|"
closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, -
Jammu & Kashmir State, Lahaul and Spiti Distri s |
and Pangl Sub-Division of Chamba District of

.|Himachal Pradesh, Andaman and Nicobar Islands or
Lakshadweep)

closing date for receipt of

Sikkim, ‘Ladakh Division of

Educational and other qualifications
required for direct recrults

ESSENTIAL :

.| M-Sc. (Agriculture) or M.Sc. (Horticulture) from a :

I) Two years experlence in Agronomical/Horticulture/

Note 1 : Qualifications are
of the U.P.S.C. for reasons to be recorded
in case of tandidates otherwise well qualified.
Note 2 : The qualification

relaxable at the discretion of the
to be recorded

If at any stage of the selection, the UPSC is of !he'
opinion that sufficient number of candidate from
these

experiences are not likely to be avallable to fill
posts reserved for them. -

recognized University / Institute.

Plant Protection/Spices/Coconut Development
Work or Research Experience In- any of these

relaxable at the discretion
in writing,

regarding experience is| ..

U.P.S.C. for reasons| -

communities possessing the ulsite

up the

. |promotees ?

Whether  age  and educational

|qualifications ~ prescribed’ for ' direct

recruitments wij| apply In the case of

Age - No
EQs - No :
But must possess atleast
Agrleulture/Morticulture from a recognized University
—____———_____

B

@ Bachelor's Degres |n|-

Period of probation, if any

2 years for dlrect recrultment

e e |
o e
—_— .

o —

[
4




e s
Method of recrultment, whether diroct

Putation/absorption

@ vacancles to
filled by various method s

recruitment or by de
and percentage of th

Y 5

doputatlomnbaorpllon.
promotion/deputatiorn/a
made

N

« |In case of Ncrullrﬁ;ﬁi__l‘)_);_ B};n_\ﬁﬁon!
grades from whicly
bsorption

‘| probation-period- for promotion to—the-next higher

Note 3 : For the purpose of computing minimum

. |recommendations of the Pay Commission. -

:, JANUARY 16, 2013 7

60% by promotion falling which by dopulation (TG )
falling both by direct recrultment
40% by direct recrultment

PROMOTION :
Agriculture Officer In PB-2 of Rs. 9300-34800 wilh
Grade Pay of Rs. 4200 witf five yaars regular service

In the grade and have undergone tralning  in
agricullure extension from a recognized Instifution.

Nofe 1 : The eligibility service for promotion shall
continue to be three years In respac! of persons

basis on the date of Nolification of these rules.

Note 2 : Where Junlor who have compléted their
quallfying/eligibility services are being considered for
promotlon, their senlors would algo be considered
provided they are not short of the requisite qualifying/
eligibllity . service by more than half of such
qualifying/eligibility servica or two years, whichever is
less, and have successfully completed their

grade alongwith their Junlors who have already
completed such quallfying/eligibility service,

qualifying service for promotion, the service rendered
on a regular basis by an Officer prior to 1.1.2006 /
the date from which the revised pay structure.based
on- the Sixth Central. Pay Commission |
recommendations has been extended, shall be|
deemed to be service rendered in the corresponding |
Grade Pay/Pay Scale .extended based on the

DEPUTATION (ISTC) : '_ |
Officers under the Central/State Gowts./UTs /|
recognized  research-  Institute/Public Sector
Unden_akingsISemi-Gov'e'mmenUAutunornous or
Statutory Organization : .

(A) () Holding anaiogous posts on regular basis in
the parent cadre/department; OR

(I With five years seMm in the grade rendering
after appointment thereto on a regular basis in PB-2
of Rs.9300-34800 wilh Grade

equivalent In the parent cadre/department : and

(B) Possessing thé educational qualifications and

experlence prescribed for direct recruits under
para 7, '

holding the post of Agriculture Officer on regular|

Pay of Rs. 4200 or|

deputation. . Simllariy, deputationists “shall not be

eligible for conslideration for appointment by
promotion. .

e S e & | et e &

——

—_———

——— ———

(e 1
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s In which UPSC s 1o
" making recrultment

%)
S
8
} 12./f a DPC exis
i composition ?
|
| -
[' 13. [Circumstance
I be consulted |
. 4

ts, what Is jig

deputation (ISTC) In another ex-cadre posl . held
Imrl:wdlately (macodlng this appointment In the same of .
some other organization/ dnpartman! of the Central

Gavernment shall ordinarlly not to exceed three years -
The maximum’ age limit for appointment by deputation
(ISTC) shall not be exceeding 56 years as on the closing
date of recelpt of application.

: ' t on deputation
Note 3 : For the purpose of appolntmen
basls, the service rendered on a regular basis by an
officer prior to 1.1.2008 / the date from which tha revised
Pay structure based on the 6% CPC recommendations

Grade Pay/Pay Scale js the normal replacement grade|
without any Upgradalion, - '

B' DPC (for _consldering p
Confirmation) :

1. Chief Secretary, A & N Administration

- Chairman
2. Development Commissioner .- Cum- - Member.
Secretary (Agrlcthre)
& N Administration

3 Commlssloner-wrn-Secretary (Perl) - Member
Consultation with Upsc necessary ‘while making direct

(ISTC)

recruitment ang appointing an officer on deputation

!

Note 2 : Perlod of deputation (ISTC) Including period of| '

has been extended, shall be.deemed to be service 1
rendered In the corresponding Grade Pay/Pay Scale

oy
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1 * F.No. 3/30 (22)/2011-RR
RECRUITMENT RULES FOR THE POST OF ASSISTANT DIRECTOR (SOIL)
. POST CODE ; 3601220111 -
ORGANIZATION : DIRECTORATE OF AGRICULTURE

o ~ MINISTRY : ANDAMAN AND NICOBAR ADMINISTRATION

1. [Name of post ASSISTANT DIRECTOR (SOIL)
2. |No. of post 5 (Five Post) n ‘
£ Subject to varlation dependent on workload
3. |Classification GCS Group 'B' Gazetted, Non-Ministerlal
4. |Pay Band and Grade Pay/Pay Scale PB-2 Rs. 9300-34800 (Grade Pay of Rs. 4600)
5. |Whether selection post or non- selection Selection e
post? Lo

6. |Age limit for direct recruits

¥ iy -

|Note 2 - The crucial date for determining the age

‘|applications from tandldates in India (ahd not the

Not exceeding 30 years.

Note 1 - Relaxable for Govt. Servanis upto 5 years in
accordance with the'instructions or orders issued by
the Central Government).

limit shall be the closing date' for receipt ™ of

closing date prescribed for those in° Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh Division of
Jammu & Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba District "of
Himachal Pradesh, Andaman and Nicobar Islands or
Lakshadweep) -

7. |Educational - gndl other qualifications

required for direct recruits

algy ale

* |Note 1 : Qualifications are relaxable at the discretion

ESSENTIAL : |
) M.Sc..(Soil Science) or M.Sc. (Agriculture) with

specialization in Soil Science and Water
Conservation from a recognized University /
" Institution

II)' Two years experience in Soil Survey/Soil Testing/
Soll Conservation from any Government
Department or Agriculture Research Institution”

of the U.P.S.C. for reasons to be recorded in writing,
in‘case of candidates otherwise well qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the U.P.S.C. for reasons
to be recorded In writing, In ‘case of candidates
belonging to Scheduled Castes or Scheduled Tribes,
if at any stage of the selection, the UPSC is of the
opinion that sufficlent number of candidate from
these communities Possessing the' requisite

8. |Whether age and educational
qualifications - prescribed for ‘direct
recruitments will apply in the caseof
promotees ? .

Agé -No |
EQs - Yes

———1 — —

experiences are not likely to be available to fillup the| -
‘| posts reserved fot them, po T g ’

4]
\C\)
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0. THE ANDAMAN A

— ———— |Note : The Departm

. Hortlculture

ental Agriculture Officer ( 0“1;_'

ular basis on the .datg
holding the post °?u£::g and possessing a Ba

these
gggfg:m:: ongrIwrturs' or Bachelors Degreg

recognized Univers
Water Conservation
also be ellgible for con

from a recognized Institution \;,
sideration for promotion

2 years for direct recruitment

10.

Period of probation, If any

absorption® and percentage of the
vacancies to be. filled by various

Meathod of recruitment, whether - by
direct recruitment or by deputation/

y o —
40% by promotion failing which. by deputation: (ISTcy

falling both by direct recruitment

— ]

methods

\ 513—19—0 lo

11,

deputation/absorption, grades from
which promotion/deputation/absorption
to be made "

In case of recrultment by promotion/|PROMOTI

— — L

Agriculture Officer (Soil) in PB-2 of Rs. 9300-34800
with Grade Pay of
service in the grade and have un

& Water Conservation from a recognized Institution.

continue to be three years In respect of persons holding
the post of Agriculture Officer (Soll) on regular basis on
the date of Notification of these rules.

Note 1 : Where Junior who have completed thelr
qualifying/eligibility service are being considered
promotion, their seniors would a

eligibility service by more

qualifying/eligibllity service. - ; .
Note 2 : For the purpose of computing minimum
qualifying service for promotior, the service rendered

date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has
been extendéd, shall be deemed to be service rendered
In the corresponding Grade Pay/Pay Scale extended
based on the recommendations of the Pay
Commisslon. )

DEPUTATION (I ]

Officers under the Central/State Govts/UTs/ recognized
research Institution/Public Sector Undertakings/Semi-
Government/Autonomous or Statutory Organization :
(A) (1) Holding analogous posts on regular basis In th
parent cadre/department; OR y |

(I) With five years service in the grade rendering after
appointment there to on regilar basis. in FPB-Z of

- Inge
from a recognized Univarelslty R
e In Agriculture Engineering from :£/
Bachelor's Degre ity/ Ingﬁtute with training in Soil g

60% by direct recruitment - B |

Rs. 4200 with five years regular| #
indergone training in Soil

Note—;—The - eligibllity. —service for promotion shali g

lso be consideredy

provided they are not short of the requisite quallfying/[¥
than half of  such|:
qualifying/eligibility service or two years, whichever Is|
less, and have successfully completed thelr probation|-
period for promotion to the next higher grade alongwith|- |-
their junlors who have already completed suchj

on a regular basis by an officer prior to 1.1.2006 / the| |’

Rs. 0300-34800 with Grade Pay of ‘Rs. 4200 or I
equivalent In the parent cadre/department : and j i

(B) Possessing the educational qualifications and

R e

i

O

Y

ol

‘axpeﬂsnce prescribed for direct re¢ruits under para T.J '

—

Wi
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"|(ISTC) shall not be exceeding 56
‘| closing date of recelpt of application.

Note 1 : The Departmental Officers In the feoder
category who are In the direct line of promotion will not
be eligible for conslderation for appoiniment on
dapulatlonfabsorptllon. Similarly, deputationists shall not
be eligible for conslderation for appointment by

promolion.

Note 2 : Perlod of deputation (ISTC) including perfod of
deputallon (ISTC) In another ex-cadre post held
Immediately preceding this appolntment In the same or
some other Organization/Department of the Central
Government shall ordinarify not‘to exceed thre¢ years.
The maximum age limit for-appolntment by deputation

years as on the

Note 3 : For the purpose of appointment on deputalion
basls, the service rendered on a regular basis by an
officer prior to 1.1.2006/ the date from which the revised
Pay structure based on the 6™ CPC recommendations
has been extended, shall be deemed to be service
rendered in the corresponding Grate Pay/Pay Scale
extended based on the recommendations of the Pay
Cg;p_rp!ssion'except where there ‘has been, merger of
more than one pre-revised Scale of Pay inio one grade

benefit will extend only for the post(s) for which that
Grade Pay/Pay Scale Is the normal replacement grade
Wwithout any upgradation,

with a common Grade Pay/Pay Scale’ and where this| -

- —~—

(9
(Z3)

If a DPC exists, what is its
composition 7

Group 'B' DPC__(for considering ‘Promotion/
Confirmation) : : ‘

1. Chief Secretary, A & N Administration - Chairman

Secretary (Agriculture) .
3. Commissioner-cum-Secretary (Perl) - Member

2. Development Commissioner - cum - - Member - -

13.

Circumstances in which UPSC s to be
consulted in making recruitment

Consultation with UPSC necessary while making direct

recruitment and appointing an officer on deputation
(ISTC) . -

=y *T

I
y remeemeds moee .
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No. 31. Port Blair, Tuesday, September 04, 2018

ANDAMAN & NICOBAR ADMINISTRATION
DEPARTMENT OF AGRICULTURE
, . NOTIFICATION

Port Blair, dated the 04t September, 2018.

No. 275/2018/F. No. 16-380/E/DA/2017(PF).— In exercise of the powers conferred by
the proviso to Article 309 of the Constitution of India, read with the Government of India, Ministry
of Home Affairs, New Delhi, Notification No. U/14039/2/83-ANL dated 21/02/1985 and in

nce of UPSC's Letter No.3/30(22)/2011-RR dated 30/09/2012 and DOPT’s OM No. AB.
14017/13/2016-Estt. (RR) dated 09/08/2016, the Lieutenant Governor (Administrator),
Andaman & Nicobar Islands, hereby makes the following amendments to the Recruitment Rules
to Group ‘B’ Gazetted post of Assistant Director (Agriculture Engineering), Assistant Director
(Agriculture) and Assistant Director Eoll] of Department of Agriculture, Andaman and Nicobar
Administration published in the A
16/01/2013. ' ;

1. BHO E COMMEN ENT :-

i) These Rules may be called the Union Territory of Andaman and Nicobar Islands (Group ‘B’
Gazetted) post of Assistant Director (Agriculture Engineering), Assistant Director
(Agriculture) and Assistant Director (Soil) Recruitment (Amendment) Rules, 2016.

ii) They shall come irij.o force on the date of thcjr publi_ca.tiuri in the Official Gazette. .~
AMENDMENTS |

- 2. (i) The existing Columin4 of the Schedule-I [ASSISTANT DI R TURE

'ENGINEERING)| appended to the Recruitment Rules (hereinafter called for brevity ‘as the
~"*said Recruitment Rulés”) shall be substituted as under:- . A i O

[Level in the Pay Matrix I?I'Jul-T (Rs. 44900 - 145400) .' | |
(i) The existing entries against Columin-11 of the Schedule-T shail be substituted as under:-
i 7 I A I ST - .
From amongst the Agriculture Engineci-iﬂg Assistant in the departi'nunt in Livd-ﬁ ilis. 35400 -

112400) in the Pay Matrix with five years regular service in the grade and araceic
training in Soil Conservation /Minor Irrigation from a recognized Inatitug:j:ml_, ayl ayo URdaEa

. = = p ! : ey i ‘
gg':;:era ungde_r the Central/State Govt./Union Teﬂitoneslﬁutonom?us Bodies/Public Sector

|

N .Extraordinary Gazette Notification No. 14 dated -

——ern

2)
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: , adre/department; OR T
(D). With “"F?z:"l service in the grade rendered after appointmen

\ N,
: i in the parent
bawia ip' ¥ Matrix Level-6 (Rs. 35400 - 1'12490) or equivalent in T \
\ badm/deb&rtment; AND o g B for direct recruit-
(B) Possessing the educational qualifications and experience  prescribed ; .
ment under column 7, - '

\

.

.
|}

" o - AGRICUL
‘Al) The existing Column 4 of the Sohedule-II. WE@J—%
& Wﬂ appended to the Recruitment Rules .(hefﬂmaft_er called for .

“said Recruitment Rules”) shall be substituted as under:- "

"[Level in the Pay Matrix . T Lovel7 (Ra_ 44500 - 142400) J
(i¥) The existing entries againat Columm.11 of the Schedule-II shall be substituted as
under:- -  # , u . ' . -
PROMOTION ; ' G e ® . o "
- - . B L : : ot in the
M amongst the Agriculture Officer in the Department in Level-6 (Rs. 35400--112400)
Pay Matrix with f : - &
. n from a recognized Inttit‘m.ion.l
DEPUTATION: . - ‘ - -

Officers under the Ccr;tra.l/Staté
Undcrtaking: -

(A)-.1) Holding anal

Govt./Union Territories/Autonomous Bodies/Public. Sector

ogous pbsta on‘ regular basis in the parent cadre/department; OR

() With five years service in the grade rendering after appointment thereto on regular

. basis in Pay Matrix Level.6 (Rs. 35400 - 112400) or equivalent in the parent
cadre/department; AND - . P

(B) 'Poa‘aesaing the educational qualifications and experience prescribed for direct recruit- ‘
ment under column 7. .

3 ' i # ;|
" _ : - AMENDMENTS =
(v) . The existing Column-4 .of the Schedule-ITI ST. appended to the
) Reqn;itmeht_Ru.lel (hereinafter called for brevity as the “said Recruitment Rules®) shall be
substituted as under:- . N i & O : '

- [Zevelin the Pay Matrix [ Tovei7 ira. 44900 - 142400)
(vi) The existing entries against Column-11-of the Schedule-III shall be substity
N' . i . . I .

- From: amongst the Agriculture Officer (Soil) in f:hp department in the . Level-6 (Rs. 35400 - T
112400) in the Pay -Matrix with five years regular service in the grade and have undergone |
training in Soil & Water Conservation from & recognized Institute. : : :

N: . S -

Officers .under the Central/State Govt. /Union Territories/ Autonomous

Undertaking:- § i * g ELY _ . ‘
(A) (I) Holding analogous posts on regular basis in the parent cadre/department; OR o

(I) With five years service in the grade. rendered after appointment thereto on ‘regular

‘basis’ in Pay Matrix Level-§ (Rs. 35400 - 112400, o equivalent in the parent

cadre/department; AND Wt . " o .

(B) Possessing the.educational qualifications and experience prescribed f

.under column 7. o : * e 3

gl

ted as under:-

_Bodies/Public Sector

SRS Andaman & Nicobar Iala.r'ada. e
' By order and in the'name of the Lieutenant Gol;remor'
= . . . . SC‘L /- ) a " Yk

(P.8. Reddy, 1S
i Secretary (Agrlculturc},

Andaman and Nicobar Administration.

: Gl'"P 81 /Gazette/2018—40 Copies. (SB-HCL-XI) ; : o
M H i . . .
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W. 129, UI¥ @Y}, HIAAR, 3 9%, 2011

Article 309 of the Constitution of India, read with the Government of India, Ministry of Home Affairs,
. New Delhi, Notification No.14/3/60-ANL dated 11" April, 1860 and in supersession to all previous

No. 129, Port Blair, Tuesday, May 3, 2011

ANDAMAN AND NICOBAR ADMINISTRATION
SECRETARIAT

NOTIFICATION
Port Blair, dated the 3" May, 2011
No. 122/2011/ F.14/Estt/DA/2010.— In exercise of the powers conferred by proviso to the

Notifications for the posts mentioned below, the Lieutenant Governor (Administrator), Andaman and
Nicobar Islands hereby makes the following rules regulating the method of recruitment to the Group
'C’ posts of Agriculture Field Assistant, Junior Agriculture Assistant, Soll Conservation Field Assistant,
Junior Soil Conservation Assistant, Soil Conservation Assistant and Group 'B’, Non-Gazetted post of
Agriculture Engineering Assistant bome in the Department of Agriculture, Andaman and Niocbar
Administration, namely: -
1. Short Title and Commencement :- .

i) These Rules may be called the Andaman and Nicobar Administration (Group 'C' and Group 'B'

Non-Gazetted posts of Department of Agriculturé) Recruitment Rules, 2010,

i) They shall. come into force on the date of their publication in the Official Gazette.

2. Number of Posts, Classification and Scale of Pay :-
The number of posts, its classification and the scale of pay attached thereto shall be as specified
in paras 2 to 4 of the Schedule | to Vi annexed thereto.

3. Method of Recruitment, Age Limit and Other Qualifications :-

The method of recruitment, age limit, qualification, duties & responsibilities and other matters
relating to the said posts shall be as specified In paras 5 to 15 of the abovesaid Schedules.

4. Disqualification:-

No Person —

a) who has entered into or contracted a marriage with a person having a spouse living, or

b) who, having a spouss living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Lieutenant Governor, A
such marriage is permissible under the personnel

to the marriage and there are other grounds for
these Rules.

Ndaman and Nicobar [slands may, if satisfied that
law applicable to such persons and the other party
80 doing <€xempt any person from the operation of
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iocoanarr® the Lieutensnt Governor, Andaman and Nicobar isiands I8 of the opinion that It s.
necessary or expedierit 8o to do, he may by ordar for reasons td be,reSorded:in writing felax any °f
the provisions of th

§.  Savingg:-

Nothing in these rules shajl affect the reservation, relaxation of age limit and other concessi- ~-

required to be provided for the Scheduled Castes, the Scheduled Tribes and other categories of
p:gr::crl‘a " accordance with the orders lssued by the Central Government form time to time in this

@se rules with respect to any class or category of persons. '

Lt. Gen. (Retd.) Bhopinder Singh
" ‘Lleutenant Govemor,
Andaman & Nicobar Islands.

By order and in the name of tﬁe Lieutenant Governor,

Sd.--
Assistant Director (Admn.)
Directorate of Agriculture

SCHEDULE - |

AGRICULTURE FIELD ASSISTANT
88" (Eighty Eight) (2011) :
*Subject to variation dependent upon workload

General Central Services Group ‘C’ - ==
(Non- Ministerial) P 'C, Non- Gazetted

4 |Pay Band & Grade Pay/Pay Scale PB-1 Rs. 5200-20200 + GP Rs. 1900 .
5 |Whether selection post or non-selection | Not applicable

post ? -
18-33years for male - ~ — —

8 |Age limit for direct recruits -
T '|18-38 years for female

1 |Name of post
2 |No. of post

3 |Classification

Note:- The crucial date for

"'“""‘h;'“ "?othe closing date fg?hrgnc:;:;goft::m?;
application forms from th

Candidates ® -Employment Exchange/

7 | Whether benefits of added years of|Not appllcablo\

service admissible under Rule 30 of the
CCS (Pension) Rules, 1972 ?

8 |Educational ani other qualifications Essentlal;;: ~ —
required for direct recruits

() Pass In Senior Second :
(10+2) in Sclence Stream with, g0 Certificate

subject from a recognized Boaw{_"’r'lﬂﬂv 38 one of the

(b Should quality written test 1o 1, iversity

Staff Selection Commission/AdminjeyapcU®ed by the

et e

-yt
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9

10

e

Whether _age  and _ educational|Not applicabl
qualifications prescribed for direct recrults i
will apply In the case of promotees ?

-_— S ——— T, o e ————— e

Period of probation, If any 62 (fwo) years

1

Method .of recrultment, whether by direct|100% by direct recruitment
recrultment or by promotion / transfer and
percentage of the vacancies to be filled
by varlous methods

12

In case of recrultment by promotion (| Not applicable
deputation / transfer, grades from whlcts =
pr:gmoﬂon / deputation / transfer to be
made g

13

If a DPC exists, what Is its composition ? |Group -‘C’' DPC_(for consl Confirmation
1." Director of Adriculture, — Chairman :
A&N Admn.
2. Director of Animal Husbandry &
* Veterinary Services, A & N Admn.
3. Joint Director of Agriculture (HQ), ~ Member |
A & N Admn.

— Member

14

Circumstances in which UPSC is to be Not applicable
consulted in making recruitment -

15

Duties and responsibilities Attached as Schedule J

I S S

©® @ N O

11.

Annexure to Schedule-1

Implementation of variousplans, ceﬁtrally sporisored schemes etc. iﬁ their respective field while
posted for extension work. i

Conducting different type of demonstration allotted under their jurisdiction.

Maintenance of different records pertaining to'their works.

Submission of Muster Roll of departmental Mazdoors working under them.

Verification of loan applications of farmers and certification of work done against loan granted to
farmers and correct identification of the actual beneficiaries.

Maintenance of stores in Govt. farm.
Sale of farm producafstofes and depositing the sale proceed.
P'reparaﬂan of cropping schedule etc., when posted as In-charge of farm.

Submission of reports and returns pertaining to thelr works (Monthly, Quarterly and Stock Retum
etc.). s

Maintenance of relevant records such as stock register etc.. They should confirm themselves o
be at fleld duties about 25 days In a calendar month to contact farmers and visit their fields
frequently as essential speclally In cultivation seasons.

Any other dutles pertalning to the Agriculture Department In respect to ﬁ-.am by superior officer.

& |
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CHEDULE - Il ____________._?__—-————————-
T ASSISTANT .. ... |
|1 |Name of post JUNIOR AGRICULTURE A. =
2 '|No. of post -|16* (Sixteen) 2011 - upon workload a
i | *Subject to variation dependan:up?c' Non- Gazetter
3 |Classification General Central Services Group C,
(Non - Ministerial) =100
— ’
4 _{Pay Band & Pay Scale /Grade Pay PB-1 Rs. 5200- 20200+GP Rs
————2 =2Nd & Pay Sc
S |Whether selection Post or non-selection| Non-Selection
post ;
8 |Age limit for direct recruits 18-33 years Er fgmlele
ears for fema ’ |
ERB-a?aaxzble for Gowt. Servants uph; g'sf:; b:
accordance with the Instructions or orde
| Gowt, §
51&80:@?;19 crucl)al date for determining thﬁ; 89:'1’:;"8‘}
shall be the closing date for "’w't’t %_xc?wanga!
application forms -from - Employmen
T Candidates
7 |'Whether benefits of added years of|No
Service admissible under Rule 30 of the
| CCs (Pension) Rules, 1972 7
"~ 8 |Educational and other qualifications ential :-
required for direct recruits B.Sc. (Agri.)/ B.Sc. (Hort.) from a recognized University
Desirable:-
Two years experience in Agriculture or Horticulture
crops development
9 |Whether 8ge " and  educational Age & Educational Qualification : No
qualifications  prescribed for direct| .
recruits will apply jn the case of
promotees ? ; .
10 |Period of probation, if any 02 (Two) years (for direct recruits)
11 |Method of recruitment, whether 100% by promotion fajlj which by direct rec
direct recruitment or by promotion 7 b b .mltment 4
transfer and percentage of the
vacancles to be filled by - various
methods
12 |In case of recruitment by promotion / Promotion :-
deputation / transfer, grades from|From amongst the Agriculture Fleld Assistants of th
which promotion / deputation / transfer Directorate of Agriculture the PB.1 Seape <
to be made Rs.5200 - 20200 + GP Rs, 1g0q With 8 yaar e Oof
service in the grade’ years regular
13 |If a DPC exists, what is its composition up ‘'C'’ DPC (for considerin
? Confirmation) consisting of-- o lo
1. Director of Agriculture,
A&N Admn. = Chairman
2. Director of Animal Husbandry g
Veterinary Services, A g N ,n\'ydmn' Member
3. Joint Director of Agricultyr, '
A & N Admn, ? (HQ),' =~ Member
14 |Circumstances In which UPSC s to be|Not awlicable\
consulted in making recruitment d
15 |Duties and responsibilities Attached as SchM

\__1

- e

EL L
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ure to Schedule-II

1. To assist the Agriculture Assistant while working under him.

Implementation of extension scheme In thelr respective jurlsdiction when posted in extension

' ﬂe}d.

Conducting different type of demonstration allotted In thelr Jurlsdiction.
Maintenance of different records pertalning to their works.

» Submission of Muster Roll of departmental Mazdoors working under them.
- Verification of loan application of farmers and certification of work done against loan granted to

farmers and correct Identification of the actual needs.
Maintenance of storegn In Government farms.

Sale of farm produce/stores and depositing the sale proceed. .
Preparation of cropping schedule etc.

. Submission of reports and retums such as stock reglster etc.’
. Maintenance of relevant records such as stock register etc. -
. Any other dutles pertaining to be Agriculture Department entrusted to them by their Superior

Officer.

. They should confirm themselves to the field duties for about 25 days in a calendar month. To

contact farmers and visit thelr fields frequently as essential specially in cultivation seasons.

SCHEDULE - 11l

Name of post SOIL CONSERVATION FIELD ASSISTANT
No. of post 19* (Nineteen) (2011)

*Subject to variation dependent on workload
Classification General Central Services Group ‘C', Non- Gazetted
; (Non- Ministerial)
Pay Band & Pay Scale /Grade Pay PB-1 Rs. 5200- 20200 with GP Rs. 1900
Whether selection post or non-selection|Not applicable
Post ? '
Age limit for direct recruits . |18-33 years for male

18-38 years for female

(Relaxable for Govt Servants upto 5 years in
accordance with the Instructions or orders issued by
the Central Gowvt.)

Note :- The crucial date for determining the age
limit shall be the closing date for receipt of names /

application forms from Employment Exchange /
Candidates

Whether benefits of added years of|No
service admissible under Rule 30 of the

CCS (Pension) Rules, 1972 7

Educational and  other quallfications|Essentlal :-

(10+2) In Science Stream with Biology as one of
the subject from a recognized Board/Institute
(OR

() Matriculation or its chivaIent with ITI Trade

Certificate course in Survey or Draftsmanship .
Note :- The selected candidates must undergo Soil
Conservation Training Course of not less than one
year duration

required for direct recruits () Pass in Senior Secondary School Certificate|
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9 Wﬁi&ﬁua and  educational |Not applicable

qulrllﬂcatlonn prescribed for direct recruits
| Will apply In the case of promotees 7

10 |Period of probation, If any

——

11 |Method of recruitment, whether by direct| 100% by direct recruitment

'ecruitment or by promotion or by|- '
deputation / tranefer and percentage of

the vacancies - to be filed by various|

MAY 3, 2011

02 (Two) years

methods
I_———-—-_‘__

12 lin case of recrultment by promotion. -
deputation / transfer, grades from which
Promotion / deputation / transfer to be

made

/| Not applicable

13 |Ifa DPC exlsts._—vﬁrat Is its composition ?

14

Confirmation) consisting of:-

1. Director of Agriculture, -
A &N Admn.

2. Director of Animal Husbandry &
Veterinary Services, A & N Admn.

3. Joint Director of Agriculture (HQ),
A &N Admn.

roup ‘C' DPC (fo erin

ca

~ Chairman ‘
— Member
— Member

consulted in making recruitment

Circumstances in which UPSC is to be|Not applicable

NOo o s N

15 |Duties and responsibillties

Attached as Schedule

Annexure to Schedule-III

.. To make first hand Identification, survey,
To guide/supervise labour and work In th

To assist SCA for implementation of Soil

demarcation etc. of the priority area with SCA

e field as per the Instruction of SCA..

To take proper out turn from the labo_ur_s for assigned works.
To maintain Muster Roil of labours engaged in the works to

Conservation/Soil Survey works.

To submit regular reports as and ‘when call for the Superiors,
Any other duties/responsibilities assigned by the superiors,

be checked by SCA and AD (Soil).




THE ANDAMAN AND NICOBAR EXTRAORDINARY. GAZETTE, MAY 3, 2011 7

SCHEDULE - |V
| 1_|Name.of post JUNIOR SOIL CONSERVATION ASSISTANT
2 |No. of post 08* (Eight) 2011
: *Subject to variation dependent upon workload
3 |Classification General Central Services Group 'C’, Non-Gazetted
(Non-Ministerial)
4 |Pay Band & Pay Scale /Grade Pay . |PB-1 Rs. 5200- 20200 + GP Rs. 2400
5 |Whether selection post or non-selection|Selection
post ?
6 |Age limit for direct recruits 18-33 years for male
£ 18-38 years for female ,
(Relaxable for Gowvt. Servants upto § years in
accordance with the instructions or orders issued by
the Central Govt.)

.. The cruclal date for determining the age
limit shall be the closing date for receipt of names/
application forms from the Employment Exchange/
Candidates

7 | Whether benefits for added years of|No i :
service admissible under Rule 30 of the|
CCS (Pension) Rules, 1972 ?
8 |Educational and other qualifications Essentlal :- :
- |required for direct recruits " |B.Sc. (Agri)/ B.Sc. (Hort) from a recognized
' University
Two years experience in Agriculture and Horticulture
Crops Development
Note :- The selected candidates must undergo
training in Soil Conservation Course of duration not
i exceeding one year
O |Whether age and. educational|Age and Educational Qualification: No
qualifications prescribed for direct recruits
will apply in the case of promotees ? ,
10 |Period of probation, If any 02 (Two) years (for direct recruits) ™~ ——
11 [Method of recruitment, whether by direct| 100% by promotion failing which by direct recruitment
recruitment or by promotion or by transfer
and percentage of the vacancies to be
filled by various methods .
12 |In case of recruitment by promotion /|Promotion -
deputation / transfer, grades from which|From amongst the Soil Conservation Field Assistants
promotion / deputation / transfer to be|of the Directorate of Agriculture in the PB — 1 Scale
made y of Rs. 5200-20200 + GP Rs. 1900 with 8 years
regular service in the grade
13 |If.a DPC exists, what is its composition ? |Group ‘C' DPC (for considering Promotion/
.  Confirmation) consisting of :-
1. Director. of Agriculture, ~ Chairman
A&N Admn.
2. Director of Animal Husbandry & - Member.
Veterinary Services, A & N Admn. Y
3. Joint Director of Agriculture (HQ), — Member \\
- A&NAdmn.
14 |Circumstances in which UPSC is to be|Not applicable
consulted in making recruitment
15 |Duties and responsibilities - |Attached as Schedule
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s

3.

4. Any other work entrusted to him by superlor officers.

Annexure to Schedule-TV

Il as Office Wo i
To assist AO (Soll)/Soll Gonservation Assistant In fleld as we the progress of the day to day field
To supervise the fleld work and keep Informed the superior
work.

To maintain all releva
farmers fields.

SCHEDULE -V

carriedout in t-- !
nt records In respect of Soll Conservation Works being

rks.

}

f| 1_|Name of post SOIL CONSERVATION ASSISTANT — ¥
2 [No. of post 08* (Elight) (2010)
. *Sutgject to_variation dependent upon :Oddo(a:}:zetted .
3 |Classification General Central Services Group ‘C’, Non-
| (Non- Minlsterlal)
4_|Pay Band & Pay Scale /Grade Pay (PB-1) Rs. 5200-20200+GP Rs. 2800
5 [(Whether selection post or non-selection Non-Selection
post ? -
6 |(Whether benefits of added years of|No-
i service admissible under Rule 30 of the
CCS (Pension) Rules, 19727 .
7 |Age limit for direct recruits 18-33 years for male
18-38 years for female > ;
(Relaxable for Gowt. Servants upto 5 yean in
' accordance with the Instructions or orders Issuea
the Central Govt,)
Note:- The crucial date for determining the ag
limit shall be the closing date for receipt ¢
names/application forms from the Employmen
ExchangaJCandidales .
8 |Educational and  other qualifications |[Egsentjal :- B
- [required for dlre_ct recruits - ) B.Sc. griculture/Horticutture from a recognized
“  [University
ii) Training in Soil Conservation Course of duration
not exceeding 1 (one) year from a i
Institute of Central/State Gowt. NenogniB
9 |Whether age and educational|Age - No y
qualifications prescribed for direct recruits| Educational Qualifications - No
will apply In the case of promotees ?
[ 10 [Period of probation, if any 02 (T W‘M
11 [Method of recrultment, whether by direct|50% by direct Tecruitment

recruitment or
deputation / transfer and percentage of

the vacancies to be filled by various
methods ®

i
12 |In case of. recruitment by promation/

deputation / transfer,
promotion/ deputation
made

grades from which
! transfer to be

by promotion ‘or by [50%

° by promotion

ngst

T,
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13 |If a DPC exists, what s Its composition ? [Groyp 'C' DPC___ (for considering cases of
1. Director of Agriculture, — Chalrman
A&N Admn,
2, Director of Animal Husbandry & — Member
Veterinary Services, A & N Admn.
; — e |3, Joint Director of Agriculture (HQ): — Member
14 |Circumstances in which UPSC is to be|Not applicable

consulted In making recruitment 3

Not exceeding 30 years

(Relaxable for Govt. Servants upto 5 years in
accordance with the instructions or orders issued by

15 |Duties and responsibilities Attached as Schedule
“Annexure to Schedule-V

1. To contact farmers and apprised them of departmental éctivi:las pertaining to Soil & Water
Conservation scheme.

2. To identify priority areas with the subordinate staff for the soil & water conservation works in his
jurisdiction.

3. To collect informations and problems and need of farmers. -

4. To collect technical data for estimates and prepare rough drawing and site plan connected with
the works and prepare estimates for the Soll & Water Conservation Works and submit the same to
the Assistant Director (Soil) for obtaining sanction from the competent authority.

5. To execute the Soil & Water Conservation Works in the field.

6. To assist Assistant Director (AE) in tendering process and processing of bills. .

7. To records measurement of work done by the contractor/ departmental labour.

8. To prepare abstract of measurement at the time of preparation of bills,

9. To report the progress of work, problems and difficulties faced in the implementation of the
scheme to the Assistant Director (Soil).

10. To maintain the prescribed registers/accounts like cement register, cube register, register of
testing of fine aggregate, MAS register, site order book etc.

11. Any other duties/responsibilities assigned by the supaeriors.

SCHEDULE - VI
1 |Name of post AGRICULTURE ENGINEERING ASSISTANT ]
2 |No. of post 05* (Five) (2011)
- *Subfect to variation dependent upon workload
3 |Classification General Central Services Group 'B', Non- Gazetted
(Non- Ministerial)
4 |Pay Band & Pay Scale /Grade Pay PB-2 Rs. 9300-34800+GP Rs. 4200
5 |Whether selection post or non- selection|Not applicable
post ?
6 [Whether benefits of added years of|Not applicable
service admissible under Rule 30 of the
CCS (Pension) Rules, 19727 -
7 | Age limit for direct recruits

the Central Gowt)

5)
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mg:g‘l The crucial date for dete"f;‘r"_“"“m; thei:ta%?
limit ;hall be the closing damlr'rdla (and not the
a':pllcatlons from °a"d'dmeﬁs, " those in Assam,
closing date prescribed for Mizoram, Manipyr,
Meghalaya, Arunachal Pradesh, ’

d Pangl S.
| and Spiti District an
g::::lbnl:ah:zdaman' and Nicobar Islands or

Lakshadweep)

—

8 |Educational ang other qualifications

fequired for direct recruits

Essentlal :-

' rd
recognized University/Boa

i) Training in Soll and Water Conservation work from
a recognized Instftut?

Desirablg:-
02 years experience In Minor Irrigation or Fam
Mechanization works

S [Whether age o

educational
qgaliﬂcatlgna Prescribed for direct recruits
will apply in the case of promotees 7

Not applicable

recruitment

deputation transfer ang
the vacancies to be fill
methods

Percentage of
ed by various

Period of Probation, if any
Method of ecruitment, whether by direct
b

02 (Two) years
100% by direct recruitment

In case of recruitment by Promotion/
deputaﬁonfh-ansfer,

promotion!deputationftmnsfer to be made

grades from Which|.

Not applicable

Ifa DPC exists, what is jts composition ?

Circumstances in which UPSC |s to be
consulted in making recruitment

Duties and rasponsibilities '

Group ‘B' ppc for "Confirmation isting

1. Secretary (Agriculture). — Chairman
A&N Admn.

2. Director of Agriculture -~ Member

3 Director of A4 & vs ~ Member

4. Joint Director of Agriculture (HQ) — Member
Notapplicable -0 Member

Nagaland, Tripura, Sikkim, Ladakh division of J & K__.

) Degree In Agriculture Engineering from a).§.

Attached ag Schedule ' )

Annex S hédula-Vl

To contact farmers and

apprise them of
Irrigation/Farm Mechanization Scheme,

departmental schemes}activities pertaj

nFarm Mechanization

Prepare rough drawing ang site

Plan con
minor irrigation works and submit the sﬂﬁafo\?n“.;

from the competent authority,

To prepare abstract of measurement at the time of preparation of bills.

2. To identify priority areas with the subordinate staff for the Minor Irigatio
works in his jurisdiction,
3. To collect information, problems and need of farmers.
4. To collect technical data for estimates and
the works and prepare estimates for the
Assistant Director (AE) for obtaining sanction
5. To execute the minor irrigation works In the fleld.
8. To record measurement of work done by the contractor/departmenta) labour,
7.

ning to minor
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8. To roport the progross of work, problams and diffioultios faced In the Implementation of the
scheme to the Assistant Director (AE),

9. To maintain the prescribed registers/accounts Ilke cement reglstar, cube register, register of
testing of fine aggregate, MAS reglster, site order book elc.

. 10. To assist Assistant Director (AE) In tendering process and processing of bills,
11. Proper maintenance of measurement books as and when allotted to him.
4. To conduct physical verification of stores /T & P,
—48. To inspect & submit report on the performance of the farm machineries In various zone.

14. To assist Assistant Director (AE) In formulating schedule for the demonstration and training to the
farming community on Farm Mechanization/Minor Irrigation fromtime to time.

15. Any other duties/responsibilities assigned by the superlors.

MGPPB—129/Gazette/2011—40 Copies (ss) T
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- 'ANDAMAN AND NICOBAR ADMINISTRATION

: DEI.’AR'EMENT OF : AGRICULWRB
 NOTIFICATION

‘g 0o

Port Blair, dated the 21% August, 20 18.
" No. 232/2018/F. No.16-380/E/DA/2018_(PF).— In’exercise. of the powers coriferred by
- - the proviso to Article 309 of the Constitution of India, read with the Government of India, Ministry
_ . of Home Affairs, New Delhi, Notification No.14/3/60-ANL dated.11/04/1960 and Notification
S . No.U/14039/2/83-ANL dated 21/02/1985 and in pursuance of DOPT’s OM No. AB. 14017/

13/2016-Estt.(RR) dated 09/08/2016, the Lieutenant Govertior (Administrator), Andaman and

Nicobar Islands, hereby makes the following Amendments to'the Recruitment Rules to Group ‘¢’
posts of Agriculture Field Assistant, Junior Agriculture Assistant, So > _
Assistant, Junior Boil Conservation Assistant, Soll Conservation Assistant and Group ‘B’
* - NonGaszetted. post of Agriculture Engineering Assistant .of Deph
Andaman and Nicobar Administration published in the A'& N Extraordinary Gazette Notification
No.129 dated.03/05/2011. ' e = w\ S
1. BHORT TITLE AND COMMENCEMENT :- T owa * T '
© i) - Thepe Rulés may be called the Union Territory of Andaman and Nicobas Islands (Group
2 'B’ No post of Agriculture Field Assistant, Junior- Agriculture
Ascistant, Soil Conservation Field Assistant, Junior Soil Conservation Assistant, Soil
Conservation Assistant'and Agriculture. Engineering Assistant Recruitment (Amendment).
Rules, 2016. w o - ‘ S i o
.~ 1i). They shall come into force on the date of their publication in the
R - AMENDMENTS - o -
2. ()" The existirig Column-4 of the Schedule-I MMMMM appended
' to the Recruitment Rules (hercinafter called for brevity as the *said Recruitment Rules”) -
» shall be substituted as under ;- . ' ) :

"+ [Levelin the Pay Matrix . ] Lovel - 2 (Rs.19900-63200) }
() The existing Column-4 of the Bchedule-I1 - jggmdn AGRICULTURE ASSISTANT
appended to the Recruitment Rules (hereinaft,

oy '

Official Gazette, .

) er called for brovity as the “said Recruitment
| Rules®) shall be substituted as under 1. -, st men
0 [Levelinthe PayMatrix | Level- 4 (Re.28500.81100]

. (i) The . existing entries against Column-12 of tn, Schedule-II ‘shall be:substituted as
.- under:- ¢ =3 : ' o ) F s U
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PROMOTION ; \ in Level-3 (Rs. 19900-63200)

' Amongst the Agriculture Fleld Assistanta in the departmen :
in the Pay Matrix with elght years regular service in the grade.

AMENDMENTS

(i) The existing Column-4 of the Bohedule-1II {Eﬂlhgpﬂﬂﬁbﬂyi&;m“ the “said Rccml'm_c"t_
appended to the Recruitment Rules (hereinafter ealled for brev . .
Rules®) ahall be subatituted as under o8

[Level in the Pay Matrix | Lav?l‘-’rz_:m.m@'ﬁ.
AMENDMENTS

(v) The existing Column-4 of the Schedule-1V ﬂmwmmm
appended to the Recruitmont Rules . (hereinafter called for b’“_““y
Recruitment Rules®) shall be subatituted as under :- '

[ Level in the Pay Matrix [ Lovel - 4 (Rs.25500-81100) ?;]mwd "
nthe ) - b
(Vi) The exiating entries against Column-12 of the Schedule-IV shall be 3=
under :- ) % ' ; v "
PROMOTION :

From amongst the, Soil Conservation Field Assistants in-the department in Javeld (Rs. 1
63200) in the Pay Matrix with gight years regular service in the grade. = ;

(vil) The existing Column.4-of the Schedule-V ERVATION appended
to the Recruitment Rules (hereinafter called for-brevity as the “said Recruitment Rulu’]
shall be substituted as under:- . . -

[Levelinthe Pay Matrix |~ Lovei=5 (Rs.29200-92300) |
(vili) The existing’ entries ‘against Column-12 of the Schedule-V shall be substituted as
under ;- I L o P : & i

Prom amongst the Junior Soil Conservation Assistants in'the departmient in Leyel-4 (R, 28500-
81100) in the Pay I!ntrh withﬂn_;-_m_rcgular service in the grade. 5 % ¢
(i) The existing Column-4 of the m"mw_&mMMEH
appended to the Recruitment Rules (hereinafter called for brevity as the “said Recruitment
Rules®) shall be substituted as under :- : : ; : o

(Level in the Pay Matrix " | Lovel'6 (Re: 35400-173400] )

. Admiral D.X. Joshy
PVBM, AVSM, YSM, NM, VSM (Retd,)
Lieutenant Governor, )
Andlamn & Nicobar Islands.
By order and in the narhe of the Lieutenant Governor,
g T

(P.8. Reddy, IAS)
o S . ‘Secretary {ﬁgﬂcultu,re],
" w b o e - Andaman and Nicobar Adm

f\dmihiltriﬁoﬁj .

MGPPB—238 /Gazette/2018—40 Coples. (SB-HCL-XI) | \ '
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~ANDAMAN AND NICOBAR ADMINISTRATION
g - -+ Port Blair, dated the 7 February, 2006 . B
4 No. 28/2006/F.No.20-6/2004-Dev.1 (Agrl.).—In exercise of the powers conferred by the proviso
a to ‘Article 309 of the Constitution of India, read with the Govt. of Indla, Ministry of Home Affairs
A Notification No. 14/3/60-ANL dated 11" April, 1960 and In supersession of Notifications No. Lia.
P 22017/11/79-SL&UT dated 20/12/1980, No. 104/2000/F.No.20-15(17)/97-Dev.| (Agri.) dated 1.5.2000,
“+. ' No.79/6/F.No. 20-3(13)/95-Dev.|(Agri.) dated 7/8/96, No. 75/87/F.No. 41(1)-2683-Dev.| dated
e 11/8/1887, No.85/ F. No. 41(1)-33/84-Dev.| dated 2/12/1085, .No.?S{BTIF.No.M(‘I )'-25-3_3-Dev.l_dat_sd
11/8/1887 and No. _'.'YI_QBIF No. 20-3(13)95-Dev.| (Agri) dated 7/8/1996, the Lisutenant Govemnor
(Administrator), Andaman and Nicobar Islands hereby makes the following rules regulating the method
of Recrultment for the ‘Posts of Agriculture Officer (Soll), Agriculture Officer, Agriculture Assistant,
Agriculture Engineering Assistant, Soil Conservation Assistant, Junior Soil 6onaarvatlon Assistant,
Junior Agriculture Assistant, Soil Conservation Fleld Assistant and Agriculture Field Assistant in the
establishment of Directorate of Agriculture, A&N Islands, namely:- . - ' S -
- 1. Short Title and Commencement : . o -
()  These rules may be called the Andaman and Nicobar Adml'n!stm_tlon ((-‘;roup B Non-
Gazetted, Non-Ministerlal and Group C Non-Gazetted, Non-Ministerial) In the
Establishment of Directorate of Agriculture, Recrultment Rules - 2006, £ '
() They shall coma i f forca on the dafe of thel publcaton I the Offcial Gazette,
i 2 Number, Classification and Scale of Pay ; R O
§ The number of sald posts'; thelr classlﬂczlat!on and the Bc;alq of pay attached thereto shall '
{ specified in paras 2 to 4 of the Schedule I to IX annexed to these Rules, s_ha s
‘T- 3. Methe Recrultment, Age lim other Qua cations etc

- . The nﬁthod of recrultment, age limit, quaﬂﬂcéﬂéns and other ;ﬂgnm ol o -
shall be as specified In paras 5 to 14 of the sald Schedule, . ating to the ‘said posts

. 4.Disqualification : No person- |

{5) who s antire o of coniracted a marmiags with “-p""SOHIlha\;inQ a spouse living; or -
. () who, havinga spouse living has entered Intg or 3 ith ',,'" arson,
+, shall be eligible for appointment to the sald posts ; . "2cled 8 marriage with any pe
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o n. 7 d Sl b i e &7 Islands, may, f sati
“Provided that the Lt. Goveinar (Adminlstrator); Ardaman and Nicobsr ::'::‘;i s o :::
that such marriage Is permissible under the parsongl law.applicable to su :-?mm i o,
to the mariage and there are other grounds, for so Ei_qlr!g;:gxempf ?ﬂYPB"BQ T
Rigg ™ e 50 Ay e LT {

Where the Lt. Govemnor (Admlnls!ralor).-ﬁncliaiman and Nicobar Islands, Is of the oplnion that |
- Is necessary or expedient 80 to do, he may, by order, for reasons to-be recorded In writing to relax any
- .. - ofthe provisions of these Rules with respect to any class or category of persons.

8. Saving :

: ~ Nothing In thése rules shall affect reservation, relaxation -of age limit and other concession
required to be provided for the Scheduled Tribes, Scheduled Castes and other special categories of

- persons In accordance with the orders Issyed by the Central. Government from time to time In this
: regard. : R W T e By e R '
i ; -
il By order and In the name of the Lt. Govemor,
. i N S.d!_- ’
. i . -jll .“"‘:‘;u . . i d P w5 .‘:. = (Brlj La“’ i
U s < & e i Asslstant Secretary (Agr)
L ' ‘ I : | A : .:
pa % f; . -:
.. !Il
5
3 i
. 3 ‘. g ! 2
14
5 8 e
. :
H
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mTMENT RULE FOR THE POST OF‘AGRICULTURE omcm:a {son.)
‘ scmapur.s e § 4

‘ e T IrED QAN ,
"|Name of Post s AGRICUI.,TUF\‘E OFF.\....‘ gon) e
"INo. of Post ‘ 4* (Four) (2006) : R
i s : *Subject to variation.dependent on work[oad . A

. |General Central Services Group 'B NQP- -uazatled
Non-Ministerial . o L7 B A PR R
Rs. 5500-175-9000 : i, ¢ L S

3. |Classlfication

4, |Scale of Pay 91y . :
5. |Whether Selection Post or - Non-| Non-Selection .
Selection Post. '

R

6. |Age Ilmlt for direct recruits .

1

! e Notexceedlngaﬂyaars

s (Relaxab!e for Govt. Servants upto 5 years _in
accordance with the instrucllons or orders Issued by

~|the' Cenlral Govt)

R A Note: Tha crucial date for dstarmlnlng the age Ilrmt
; shall be the' normal. closing- date for receipt of
appllcallon from candidates In Indla (and/not the
|closing daia prascribed for - those In. Assam,
) Meghalaya. "Arunachal Pradesh, Mizoram, Manipur,
'|Nagaland Tripura, Sikkim, Ladakh Divislon of Jammu
- - JUE T ™ & Kashmir, Lahaul & ‘Spiti District and. Pangi Sub
78 A PPRE . |divislon_of Chamba District ‘of Himachal Pradesh, |
W, T £ & * | Andamén and Nicobar Islands or Lakshadweep :

7. |Whether benefits for ‘added years of Not Appllcable
|service admissible under Rule 30 of the : - s g _
- |CCS (Pension) Rules, 1972. (e < ‘ “ o,

'ﬂ'l-
B

'|8. |Educational and other qualifications|Essentlal := -
- ;|requiredfor direct recrulls.. - | M. Sc. (Soll Sclence) (OR) . =

Mastar Dqgme In Agricullura with speclalization In Soll '
Sclence of a recognlzad Unlvarslty

Desirable:- - -
One . years Rasearch!practlcal exparlence In - Soil :
Survey.

‘ B oy el S Note: -Qualifications are relaxabie at the discretion’ of '
S e ow o Bgw A competantauthorﬂy In case of candidate otherwise
.+ |well.gualified., - .

. 1Note: The quallﬂcatlon(s) regardtng exparience islare
" |relaxable at the discretion of the oornpelantaulhorlty In
the case of candidates’ belonging to schedule castes/| |
. |scheduled tribes If, at any stage of selection the,
“ 4 | : g B . competant authority Is: of the opinion that sufficlent
3 e L numbers of candidales from these communities
. . : . |possessing the requisite experience are not likely fo be
i, et . |avallable to fill up the vacancles, reserved f f"" thom.
* . |9.”|Whether "age ° and ' educational |Age; No
‘| qualifications - prescribed for™ direct Educational Quaﬂﬂcallon. No bui must poss
recrults wil apply In the case. of (B.Sc. (Agrij(Hort) with Sol Conservalion

| __|promotees. : _ course of duration not less than 9792
r ; - ‘ » A . - ] J: -’ -

L W

s Py

Tty we

Bs8 Bueﬂ 5t
tralnlng
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Perlod of probation, If any. 2 (Two) years.

—

_ | parcentage of the posts to be fllled by

by  deputation/ . transfer and

varlous methods,

12: 000
.|+ |deputation /- transfer, grade from|Agriculture Assistantin theScnIr:d oatRs 4500 — 7000 with
* | which promoﬂon ! dapuiaﬂon ;ayaamraguiarsaMoelnmog

A

In case of recruitment by promotion /| Promotion:

transfer to be mada..

—

' mlch by direct rmu[tmant !
Method of -recrultment whether by|() 50% By promotion, feiling 1.
dlrect recrultment or by promotion or () 50% by direct recrutment

' ' o5 of Promotion]|’
13.\If @ DPC exists, what Is its| Group "B’ DPC . — :
compostlon? . - ' | Confirmation) conslsting of: = . - o
8 & = " |1.Dev. commlssioner-cum-SamtB'Y .~ Chalman |
g ! | ) - |
' zccmmlsslonar-wm-smry (Ped)  —Member | |
; L |3 Secretary (Law) | . =Member -
14. | Circumstarices In which UPSC is. to| Not Applicable |
be consulted In making recruitment. " | i
|
1
|
il
i
i I'
E.
g .
.. ’ II
. F
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RECRUITMENT RULE FOR THE POST OF AGRICULTURE ABBIBTANT
SCHEDULE - 11l

1. |Name of Post - AGRICULTURE ASSISTANT
-~ 2. |No. of Post _ - 65* (Fifty Flve) (2006)
d & \ : *Subject lo variation dependent on workload.
' .. |3, |Classlfication b Genoral Central Services Group ‘C’ Non- Gazetted,
: - By ] _ ¥ .y Non-Minlsterlal
. |4 |Scale of Pay ' | . |Rs.4500-126-7000
' 4 - |5, |Wnether Selection Post or Non-Salactlon Non-Selection - | |
b Post. : T EEA R : :
' " |6. |Age limktfordirectrecrults . ;. |18-32 years for male &
: [ 18-37 years for female
iR (Reldxable for Govt. Servants upto 5 years In
‘| 1. - |accordance with the Instructions or orders Iasuadby
"1 ' |the Central Govt.) :
; | Note:. The cruclal date for dalarmlnlng Ihe age- Ilmrl!
shall be’the closing date for receipt of namesl/|
applicaﬂon forms from the Employment Exchangef
: t - Candidates.
7. |Whether benefits for added ‘years' of| Not Applicable . -
" |service admissible under Rule 30 of the G
CCS (Pension) Rules, 1972, j :
: 8. |Educational - and other qualifications| Essential ;-
\ | |required for direct recruits. Bachelors Dagree In AgdcuInIra!I-lm'ﬂcultureJme
- : . 8 reoognlzad Unlvemlty or aqulvalant
Deslrable: - o -
1 () Two years experlenua o{ Farm Managamant and
g Agﬂculh:ra Extanslon Works.

i) Knowledge to read and write Hindi.

9. |Whether-." age .. and: aducaﬂonal Age:No :
| . |qualifications prescribed for direct recrults Educalionl Quahﬁcatlon No
will apply In the case of promotees. [ .
10.|Period of probation, ifany. - - |2(Two)years. e B e ‘ |
11. |Method of recrultment whether by direct|()) 50% By promotion, failing which by direct W
recruitment or by promotion or by|recrultment. .

deputation/ transfer and percentage of the (ll) 50% by direct recrutment
posts to be filled by various methods. i e

oy e

12.|In case of recruitment by promotion /| Promotion:
deputation / transfer, grade. from which From-amongst the Junlor Agdcultune Assistants. of

. _| promotion/deputation/transfer to be made. the Directorate.of Agriculture in the Scale of Rs.
' . > 4000-6000 with 5 years regular service In the grade.

13.|Ifa DPC exists, what s Its composition?.- | Group_‘C'_DPC - (for _¢onsidering - cases of
. ; ' Promotion/ Confirmation) consisting of: - :
B . ; ) 1. Director of Agriculture, A&N Admn. “-—Chaiman
e .| 2. Director of Animal Husbandry — Member | -
", ‘ ASNAdmn. " - =
Jd " 3. Joint DIrecturongnculwre [HQ) — Member
. ' B “ ' A&N Admn. .
14 |Circumstances In which UPSC s to be|NotApplicable -~ +
consulted in making recruitment. "~ - o B B e b g .

% . ‘e . . ¥ H
o e vt s e st
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ANDAMAN AND NICOBAR ADMINISTRATION
. oy e
DEPARTMENT OF AGRICULTURE

- NOTIFICATION

Port Blair, dated the 21+ August, 2018, -

" No.. 230/2018/F. No. .16—3801E/DA'/2018{PF]._-— In exercise of the powers: conferred by
the proviso to Article 309 of the Constitution of India, redd with the Government of India, Ministry
of Home: Affairs, New Delhi, = Notification No. U/14039/2/83-ANL dated 21/02/1985 and
No.'14/3/60-ANL dated 11/04/1960 and in pursuence of DOPT's OM.No, AB. 14017/13/2016-
Estt.(RR) dated 09/08/2016, the ‘Lieutenant Governor .(Administrator), Andaman and Nicobar
Islands, hereby makes the following Amendments to the Recruitment Ruiles to Group ‘B’ Non--
Gazetted posts of Agriculture Officer (Soll) and Agriculture Officer and Group ‘C’ post of
Agriculture Assistant of Department of Agriculture, '‘Andaman and Nicobar Administration -
published in the A & N Extraordinary Gazette Notification No.-31 dated 07/02/2006 and
Notification No. 128 dated 06/07/2006. : e b o T g :

* 1. SHORT TITLE AND COMMENCEMENT . .

i) These Rules may be called. the Union Territory of Andaman and Nicobar ‘Ialaﬁds [Q[ﬂn

‘B’ Non- tted and Group ‘C’) post of Agriculture Officer (Soil), Agriculture Officer and
Agriculture Assistant Recruitment {Amendment) Rules, 2016. ‘ = 3

ii) They shall come into force on the date of their publicatioh_irj the Official Gazette,

AMENDMENTS - = -

2. () The existing Column-4 of the Schedule-I AGRICULT FFICER (SOIL| appended to

~ the Recruitment Rules (hereinafter called for brevity as the *said Recruitment Rules”) shall be

‘substituted as under :- e . Y % : y
. |Level in the Pay Matrix . | Level - 6 (Rs, 35400 - 112400) = ]

(i) The existing entries against Colimn-12 of the ﬁuhadule-l shall be sy bstituted as under :-
: : G 2 R TR ¥ 8 :

* PROMOTION;

From amongst the Soil"Conacrvation'l-Aaaiatants'in the Dcpai'tmcnt' in Level - 5 (ih. 29200-.
92300) in the Pay Matrix with six years regular service in the grade. o

"D 'ATION :

Officers.under the Central /S,taté Govt. /Union Tenitoﬁcs:-"

8} (i) Holding aildlog'oua posts oni rcgulaf,ba'sis in the Parent Cadré/quartmcnt; OR
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on regular be . .
(ii) With 6, (six) yedrs service in the grade rendeyed. after appointment thereto on regular b .,

X ~
in the Lovel-5 (Re.29200 - 92300) in' tho Pay Matrix or equivalent in the P
Cadre/Department; AND '

b) Posscssing the qualification as prescribed fbr:.d{rect recruits under para-8.

; he Departm rs | ¢ feeder cate ory who are in the tflin.:ct line of pror_not_ion
will ““Lrlb‘: l':ﬁt'lblc F;'tlﬂogfli:::ati:nu;or-nppointrh?nt on deputation. Similarly, dCPutatmmata_
shall not be cligible for conaideration for appointment by promotion, - _ e

(The Period of. deputation including the period of deputation in another cx;ica depogt helq
immediately preceding this appointment in the same or. some other organization/departmen,

+ of the Central Qovt. shall ordinarily, not to exceed .3 years. The maximum age limit for
appoiritment on deputation- (ISTC)

shall be not exceeding 56 years as on the closing date of
the receipt of.applicnt;nn].' ' ' , ' Jg P e
B ' s ot ' ded to ty
(i) The existing Column-4 of.the Schedule-I1 WM appen T
Recruitment Rules (hereinafter. called for brevity as the “said Recruitment Rules”) shal] ye
_ substituted as under :- o TR e g B - : B Y,
[ Level in the Pay Matrix | Lovel:6 (Ra, 35400 = 112400 ]
(iv) The existing entries against Column-13 of the Schedule-II shall be substituted as under:- -
.FROMOTION; o U i _
From amongst the Agriculture Assistants in'the department in the Level-5 (Rs. 29200 - 92300)
in.the Pay Matrix with six (6) years regular service in the grade. :
(V) The existing Column-4 of the Schedule-m (AGRICULTURE ASSISTANT) appended to the
- *Recruitment Rules (hereinafter called for brevity as the *said Recruitment Rules”) shall be
substituted as under:-, ~ . . - . g b . g ¥
[ Level in the Pay Matrix [Level-5 (Rs, 29200 - 92300] ~ Bl T
" (vi) The existing entries against Column-12 of the Schedule-I shall be substifuted as under :-
PROMOTION: L ' - :

* Prom amongst the Junior Agriculture Assistants

in the department in Level - 4 (Rs. 25500 -
81100) in the Pay Matrix with five (5) years

egular service in the grade,
AMENDMENTS .
- Schedule-IV - Deleted * -
Bchedule-V -Deleteq
AVENDMENTR 0
Schedule- VI : Deleted

S Admirad DI, Jogpy , o
PUBM, AVBM, VB, N1, Vgig (Ratd,) -
' Lisntonant Governoy,. -
Andaman'& Nicobar Islands.
By order and in the name of the Licutenant Governor,

' 8d./-
.+ Secretary (Agriculture)

 Andambn and Nicobar Administration,

II MGPPB—tgaﬁ ;amuefzmMO'Copiya.I(sn-nc;l,..xm ' - T -
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No. 128, Port Biair, Thursday’. July a,znon

ANDAMAN AND NICOBAR ADMINISTRATION
B SECRETARIAT
NOTIFICATION
Port Blair, dated the 6" July, 2008

. No. 122/08/F. No. 20-5/2004-Dev.1"(Agt}i—in exesctss'of the powers confermed by the
pwlsomﬁuﬁdtamofﬁnmmmuﬁnnoﬂndla read with the Govl. of India, Ministry of Home Affair's
Nottfication No. 1-3/6C-ANL dated 11™ April, 1660 and Notification No, U/14830/2/83-ANL dated 217
Feb., 18&5 the Lieutenart Goveror (Adminict=stor), ASN I3'ands heraby makes the following
amendment in the Recruitment Rule hotified vide. AGN Administtation’s Notification No. 26-5/2004-

Dev. | (Agi.) dated 7% February, 2008, for the post of Agricutture Officer (Sall) and Agriculture Officer
in the astabﬂshmm of Direclorate of Agrmlmre, A&N Istands, namdr

Omm wne cam meAnuaman and Nicobar Adnnmmtm (Group B Non-Gazeted
Non-Ministreial and Group C Non Gazetted Non-Ministerial) In the estabiishment of Directorste
of Agriculture (Amandment) Recruitment Rulss, 2005,
(‘)Msﬂa!mhﬂnfarmontheda!aommpﬂkztmn m;!:aOﬁiaalGazm

AHEhDMENI‘TOTHES&iEDLﬁ..

2.G) in Coitmn No, 11 of the Schedule-lf to the AZN Admirﬁwaﬂm {Group B Non-Gazetted Non-

Minkstraial and Group."C” Non-Gazstisd hrn-"ﬂ'ﬂsﬁeﬁﬂl if *1o establisnment of Directorste of
Ammnmmnua.zmsﬂmna a8 ‘e szid rules’) as 2gainst the
existing entries In Column No.11 "method of recnétment” ##in following may be substivted in
respect of ths post of Agricuiture Officer and ity b2 itvaded In the respective column in
Schedule &k of the said Recruitment Ruies:-

. 75% by promation faking wiich by deputztion fziling tmh b;r bm‘:t yecniment.

25% by direct %

in Column No. 8 of 1!_16 Sciedule-! 1o d'.e ‘mi\ Amb.-h.u (Group *B" Non-Gazeited Non-

- Ministreial and Group "C* Non-Gazettad Men fdinkless) iry e establishmant of Directorste of

. Agricuture Recnéiment Rule, 2060 [lmmmﬂsc cahed gs e said rules’) as against the existing

entries in Column No.8 ‘whether Age ang coucationz!. Qualifications prescrived for direct
recrufis for apply in the case of pmmoms"ﬁietuimmne may be substitited in respect of the
post of Agriculture Officer (Soif) and may bz ma&"led in the respeclive column in Scheduie § of
the said Recruttment Rides:-
Age- No.

Educaﬂonﬂ Qualification: No, bui must possess atle: £t B Sc. (b.grl ].’(Hnﬂicflﬁure} (ory Degree'in

‘Agricuitural Enginesring (or) Degre=/Diploma e Clivil’ Englneahg Mth Soll Conse".'aﬁun Tralning
Caourse of mﬁm r:u‘ iess thm one yeer. &

ed;.
{ML AL Lalther)
. w.sr'iaﬁt Govemar.
8y nrr_lsr anr.l lu lha n*drmm{ 1!':3 l.lsu:ukmt Guvernor,
? ' = Sdte
i hic (El".y John)

s

ey ! ) CRTE '.'_:I_- S TR = ‘
e ‘ . e Asslrstu.nt aem‘etar-r {A:ﬂ

- T N T T . ke e T
- . . . .
S

R JEC T

\" i: .M"__'&f—_—_
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~ ANDAMAN AND NICOBAR ADMINISTRATION
 SECRETARIAT

NOTIFICATION

Port Blalr, dated tho 13 Septombe, 2010

8, read with the Government of Indla, Ministry of Home Affairs,

. April, 1980 .and In Supersession to all previous

Notifications for the posty mentioned below, the' Lieutenant Governor (Administrator), Andaman and

i regulating the method of recruitment to the post

Group 'C' posts. of -Ghmmn. Assistant Chargeman, Senior Mechanic, Mechanic, Technician,
Operalor-oum-Mechanic, Draughtsman Grade-1ll, Surveyor, Light Vehicle Driver, Truck Driver / Heavy

Vehide Driver, Tractor Driver Tractor. Mate, Welder Grade ‘A" Welder Grade B, Blacksmith Grade-], ot
Blacksmith - Grade-ll, Powsr Tiller Operator, Camenter, Gestatner Operafor, Daftry, Peon, Head

Worker, Regular Mazdoor Khalasi, Chowkidar “

4 i b Kigar, Sweeper, Chainman, bome in .the Department of
Agriculture, Andaman and Niocbar Administration, namely: - - L

1. Short Title and Commencemaﬁt -

ler

¥ . . QCC
8) These Rules may. be called the Andaman and Nicobar Administration (Group ‘C' posts of

Department of Agriculture) Recruitment Rules, 2010. . . 5w jan
°): They shall come Into forca on the date of their pubicationn the offclal Gazetts. :

2. Number of Posts, Classification and Scale of Pay:- ' LT ; - : M)

The number of post, its classification and.the scale of pay attached thereto shall be specified In
paras 2 to 4 of the Schedule | to XXVIll annexed mqrato. ' se*
3. Method of Recruitment, Age Limit and other Quallifications:-

The method of. recruitment, age limit, qualifications, duties &
relating to the sald post shall be as specified in parag 5

4. Disqualification:-

responsibilities and 6thr matters
Id Schedules,

' HoP_emon—

&) who has entered Into or contractad a marrlége with a person having a atgouaa living, or ‘

b) who'having a spouse living has entered Into'or contracted a marriage with any pers
" oeligible for appolrtment to the sald post: : , .

- Provided that the Lieutenant Governor, Andaman and
sych marriage Is permissible under the personnel law applicable

on, shall'be

Nicobar Islands may, if satisfied that - - o
to such POrsons and the other partyto . -~

any person from the operation of this "
Rules. ; s '



'@ - R

- s "‘N.___“_
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5. Powers ToRelax:- o , _
Where the Lisutenant Governor, Andaman afd Nicobar Islands Is of the oprI:l: that It .y

necessary or expedient so'to do, he may by order for reasons to be recorded In erﬂlno any of the

provisions of thesa rules with respect of any class or category of persons.

6.  Savings:- ‘
Nothing In these rules shall effect the reservation, relaxation of age limit and other concession,

required to ‘be provided for the Scheduled Castes, the Scheduled Tribes and olhartocaﬂlennr!las of
persons In accordance with the orders lssusd by the Central Govemment form time to time In this

regard.
. sdk
(Lt. Gen.(Retd)Bhopinder Singh)
Lleutenant Govemor
Andaman & Nicobar Islands
By drder and.In the name of the Lieutenant Govemor
| Sd./
- Assistant Director (Admn.)
| Directorate of Agriculture
1 s "o SCHEDULE - |
i < /[ 1 |Name of post - CHARGEMAN
v 2 |No.ofpost ™ . 02 (Two) 2010 subject to varlation dependent on|
L . ; . |workload . .
3 |Classification - ‘ General Central Services Group ‘C’, Non- Qazetted,
_ " |(Non- Ministerial) ®
4 |Pay Band & Grade Pay/Pay Scale (PB-ll) Rs, 9300-34800 + GP Rs. 4200
5 (Whether selection post or non-selection|Selection -
_|post . : ' :

8 |Whether benefits for added years of No
service admissible under Rule 30 of the|
'|CCS (Pension) Rules, 1972 7 ) ;
7 _|Age limit for direct recruits . & 1118-33 years for m
N i s m" candidates

ale and 18-38 years for female

accordance with the instructions or orders lssued by

. ﬂ1§ Central Govt). . ; . 1
© 7 ¢ |Noter: The euclal date for detemnining the
v Y S {Umit shall be the closing date for mrbcupt.e;
L ; . » . application /" name from candidétes/ Employment
) Exchange : Wt g
8 (Educational ang - other quallfications Essential ;-

required for direct racruitg .

Degree In Mechanlcal . Engineering/Automobile/

Agricultural Engineering from a recognized Unlvérsity
, OR

Diploma In Automoblle/Mechanical Engineering from|

8 recognized Institute with-03 years experience in a| .

Supervisory capaclty in an automebile workshop of

Sk T
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|quame ";;mﬁfmd!hwn and Educational qualification - No
.mh"m'ﬂﬂmm‘--

‘ m{PuriodtjlmDm.hnv :02 (Two) years

11 [Memod of recruitment whettyar by direct| By promotion falling which by direct recruitment
ruRmeNt o by  promopon or by

mrmmwm :

1. Director of Agriculture ~ Chairman

X 2. Joint Director (Agri,) = Member
[ | 3. Engineer (CARI) = Member
14 'Cﬁ'ummmm'h,
| " i : be | Not applicable
15 |Duties and responsibilities As per annexure attached

nnexure to Schedule-1

Job description for the post of Chargemgn
(Scale of Pay of Rs, 9300 - 34800 + GP- 4200)

1. He will be responsible to assist the Agriculture Engineering Assistant in performing the duties of
the over all incharge.

2. Hewﬂuuﬁnmomumnmlofnpm parts as and when required by the vehicles under
repair with the assistance of the Senlor Mechanic and Mechanic.

3. To check whether the vehicles are repalred by the Mechanic and put Into the road tﬁ good
condition,

4. He will have 10 see that the Senlor Mechanic, Mechanic atlached to the mechanical section and
supporting staff are put on duty and Inspect the works from time to time,

5. He s responsible for ting all ovenu'ol works~to-the - Assistant Director (AE) (FM) o
Woﬁuhndngmmnt every day in the aftemoon, AE) (FM)

6. Any other works as assigned by his superiors from time to time.

W
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| | CHEDULE - iv

1 |Name of post \\————
2 [No.ofpost ~ ————_ [MECHANIC

05 (Five) 2010 subject o varlation dependent on
Workload g

. e S i | ; flovcs :
o 3. cwﬂ“ﬁm General Central Services Group 'C’, Non-Gazetted,

i Non-Ministarial)
. . | 4 |PayBand & Pay Scale /Grade Pay : ;

(PB-1) Rs. 5200- 20200+GP Rs. 1800
5 mﬂm selection post or non-selection ) ;

Selection '
8 |Whether benefits for addeq years of|N
. |8ervice admissible under Rule 30 of the P v
CCS (Pension) Rules, 1972 7 ' '

7 |Age limit for direct recruits

18-33 years for male .and 18-38 yeats for female
candidates PN o :
(Relaxable for Gowt, Servants upto 5 years in| -
accordance with the instructions or orders Issued by| a
lheCantmiGovt)fmmtlrmtotﬁm LA

Note:- The crucial date ‘for determinihg the age
limit shall be the closing date- for - receipt . of
" |application  from - candidates/ names from
Employment Exchange ) :

required for direct recruits ) Secondary School (X" Std.) Pass' .
g i) Trade Certificate In--Mechanic Motor Vehicies/
s ’ o ) ‘ Tractor from IT! or equivalent - s W g

1) Should qualify in the proficiency.tast
.|D o :

. |02 years expefianqe in repaiﬁnﬁ!ovqrﬁquﬁng and
__|maintenance of all type of motor vehicle/tractor
8 |Whether age ang educational|Age: No Do oy T B "
qualifications prescribed for direct recrults| Educational qualification : To the extent. indicated|

. will apply In the case of promotees ? under paras 12 ’ 5
4 10 |Period of probation, Ifany 02 (Two) years ' o 1

11. [Method of recruitment whether by direct|60% by _direct recruitment and 4
fecruitment or by promotion or - by|faillng which by direct recruitment

0% bAY ‘promotion
deputation / transfer and percentage of
the posts to be filled by various methods

12 (I case of recruitment by promotion /|Prometion :-
deputation / transfer, grades from which|From amongst the Department Tractor Mate/Cleaner
promotion / deputation / transfer to ' be|and Welder Grade ‘B’ and Khalasl In the pay scale of

—

. Imade .|(PB-1) Rs. -5200-20200+GP-1800 with 8 vyears
'|regular service In the respective grade who possess
N . '[educational.  qualification required * ‘for -* direct
; . recruitment under para No, 0g -
13 (if a DPC exists, what Is Its composition 7 [ < rmat)
_ - 1. Director of Agriculture - = Chalrman
: 1 LT - ":|2. Joint Director (Agri.) :—’Member
§ : _ |3 Mechanical Engineer .= Member
S B : (Transport Departmant) '

Clrwms:ano& in which UPSC Is to be|Not applicable ___“‘-————-—-,_.____
consulted in making recruitment o - -

_|Dutles and responsibilities AS per annexure attacheq N T
- " _—‘_‘-__‘-——-—n.._‘___-___ -~
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_ He will have to work under the over all suporvis|

. To make repalrimalntenance of all types 0

4. He may take assistance of the Group 'D' staff as helper In maintaini
. He will have to Intimate the Agrloulture Engineering Asslstant/Chargema

. He will have to conduct prope

. T e
Joh doscription for the post of Mechan

(Scale of Pay of Rs, 5200-20200 * GP- 19091 o

on and guldance of the Agriculture Enqlne_eﬂng

nie.
Assistant/Chargeman/Senior Mecha alntenance and intimate

" Ho wil have to check the vehicle when It I8 put Into GE¥S0% for repalr/im

' his superlors. _ ,
the defects or spare parts required In consultation with | :
‘ f vehicles/Agriculture equipments under the supervision

nt/Cha eman/Senlor Mechanic.
of Agriculture Engineering Assista g IN—

n/Senlor Mechanic after
the repalr/malntenance work Is over that the spara parts/materials used/replaced In the paﬁwlar

vehicle/Agriculture equipments. :
r on road test In consultation with the Agﬁwm Engineering
Assistant /Chargeman and Senlo Mechanic.

_ Al other works as assigned by the superiors.

s

SCHEDULE- V -

Name of post S "I TECHNICIAN e
No. of post . 01 (one) 2010 sublect to variation dependent on
L8 _ workload ; )
Classification - General Central Services Group ‘C', Non- Gazetted,
i (Non- Ministerial) , .
4 |Pay Band & Pay Scale IGrade Pay . (PB-I) Rs. 5200-20200+GP Rs. 2400
5 |Whether selection post or non-selection Selection

post

Whether benefits for added years of|No-
service- admissible under Rule 30 of the
CCS (Pension) Rules, 1972 ?

18-33 years for male and 18-38 years for female
candidates -

|(Relaxable for Govt. Servants upto. 5 years In
accordance with the instructlons or orders Issued. by
the Central Govt)) s

Note:- The crucial date for determining the age
|limit shall ‘be the closing date for receipt of
application from candidates/names  from
Employment Exchange, A & N Islands

Age limit for direct recruits

required for direct racruits 1) Pass In senlor school cartificate examination (1 0;2)

13|

Educational and other qualffications|Essential :-

o—, :Ir)omsahrocognlsad Board/ University
, - ould possess Diploma In |T./Compute,
Application ' r

1il) Should quallfy In the proficiency test

02 years experience in répair and maintenance of
Audlo, Visual equipement, T.V, VCRNCPF, CD/DVD
. : player, PA equipment

Whether age . and  educational|Age and Ed n -

qualifications  prescribed , for direct . . alwallﬁcafljonsl n
recruits will epply In the' case of
promotaes?

Period o probeion fany 02 (Two)yoars
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11

Method. of recrultment whether by direct
recrultment or by promotion or by

the posts to be fllled by various methods

deputation / transfer and percentage of| .

By promotion falling which by direct recruitment

In case of recrutment by promotion,
grades from which promotion to ba made

From amongst the Operator-cum-Mechanic of the
Agriculture Department, A & N Administration In the
pay band & Grade Pay of Rs. 5200-20200+GP-1800
with 8 years regular service in the grade having
adequate knowledge of handling Electronic . &
Electrical equipmen :

13 |If a DPC exists, what is Its composition 7' ‘C' DPC_(fo L1 i
. 1. Director of Agriculture '. - Chalrman
2. Joint Director (Agri.) ~ Member :
3. Assistant Engineer "= Member
. . (Electrical) of APWD '
14 |Circumstances in which UPSC Is to be|Not applicable
- |consulted In making recruitment : % ;
15 |Duties and responsibilities As per annexure attached
Annexire to Schedule-V
. Job description for the post of Technician '
(Scale of Pay (PB-]) 5200-20200 + GP- 2400)
1. He shall be responsible to inspect the LCD, CRT, DLP Projeetofs (Desktop, Home Theatre, '

‘Overhead, Installation Projectors etc.) available in the Agriculture Department from time to time.

He shall be responsible for proper maintenance and repair of all the electronic equipments
(Projectors and Computer systems etc.) from time to time. . '

He should bring the defects of the Projectors to the notice of his Incharge_ pafora itls répalrad.

. He should be in touch with his in charge for

further orders.

Any other duties as assigned by the superiors. -

SCHEDULE -~ VI’
1 [Name of post - OPERATOR-CUM-MECHANIC .
2 [No.of post . _ |05 (Five) 2010 subject to variation dependent on
’ . ‘|workload .
|3 _|Classification General Central Services Group ‘C', Non- Gazetted,
v T NG MImsteraly———— = - e =
4 |Pay Band & Pay Scale /Grade Pay | (PB-I) Rs. 5200-20200+GP Rs. 1900
5 |Whether selection post or non- selection|Not applicable
68 |Wnether bengfits for added years of|Notapplicable
service admissible under Rule 30 of the| -
CCS (Pension) Rules, 19727
7 |Age limit for direct recruits

' |accordance with the Instructions or orders |ssued by

18-33 years for male candidates b
(Relaxable for Gowi. Servants upto 5 ‘years Tn

the Central Gowt.) from time to time
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Notoi= The cruclal date for determining the age]
it ‘shall be the closing date for receipt . of] -

application - from  candidates/names  from
: Employment Exchange - S
8 |Educational and” other qualications ‘ - |
required for direct recrults ) Passed In Sr. School Certificate Examination
. *[+ (10+2) from a recognised Board/ Institution
ll) Diploma In LT. or Computer Application from g
recognized Institution
|l Should quality the trade test
L .
02 years experlence In handling the electronic &
. electrical equipments L . 5
9 |Whether 8ge  and  educational|Not applicable
Qualifications  prescribed for diract
* |recruits  will apply. In the case of,
promotees ? -
10 |Period of probation, if any 02 (Two) years :
11 |Method of recruitment whether by direct{100% by direct recruitment.
recruitment or by promotion or by ;
deputation / transfer and percentage of .
.|the posts to be fillad by varlous methods :
12 |In case of recruitment by Promotion, (Not applicable
grades from which promotion to be made | - ; .
13 \fa DPC exists, what is Its composition 7 ‘C'DPC for con .
KB ey 1. Director of Agricultiire " = Chalman
2. Joint Director (Agri.) ~ Member
3. Assistant Englneer — Member
(Electrical) of APWD ,
. : 4. Assistant Director (Admn) - Member
14 |Circumstances in which UPSC Is to be|Not applicable ' ‘
consulted In making recruitment : -
15 |Duties and responsiblities AS per annexure attached - .

"~ Job seri tion for the post of Operator-cum. echanic
Scale of Pay of Rs. 5200-20200 + GP. 1800

. Hewil have o serve under the ln-&hamé. :

+He should be In constant touchwith the
5. Any other duties as assigneq by the superiors

He has to operate LCD Projector, CRT Projectors, DLP Projectars (Deskto ’
Overhead, Installation Projectors) gfe. Jn the o

latast tach

+ He should maintain a log book sh
Agriculture activitias a

of Agriculture,

.Annoxgl;g to §ghegg[gw

!

Home. Theatre,

fleld of farmers as well as in the villages for educating )

owing that whenever tﬁi projector has exhiblted the fams of
nd get the signatura of the incharge, i . :

respective incharge for getting further Instruction,

—
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SQl!EQQL_.! Vil
1 [ais oot —__ |LABORATORY ASSISTANT
2 |No. of post |04 (Four) 2010 lubjoct to variation dependent on
: workload _
3 |Classification General Central Servlcas Group 'C', Non- Gazetted,
(Non- Ministerial) .
4_|Pay Band & Pay Scale /Grade Pay (PB-1) Re, 6200-20200+GP-2000
5 p“:.‘:“?’ selection post or non- aelacUon Not applicable
.8 wrumr benefits * for add
" . |service admissible under RuT: 3,;}“{)? thog i
CCS (Pension) Rules, 10727 . ; :
7 |Age limit for direct recruits 18-33 yoars for male candidates and 18-33 years for
; P . |female candidates '
(Relaxable for Govt. Servants upto 5 years in
accordance with the instructions or orders issuad by
the Central Govt)
Note:- The cruclal date - for determining the age
limit shall be. the closing date for receipt of
application from candidates/names  from
Employment Exchange
8 |Educational and  other quallﬂcatlons Essential :- .
mq"i"’df"d'mt recruits ) Pass Senlor Secondary School Certificate
(XII™ Std)) In Sclence with Biology as one of the
- subject from a recognized Board/ University
ii) Diploma In Laboratory Tachniclan -Course from
recognized Institution
Desirable:-
i) Bachelor's Degree in.Science wrlh Botany as one
of 'the subject frorn a recognlzed Unlvsrsily or
equivalent ;
_ . o i) 02 years experience in the relevant field
9 |Whether age and  educationalNot applicable
qualifications prescribed for direct recruits '
will apply in the case of promotees ?
10 |Period of probation, if any 02 (Two) years
11 |Method of recrultment whether by dnfect 100% by direct recruitment
recruitment ‘or' by promotion or by :
deputation / transfer and percentage of
the posts to be filled by various methods: ' :
12 |In case- of recrultment by promotion, Not_ applicable .
| grades from which promotion to bemade | . F
13 |If a DPC exists, what s Its composition ? ‘C' DPC lon) co Ing of :-
' - ~ |1. Director of Agriculture . ~ Chalrman
~|2. Sr. Sclentist of (CARI) — Member
| | 3. Joint Director (Agr.) — Member
14 |Circumstances In which UPSC Is to be|Not applicable
consulted in making recruitment :
15 |Duties and responsibliities As per annexure attached ' .

G

e



12 THE ANDAMAN AND NICOBAR EKTHAORDWNRY GAZETTE, SEPTEQHER\f

-

’ b - Annexy
b ' S la.
Job description for the post of Laboratory Aﬂs[stgn: Vi
_

(Scalo of Pay of Rs. 6200-20200 + GP- 2000)° ..

1. They are na-aglaonalbla for. recelving thie soll sample-kits recelved from dlfferent Zoneg g,

from the farmers flalds.

. sponsible for analysis In the
S Prose accountancy of the soll samples recelved, respons S
L oot 03}' the result and praparation of result sheets and place before

Director (Soll) for recommendation.

3. Submission of report of analysis. to the Assistant Dirbctor (Soll). The con

. wbﬂaa

memu.m

A9 nected official Workg
also to be attended.by them with the assistance of Group ‘D" staff. arg
4 Any other works as assigned by thelr superiors from time to time,
.II . W ’ -

SCHEDULE - VIII .
'. 1_|Name of post » DRAUGHTSMAN GRADE - jj \.
1 2 |No. of post 06 (Six)'2010 subject to vmﬁmmm

: ‘N o work|oad ;
' 3 [Classification General Central Services Gmupm

\ : * ' (Non- Ministerial) - : 3
iI | 4 |PayBand & Grade Pay/Pay Scale (PB-1) Rs. 5200-20200+GP-2400!— ; i
| S |Whether selection Past or non-selection|Not applicable : Ty

1 6

CCS (Pension) Rules, 1672 7

Whether . benefits for added years of Not applicable ]
‘ - |Servics admissible under Rule 30 of the|: : _

7 |Age limit for direct recruits

18-33 years for male ca
female candidates

’

8 |Educational and other

candidates and 18-38 years for

Note:- The crucial - date for determining the age
, :r!mft shall be the closing date for recelpt of application

qualifications Essentla| :- o
- |required for direct recruits | Secondary School Exam

Il) Should

racognized Board / Unlversity or equivalent

possess 02 yrs Diploma Certificate In
Draughtman (Civil) from a recognised Institution

e ) Should qualify In the competitive examination to|_ -
, e . |be@ condic e department -
' ; .|01 years professional experience in the ﬂeldl______.
8 [Whether  agq and educational |Not applicable ¢ . "
qualifications prascribed for irect recrults
._|will apply in the cass of Promotees? | y T
10 |Period of probation, f any 02 (Two) years ]
11 [Method of recrultment Whether-by direct|1009; by directrecruitment -
recrultment; tt:;n s?v m'gmotlon or by ‘
de Ulﬂﬂon er an D!roantage of
thap'posls to be filled by varioug methods ' e
= __‘_—__-‘-"—l—u—._‘_‘___-__.—‘——.____-__
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~ Job description for the post o'f.Dmug' htsman Grade — llI |
(Scale of Pay of Rs 20200+GP- 2400) .

1 ' To assist Agriculture
. other agencies required for Soll Survey

12 |In case of recutment by promotiory Nora licable
Q&pu‘latil:ln / tranafer, grade from WhICh 2 PP
: pmmotlorvdaputationm'ansfarto be.made | ) ) _
13 |Ifa DPC exists, Whmﬂﬁ 7 |Sroup ‘C’' DPC (for confirmation / consisting of)
' * |1, Development Comm.-cum-Secretary i
/ (Agri) ;A &N Admn. - Chaiman
|2 Director’ (CARI) ~Member
: ' 3. Director of Agriculture - Mamper
14 |Clrcumstances in which UPSG Js 19 be|Not applicable -
consuited in making recruitment
~_15|Duties & responsibilities As per Annexure attached. .
- -'Annexure to Schudlqle-VI]I

. 5200-20200+GP- 2400)

Officer (Soil) fbr'preharauon cadastral maps and collection of maps from

2 - To fix the village boundadgg and to take the exact position. - : '
3 To camyout any other instruction entrusted by the Agriculture Officer (Sall). -
X SCHEDULE - IX
» 1 [Name of post SURVEYOR -
2 |No. of post 05 (Five) 2010 subject to variation dependent on
| workload : , g
. 3 |Classification - |General Central Services Group 'C, Non-. Gazetted,
B (Non- Ministerial) % '
4 _|Pay Band & Grade Pay/Pay Scale (PB-1) Rs. 5200-20200+GP Rs, 2400/
5 (Whether selection post or non-selection|Not applicable
~ |post - : . : : :
6 (Whether benefits for -added" years of| Not applicable.

service admissible under Rule 30 of the
CCs (Pansjon) Rules, 1972 7 .

7 |Age limit for direct recruits

+" |female candidates -
- |(Relaxable for Goyt. :
" |accordance with the instructions or-orders issued by

* |[name from candidates/ Employment Exchange

18-33 years for male @ndldatas and 18-38 years for

Servants upto. 5 years in
the Central Gowvt.) from time to time -

Note:-—The-crucial--date for determining the abe g

limit shall be the closing date for receipt of application/

8 |Educational and other qualifications
required for direct recruits

- |I) Secondary School Exam

Essential -

Pass (X" Std.) from a
recognized Board / University '

ii) Should possess Trade ,Certificate in Surveyor

course of 2 years duration from any recognized|

Industrial Training Institute -
iii) Should qualify in the competitive examination to be

conducted by the department
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___|the posts to be filled

- ab——

MBER 13, 2010

Whether
qualifications

age and  educational

prescribed for  direct
[Promotees ?

recrults will apply In the case of| ;

Deslrable :-

of repute -
Not applicable

10 |Period of pmhaﬂoﬁ. Ifany -

02 (Two) years.

Method of recrultment whether by direct
recrultment or by promotion or by
deputation / transfer and percentage of
by various methods

100% by direct recrujtment

In case of recrultment by promotion /
deputation / transfer, grades from which

promotion/deputationftransfer to be made |
P vonfransrer to t

Not applicable

Ifa DPC exists, whatls its composion 7

‘C' DPC ( for atlon / consistl

1. Development Comm.-cum-Secretary .

(Agri.), A & N Admn, - Chaiman
2. Director (CARI) - Member
- : ____|3. Director of Agriculture - Member
14 |Circumstances In which UPSC Is to be|Not applicable :
consulted In making recruitment ' £
__15{Duties & responsibilities As per Annexure attached.
_ . - Annexure to Schedule.IX
Job description for the post of Surveyor ) : '
(Scale of Pay of Rs. 5200-20200+GP- 2400) _
1. To Inspect the spbts and survey the proposed/salected site and prepare schemes after collacﬁr\g
all data required therein. :
2. To assist Junior Engineer (Minor Irrigation) In every sphere of field in formulation of schemes and.
In execution of approved works,” : :
3. To camyout any other work entrusted to

(Minor Irrigation) from time

with any urgency,

2 yoars experience as Survey from any organization | .

him by Assistant Director (Agriculture E ineering), _
fo time In connection A » : o

b -

-
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8

the CCS
(Pension) Rules, 1872 9 _

2070
.. SCHEDULE-XI
' : sl / s ;
1 |Name of post TRACTOR DRIVER |, N ]
-2 |No. of post 44 (Forty four) 2010 subject to varlation dependen;
e on workload < - ;
3 |Classification General Central Services Group 'C’, Non- Gazetteq,
- _ (Non- Minlsterial) = - ;
4 |Pay Band & Grade Pay/Pay Scale |(PB-I) Rs. 5200 - 20200 + GP Rs.1900
S |Whether seyecﬂon post or non-selection post |Selection '
6 |Whether benefits for added years of aérvice Not applicable
admissible under Rule 30 of

Age limit for direct recrults

—

18-33 years for male candidates
(Relaxable ‘for Govt. Servants upto 5 years in
accordance with the Instructions or orders issued by
the Central Govt.,) from time to time

Note:- The crucial date for determining the age
limit shall be the closing date for receipt of

.

application ~ from  candidates/names  from
by ' . - |Employment Exchange
Educational and . other qualifications Essential :- ' S :
required for direct recrults " |() Secondary School Examination (X* Std)

- (i) Knowledge of Motor Mechanism and capable o

passed from a recognised board/institution

(I) Must possess a valld Tractor Driving License
from the Licensing Authority )

(1) Must qualify in the written and trade test
Deslrable:- - s
(I). 03 years experience In driving LMV

locate & rectify minor defect In the Tractor

10

Whether age and educational qualifications
prescribed for direct recrults will apply In the
case of promotees ? : '

No

Perlod of probation, if aﬁy

N

02 (Two) years

11

Method of recruitment whether by direct
recruitment or by promotion or by deputation
/ transfer and percentage of the posts to be
filled by various methods :

50% by direct recruitment

& 50% by promotion
falling which by direct recry

itment

12

In case of recruitment by promotidn /
deputation / transfer, grade from which
promotion / deputationtransferto be made

Promotion:- - _ 3
() From amongst the other Group 'C' Employees

Including Tractor Mate/Cleaners/Peon/ -Khalasl/
Mazdoor, who posses valld Tractor Driving License

and having regular services' in-the grade and
, ; S qualifying in the trade test/proficlency test
13 |If a DPC exists, what Is Its composition ? mmm ]
: 1. Director of Agriculture = Chaiman
2, Joint Director (Agrl. Engg.) ~ Member
3. Mechanical Engineer ~ Member
(Transport Department)
14 |Circumstances in swhich UPSC is to be|Notapplicable .
consulted in making recruitment _
15 |Dutles & responsiblities As per annexuré attached
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Annexure to Schedule-XIl
MMEH&MLL&;;W; of Tractor Driver
Scalo of Pay of Rg, 6200-20200+ GP- 1900

He Is fully responsible for driving tho Tractor wherever ordered by the In-charge.

el 2, PoUGh the folda of Gullators / Depariment Farms with the. Tracor as
requisitioned by the Zonal Offiger/ Panchayat In which he Is attached. : :

He ls responsible for keeping the Tractors neat and Uidy after the fleld operations.

end of month,the abstract shoyjd be completed and got signed from the competent authority.

He should always be In touch wi the vehicle Incharge. Where no vehicle Incharge Is available,
thonh[: shall be In touch with the superiors officare/official of the department where he is
pos! R

Any other works as assigned by the superiors. ‘ . ' ‘
Any sudden repair at field, the tractor will not be lefV/disposed off until it repalred.

 SCHEDULE-xij =~ e

Name of post - |TRACTORMATE . | ' |

No.ofpost .~ - - 28 (twenty eight) 2010 subject to variation dependent.
* |on workload .

',Cluﬂﬂcatibn ' ' General Central Services Group_‘C‘, Non- Gazetted,

~ | (Non- Ministerial)

Pay Band & Grade Pay/Pay Scale (PB-) Rs.5200 - 20200+GP Rs.1800/-

Whether selection post or non-selection | Not applicable
post

Whether benefits for added years of|Not applicable

service admissible under Rule 30 of the

Age limit for direct recruits 18-33 years for male candidates ' |
o (Relaxable for - Govt. Servants upto 5 years in

the Central Govt.) from time to time »

- |Note:- The cruclal date for determining the age
limit shall be the closing date  for receipt of
application from candidates/names from Employment
. _ . |Exchange - _
Educational. and  other qualifications

Essentlal - -

(). Secondary School Examination(Xth Std.) passed
from a recognised board/institution _ ;

.|(I) Good Physique '

required for direct racruits

* 0 e e 4

() Possessing LVD / Tractor Driving llcense
(il) Knowledge of Motor Mechanism -

Lﬂualﬂoaﬁuna - prescrived for direct

Whether age and _educationai|Not applicable

CCS.(Pension) Rules, 1972 7 ' ?

+ He Is responsible for maintaining the Log Book Immediately after the works Is over and at the

 |accordance with the Instructions or orders issued by

recruts will apply In the case of|.
Promotees 7 ; ;

Period of probation, If any 02 (Two) years

Method of recrultment whether by direct(50% by diract recrultment & 50% b tr sfer fs:lﬂing
recrultment or by promotion “or by|which by direct recrultment ‘ y an _

|

!.EEMﬂlled by various methods

deputation /-transfer and percentage of

2
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12 |In case of recrultment transfer  /|Transfer from amongst the other Groyp 'C'
deputation, ~  grade byfrom which Emp!oygqs Inciuding ~ Mazdoor/  Khalasy/
transfer/deputation to be made - Chowkidar who posses the desirable qualification
b as per parasNo.08 above subject fo quallfy in the

' Depp. Trade test T

13 Ifa DPC exists, what s its composition 7 - Qroup 'D'DPC (for prometion) = - | |
' 1." Director of Agriculture -=Chalrman
2. Joint Director (Agr. Engg.) - Member . .
3. Mechanlcal Engineer .- :
(Transport Department) . —Member

4 |Circumstances n which UPSG s to be[Not applicable
consulted In making recruitment :

15 _Du_tlas & responsibllities As per Annexure éuached ]
Annexure to Schedule-Xill

‘ Jbb descri tlon for the post of Tractor Mate
. [Scale of Pay of Rs. 6200-20200+ GP. 1800)

1. They are responsible to cleaniwash the Tracior / Truck as and when raquired.

2. They ‘are to malntain the Tractors/Truck very neat and tidy after the fielg
. Operationfransportation of goods/materials, : ’

3. They should aiways be present with the Tractors/Trucks where ever it s put on dity for
. departmental operators, - _

4. Any other works as nsafgne’d by the superiors, .,
They should always help to the driver whenever the tractors are in operation at fleld.

i
—

: ' SCHEDULE-XIv =~ -

. [ [Nameofpost | WELDER GRADE & .

2 |No. of post - T 01 (one) 2010 sibject to variation dependent on
- ) . workload i =

3 |Classification General Central Services Group '€, Non-Gazetted

, ___|(Non-Ministerial) : '
4 |Pay Band & Grade Pay/Pay Scale (PB-l) Ruzou-zozomsp-mow- -
5 |Whether selection post-or-non-selection Non-selection ] 1
% pbﬂt ' i, . . i o
8° |Whether. benefits for added years of|Not applicable ’ :
service admissible under Rule 30 of the s :

CCS (Pension) Rules, 1872 7
7 |Age limit for direct recruits

18-33 years for male candidates ]

(Relaxable for Govt. Servants upto 5 years In
accordance with the |n S or orders [ssued by
*|the Central Govt.) from time to time '

Note:- The cruclal date for d

etemining the It
:I;l;lll be the closing date for ruoa{p[rtu of ap:lgl:aﬁ'l:n
can

s didates/names from Emplomm'amge :
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8 [Educational and other quair——— b L
" |required for direct recryits 2 cations » -
s () Secondary School Examination passed (Xth
Passed) from a recognised Board / Institution
() Trade Certificate In Welding from a recognised ITI
|4 Should qualiy In the trade tes* .
__. : - |92 years experlence In the trade
* s ronciny o - -
recrults will apply In  the c“gll*egg Educatlonal Qualifications- No
promotees ? : : )
10 |Period-of probation, ifany -
- ! 02 (T Wo) years - : .
__-__-‘_‘-_‘_"_—-__ i T
B zwmneﬁwd of tfﬂmlmnent whether by direct|By promotion falling which by direct recruitment
ruiment or -by promotion” or by ' . -
deputation / transfer and Percentage of
the posts to be filled by varioys methods '

.| 12 |In case of recrultment by promotion /|Promaticr— : - :
deP“’:ﬂ:d‘m / transfer, grade from which From amongst the Welder Grade ‘B' working In the
m on/deputationftranster  to. . e department in the Pay.-Band & Grade Pay of

Rs. 5200 ~ 20200+GP-1800/- with regular services in
: , the grade - v
13 |if a DPC exists, what Is its Composition ? |Group ‘C' DPC (for promotion ) .
; : 1. Director of Agriculture - ~~Chaiman |
2. Joint Director (Agri.) —Member °
3. Assistant Engineer (Mechanical, -~ Member
APWD Dept.) L.
14 |Circumstances in which UPSC is to be Not applicable
consulted in making recruitment o
15 |Duties & responsibilities As per annexure attached -

. THE ANDAMAN AND NICORAR ¢

Annexure to Schedule-XIV .

- Job description for the post of Welder Grade-A -

(Scale of Pay of Rs. 5200-20200+ GP- 1900)

1. He will be rasﬁoﬁ;;ibla fﬁr wsldingfplating works wherever haoessary to the vehicles.as well as

Agriculture Equipments of the department. - | : | ‘
2. To put up the materials requirement for welding purpose before the Agriculture Engineering

argeman.

b3

3. To-maintain-welding / plating of vehicles; as well as other Agriculture equipments as and when

required with the assistance of the weld

erGrade-ll.____* ~

4. Any other sphere of works as assigned by the superlors.-




' il s s ' MBER 3. 2010
22 THE ANDAMAN AND Nlcommmanﬁmum‘( Gﬁz_alﬁ_iﬁf_lﬁ_______

SCHEDULE = XV | -
K WELDER GRADE 'B' ; nt*;* .
; ::m;' ::’:Ml T ' 01 (one) 2010 subject to variation dependent on
| . workload - _ !
3 | Classification o General Central Services Group ‘C’, Non-Gazetted,
T | (Non- Ministerial)
4_|PayBand & grade Pay/Payscale .. |(PB-) 5200-20200+GP-1800/- :
S |Whether selection post or non-sslection NotApplIcable _

Post

§ | Whether bensfts for added years of service|Not Applicable
[admissible under. Rule 30 of the CCS -

(Pension) Rules, 1872 7. . . | candldat-“..

' 18-33 years for male ¥
7 |Age limit for direct recrults (R_elaxﬁlle for Gowt. -Servants upto 5 years in
' accordance with the Instructions or orders issued by

‘|the Central Govt.) from time to time .
Note:- The cruclal date for determining the age
-ﬁ'r%ttgshall be the closing date for recelpt of
|application © from  candidates/names  from
| . : ‘ Employment Exchange <ol

8 |Educational . and other qualifications Esasentlal :- & :
required for direct recruits’ - . - (I) Xth passed from a recognized Board/Institution.
. iy * 5 (i) ITl Certificate in Welding Trade from a

' recognised Institute - - -
(ill) Should qualify In. the trade test -
Desirable:- -

02 years experience in the trade
Not applicable

9 -|Whether age and educational qualifications
prescribed for direct recruits will apply in the

case of promotees - X

10 |Period of probation, if any

11 [Method of recnitment whether by drect
recruitment o by promotion or by deputation
/ transfer and pmntage. of the posts to be

02 (Twu).yanrs
100% by direct recruitment

__|filled by various methods

12 [In case of recruitment by promotion/ Not applicable e e
deputation / . - '

transfer, ' grade from -which
promotion/deputation/transfer to be made :

13 |If a DPC exists, what Is Its composition ? - Group ‘C’ ppe. :

1. Director of Agrieuiture

o 2, Director (CARI) - ﬁg:mra"

- , 3. Joint Director (Agri.) ~ Member
14 |Circumstances ‘In which UPSG s to be(Not appiicable -
__{consulted In making recrultment '

15 |Duties & responsibliities . . |As parlannexure attachad

"k
¢
v

' 3 - ) _ Annexy Schedule-xv' ' -
: Mmmg_&unm n Dost of Welder Grade-
Scale of P . §200- P B 4 )

‘ -1800
1. He is attached to the Welder Grade- to ca !

when required Including Agricultyre aquipmonrz_wt - Welding/plating of department ag and
2. The welding / plating works and other conne '

the Welder Grade-!.
3. He will always asslst and wor

' nder the Weldsr Grade |
4. Any other sphere of works as'as :

signed by the Superiors.
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1 [Name of Post - e
- 7 |No. of Post BLACKSMITH GRADE s
' " Y |03 (three) 2010 subject to variation dependent on
Classification —— ' |workload - N —
1 : ' General Central Service Gmup 'C', Non- Gazetted,
~Pay Band & Grade Pay /Pay sroe——— (Non- Minlsterlal)
"}"_w:iﬂm S p:—l%'!iﬂﬁ';‘l__ (PE-) Ro.5200 - 20200+GP-1000F .
post _ r"Non- Selection|Selection '
§ |Whether benefits for addeg
service admissible under Ryle 35“3 uf; Not applicable
CCS (Penslon) Rules, 1972 . , : .
1 mmhrdlmctlan|uit; 18-33 years for male candidates ' :
| (Relaxable for Govt,’ Servants uplo 5 years in| .
accordance with the Instructions or orders lssued
by the Central Govt,) from time to time
Note:- The crucial date for determining the age
~ |limit-shall be the closing date for _receipt
" | application from candidate/ name from Empioymenl
- g Exchange
8 |Educational and other quaﬁﬂcgﬁgns Essentla :- g
requiredfordlmct rocrults - i) Secondary School o std) Pass from a
. recognised Board/Institution A
i) Possessing [Tl trade certificate in Black Smith
from a recognised Institute
iif) Should qualify in the tmde test
_ qul[gb 8=
) ; 02 years experience In 1he trade
9 |Wnhether age and educational qualification|Age: No
prescribed - for direct recruits wnll apply in|Educational qualtﬁcatlon No
- |the case of promolees :
10 |Period of probation, If any 02 (Two) years
11 |Mettiod of recruitment whether by direct|60% by promotion falllng which by direct _
|~ - |recruitment or by promotion or Dby|recruitment and 4D%byd|recl recruitment '
deputation / transfer and precentage of the
posts to be filled by various methods
127(In case of recruitment by promotion /|Promotion:- - : . ]
deputation / transfer, grade from which|From.amongst the Departmental Blacksmith Grade-
prmﬁonfdeputaﬂm'ﬂ’ansferto be made |ll In the pay Band of Rs.5200 - 20200 +GP-1800
with regular service.in the grade
13 |If a DPC exists, what is Iits oomposuion? Group ‘C’' DPC (for promotion) .
: : : *11. Director of Agriculture - Chairman
2. Joint Director, (Agrl. f Engg) - Member
3. Mechanical Engineer, —Member |
(Transport Department)
14 |Circumstances In which UPSC Is to be Not applicable
%@ consulted In making recruitment M i
15| Duties & responsibilities As per annexure attached

e ———— =
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Annexure to Schedule-XVI

-Jd description for the post of Blacksmith Grade-l -
. (Scale of pay Rs, 5200-2 00+GP-1 00 .

. He will work under the Supervision and guldance of Agriculture Engineering Assistant/Charge-

man In axecution of Blacksmith works related to different Vehicles o well as Agriculture
equipments regularly. _ _ ; ; S
He will be responsible to put up the raquirement of materials for Black smithy work such as raw

materials and coals ete. before the Agriculture Engineering Assistant/Chargeman well in
advance for procurement. :

3. He will 'be responsible for p!ating‘\voﬁa of all type of vehicles/Agriculture Equipments as and
- when requlred. g - ' D »
4. The works entrusted from time to time should be completed within the time framed for-the
purposa. Had €% 3 - : voa
5, Any other sphere of duties as assigned by the superiors from time to time.
- SCHEDULE = XVII
| 1 TName of post ' ~ |BLACKSMITH GRADEAI
2 |No. of post |02 (two) 2010 subject to variation dependent on
"= |workload - : ‘
3 |Classification General Central Services Group 'C’, Non- Gazetted,
‘ e (Non- Ministerial) . i :
4 |Pay Band & Grade Pay/Pay Scale (PB-) Rs. 5200 - 20200+GP-1800/-
5 |Whether selection post or non-selection |Not applicable
post ’ ) : '
6 |Whether benefits for added years. of|Not applicable

service admissible under Rule 30 of the
CCS (Pension) Rules, 18727 '

Age limit for direct recruits _ 18-33 years for male candidates

] 5 (Relaxable for Govt. Servants upto 5 years -
accordance with the Instructions or orders issued
the Central Gowt.) from time to time v

Note:- The cruclal date for determining the age

limit shall be the closing date for * receipt of
application from candidat

In|-

e / nama from Employment
_ |Exchange ' "
8 |Educational 'and  other qualifications|Essential :-
reguirad for dlrgct recrults_ " | X™ std. pass from a recognisad school
) ) Possessing ITl trade certificate In Blacksmith
from a recognised Industrial Tralning Institute
1)} Shoul_d qualify In the trade tes
8 |Whether age and educational|Not applicable o
qualifications prescribed for direct recruits| =
.+ |will apply in the case of promotees 7' L ,
10 |Period of probation, If any 02 (Two) years
11 |Method of recruitment whether by direct

100% by direct recrultment
recrultment or by promotion or . by, . : .
depuitation / transfer and percentage of
the posts to be filled by various methods

-,
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g s .
12 :‘.pmm | transfer,. mﬁl ,fn?nm::?:; Not ?pplllonblg F :
Sromoton / deputation / transter 1o be|
58 DPG 8080 WhaLs 1 composion T |Gy PG orcommalenl |
' 1, Director of Agrictlture . — Chalrman
2.-Jolnt Director, (Agrl. Engg) ~ —Member
3, l(\&TemaqicaI Englneer, - Member
. lee ‘(Transport Department) el
Circumstances in which UPSC |
| 14 in making recruitment $ to be|Not applicable :
._,...---""" ___,__._'.—---——'A
_ L.EM s o As per annexure attached i .
nnexurd to Schedule—XVIl
b description for the post of Blacksmith Grade-ll .
Scale of pa . 5200-20200+ GP- 1800) '
P Havﬂl_l be responsible to assist the Blacksmith Grade-! in performing his duties Smoothly.
- 2. Hewill work under the supervision and guidance of thé Biacksmith Grade-!. '

3. The work allotted to him by his superiors should be attended with the guidance of the
Blacksmith Grade-l. - ‘ P i '

4 ‘During occurrence of any emergency he will have to manage the entire works without any
hindrance. - ' ; ;

5 Any other sphere of duties as assigned by the Superiors from time to time.

.

SCHEDULE — XVIll

1 |Name of post ' '|POWER TILLER OPERATOR
2 |No. of post . ~ |04 (Four) 2010 subject to variation dependent on
, workload il -
.| 3 |Classification ' General Central Services Group ‘C', Non- Gazetted,
' ! (Non- Ministerial) _
- 4 |PayBand & Grade Pay/Pay Scale (PB-1) Rs. 5,200 - 20,200+ GP Rs. 1800/
5 |Whether selection post or non-selection Not applicable o

post , .
8 |Whether benefits for. added years of Not applicable
service admissible under Rule 30 of the|. . .

CCS (Pension) Rules, 1672 7 . : : . .
7 |Age limit for direct recn iits - _ 18-33 years for male candidates and 18-38 years for
» ) ; -, |female candidates - ‘
(Relaxable for Gowt. servants upto 5 years |
i ~ |accordance with the Instructions or orders Issued by
the Central Govt.) from time to time. '

Note:- The cruclal date for'determining the age|
limit shall be the closing date for~ receipt. of
application from candidate / name from Employment

L . ‘ . |Exchange
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8 Edﬁﬁtlonal and other qualifications | Easentlal :- K gl
required for dlrect recrults - ) Xth Std. pass from a recognised Boardﬂniﬂhlﬁonl =
. |I)-Possessing a valid Driving License of Pgwdr Tiller
1) Should quallfy In the trads test |
|Desirable: .
Ry . |02 years experlence In operating power tiller 3]
9 |Whether age ang educational|Aga : No - . ;
qualifications ; prescribed for direct Educational qualifications : To extend Indicated under
|recrults wil apply In the case of paras 12 ' | o :
promotees ? -
10 |Period of probation, if any

"

02 (Two) years

12

deputation
POsts to be filled by various methods

Method of recrultment Mer by|100% by transfer failing which by direct recruitment
‘|direct recrultment or by transfer or o ' -

and percentage of the

In case of recrultment by Transfer/| Transfer :- ' -

Promotion/deputation . grades

from|From amongst the Departmental Power Tiller Helper/|
Which transfer promotion/deputation to
be 'made . J

| respective grade who Posses valid Power Tiller Driving
. LI « . .

Mazdoor In the Pay Band of(PB-I) Rs.5200 - 20200+

GP Rs. 1800/~ with 02 years regular services in the| .

canse

If a DPC exists, what s |ts
compasition 7 .

oup ‘C'D for promotlion -
1. Director of Agriculture

2. He should always b In touch wi
3. Hels responsible fo;_malntalni
4. .The monthly abstract should

- Chalman
2. Joint Director, (Agri. Engg.) —Member
: : s o 3. Mechanical Engineer, (Transport Dept) ~ Member
14 |Circumstances in which UPSC s to be|Not applicable
consulted in making recrultment : - ,
15| Dutles & responsibilities As per annexure attached

=
w

Annexure to Schedule—ﬂlll _ |

Jobh description for the post of Power I]Ilgl; Operator
(Scale of Pay of Rs. 5200-20200+ )

. He is rasbonalbla to- run the
© cultivators/Départmental Farms. .

respective authorities,

Power Tiller for Agriculty

vith the Incharge wherever posted,

ng the Log Book Immediately after the works‘ls over,
be completed at the end of the m

Any other works as assigned by the SUperiors, - --w..

GP-1800). -

e operations In the ﬂold of

onth and got signed from the
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SCHEDULE - X| '
/”’_—\-
ost —— o
ﬁNﬂ’";:fozt ___|CARPENTER el A
2 [No | | :’1 ﬁ?nz) 2010 subject o _variation dependent on
| panmmm——— . orkloa
| fication S e g—
7 [Class &enaral Coniral Services Group 'C', Non- Gazetied:
| on- Ministerial)
|5+ Band & Grade Pay/Pay Scale R il
4 |Pay === —— e (PB-)) Rs.5200 - 20200+GP Rs.1900/-
fp“oq;?mer selection post or non-selection|Selection . M-
_—thether benefits : IS s
5 [Whether Dene or added years of
sevice admissible under Rule 30 of the Wt Gpjalcable
S (Pension) Rules, 1972 ?
—T7ge limit for direct recruit 18 fOr
7 |Agelim o 18-33 years for male candidates and 18-38 years for
female candidates .
(Relaxable for Gowt. Servanls upto 5 years In
rders issued by

accordance with the instructions or 0
. |the Central Govt.) from time to time

Note:- The crucial date for determining the age
limit shall be the closing date for receipt of application
from candidate/name from Employment Exchange |

8 |Educational and  other qualifications Essential :-

required for direct recruits “li) Xth Std. pass or its equivalent from @ recognised

’ Board & Institution

\ : " |l) ITI trade certificate in Carpentry or 03 years
' : experience in from a wood based Industry /

l Lo Workshop or in any recognised Training Institute

iii) Should qualify in the proficiency test

9 |Whether  age and  educational|Age - No
' |qualifications prescribed for direct recruits| Educational qualifications

will apply in the case of promotees 7 under paras 12

10 |Period of probation, if any 02 (Two) years _
11 [Method of recruitment whether by direct| By promotion falling which by direct recruitment ‘

recruitment or by promotion or by :
deputation / transfer and percentage of g ; ! . !
the posts to be filled by various methods - !

- |12l case of recruitment Dy promotion/| Promotion :- ..
grade from which From amongst the Departmental Regular Mazdoor/|

deputation / transfer, ' |

promotion / deputation / iransfer o be|Khalasi in the PB & GP of Rs.5200 - 20200+GP-1800

ot ; ~|& regular service in the grade & having fair
knowledge about Carpentry works and who qualify

the departmental trade test

Group ‘C’ DPC (for promotion )

: To the extend indicated

I
13 {If a DPC exists, what is its composition ?

1. Director of Agriculture .~ =Chairman
2. Joint Director. (Agri.) - Member
3. Asstt. Englneer from APWD — Member

Not applicable

_______‘______———————.‘-"
18 [Circumstances in which UPSC Is to be

consulted in making recruitment L
As per annexure attached

Duties & responsibilities 1 ——

o

1
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Annexure to Schedule—XIX

Job description for tho post of Carpenter
(Scn\e of Pay of Rs. 5200-20200+GP-1900)

He shall be responsible for repalring the body of the truck and other vahiclas when ever it is
garaged for the purpose.

He shall make repalr works of the workshop/office building whenever minor wooden works are
considered necessary.

w

He will be under the over all control of Asslistant Director (Agriculture Englneermg)lAENCM
Any other works as assigned by the superlors.
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g SCHEDULE - XXIIl |
1 |Name of Post HEAD WORKER
2 |No. of Post 39 (Thirty -Nine) 2010 subject to variation dependent
By on workload '
3 |Classification General Central Services Group O, Non- Gazetted,| -
_ ' (Non- Ministerlal) |
4 |Pay Band & Grade Pay/Pay scale (PB-1) Rs.5200 - 20200+GP-1800/- —
5 Wh?ther selection post or non-selection|N.A.
pos
_ | & |Agelimit for direct recruits 18-33 years for male candidates and 18-38 years for
female candidates ..
Note:- The crucial date for determining the age
limit shall be the closing date for _receipt of
application from candidates/names from Employment
| ; Exchange '
\ 7 Whe}har benefits for added years of|Not applicable
b . - |service admissible under Rule 30 of the
\ CCS (Pension) Rules, 1972 _ :
\ 8 |Educational and other qualifications|Essentlal :- . ™
\ required for direct recruits i) Must have Xth Passed from a recognized Board/
5l Institution
4 Desirable:- -
: Knowledge of Hindi/ English
9 |Whether  age and  educational|Age-No .
qualifications prescribed for direct recruits| Educational qualification : No
i will apply in the case of promotees 7
. 10 |Period of probation, if any 02 (Two) years
- 11 |Method of recruitment whether by direct|100 % by transfer failing which by direct recruitment
’ recruitment or by promotion or by
deputation / transfer and percentage of
_ {the posts to be filled by various methods
12 |In case of recruitment by promotion/|Transfer :- From amongst regular . Mazdoor of
deputation / transfer, grades from which|Directorate of Agriculture in the Pay Band-I Rs.5200-
promotion/deputation/transfer to be made {20200 + GP Rs.1800 having 02 years regular service
' in the grade ' -
13 |If a DPC exists, what is its composition ? |Group ‘C’ DPC for confirmation consisting of:-
- ) 1. Director of Agriculture - Chairman
2. Sr. Vet. Surgeon - Member
' 3. Asstt. Director (Admn.) - Member
14 |Circumstances in which UPSC is to be|Not applicable
: consulted in making recruitment !
15 |Duties & responsibilities As per annexure attached
' _ ~Annexure to Schedule-XXIl|
Job description for the post of Head Worker
"(Scale of Pay of Rs. 5200-20200+GP-1800)
' 1. He'is responsible to receive the instruction from the incharge on day to day developmental
. works of Farm/Plantation/Fields and to distribute the works to the Mazdoors altached.
2. He has to extract the works from the Mazdoors deployed on duty for the particular works.
" 3. He should report the progress of the works every day afternoon to his incharge, including
- deviation if any.
4,

Any other works as assigned by the superiors.
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44 - SCHEDULE — XXV

1 [Name of Post

KHALASI

No. of Post

16 (Sixteen) 2010 subject to variation dependent on
workload i - t

3 |Classlfication

General Central Services Group ‘C’, Non- Gazetted,
(Non- Ministerial) ' _ ‘

Pay band & Grade Pay/Pay Scale

(PB-I) Rs.5200-20200+GP-1800/-

post

Age limit for direct recruits

4
5 |Whether selection post or non-selection|Not applicable
6

18-33 years for male candidates and 18-36 years for
female candidates

(Relaxable for Govt. servants upto 5 years in
accordance with the Instructions or orders issued by
_|the Central Govt.) from time to time

Note:- The crucial date for determining the age limit
shall be the closing date for receipt of application from
candidates/ names from Employment Exchange

CCS (Penslon) Rules, 1972 ?

7 |Whether benefits for added years of
service admissible under Rule 30 of the

Not applicable

8 .|Educational and
required for direct recruits

9 |Whether

other qualifications |Essential :-

i) Secondary school examination (Xth Std.) passed
from a recognised board/Institution

i) Should qualify the written professional test to be
conducted by the department '

Desirable:- .

(a) Training in basic and refresher course in
Homeguard and Civil Defence.

(b) Good Physique

agé and

qualifications  prescribed for

{promotees 7

educational |Not applicable
direct
recruits ~will apply in the case of

10 |Period of probation, if any

02 (Two) years -

11 |Method of recruitment whether by direct| 100% by direct recruitment

-|recruitment or by promotion or by
deputation / transfer and percentage of
the posts to be filled by various methods

deputation / transfer, grades from which
promotion/deputation/transfer, to be made| -

12 |In case of recruitment by promotion/|Not applicable

13 |If a DPC exists, what is its composition 7 |G ‘c

con

tion consisti -
1. Director of Agriculture - Chairman
|2. Sr. Vet-Surgeon— - - Member

3. Assistant Director (Admn.) - Member

14 |Circumstances in which UPSC is to be|Not applicable

consulted in making recruitment

15 |Duties & responsibilities

As per annexure attached
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Annexure to Schedule-XXV

Job description for the post of Khalas|
{Scale of Pay of Rs. 5200-2( 20200+GP ~1800)

They will have to attend the works of Farm/Plantation/Fields as per the Instruction of the
supervisory staff under whom they are working.

To clear the bushes, digging of pits, cutting of secondary growth, bushes, earthing up, application
of manures, planting and transplantlng of plants, collection and transportations of materials from
one place to the another place by Truck Nehicle, and planting of coconuts/ arecanuts and other
related farms / planting works as per the Instructions of the superiors.

Any other works as assigned by the superiors.
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SCHEDULY - XXVIII

T S ——
2 [No. of post 01 (One) 2010subject lo varlation dependent on
i B . S —
3 |Classification General Central Services Group ‘C', Non- Gazetted,
L T (Non-Ministerlal)
\' 4 |Pay band & Grade Pay/Pay Scale (PB-1) Rs.5200-20200+GP-1800/-
5 |Whether selection post or non-selection|Not applicable
post B |
6

Whether benefits for added years of|Not applicable
service admissible under Rule 30 of the
CCS (Pension) Rules, 19727  °

r’ Age limit for direct recruits 18-33 years for male candidales.
. \ |

(Relaxable for Gowt. servants uplo § years in|

accordance with the Instructions or orders issued by

the Central Gowt,) from time to time

Note:- The crucial date for determining th_e age

limit shall be the closing date for recelpt of application

. from candidates/names from Employment Exchange
8 |Educational and  other qualificalions|Essential :-

required for direct recruits i) Xth Pass from a recognised Board/Instutation
\ iiy Should qualify the written test to be.conducted by

the department
Desirable:- o )
l |a) Knowledge in reading and writing Hindi or English
9 ‘{ihether age and educational | Not applicable
qualifications prescribed for direct recruits

will apply in the case of promotees ?
10 |Period of probation, if any 02 (Two) years

11.|Method of recruitment whether by direct{ 100% by direct recruitment
recruitment or by promotion or by ,

deputation / transfer and percentage of ;
the posts to be filled by various methods ' - |

12|In case of recruitment by promotion/|Not applicable
deputation / transfer, grades from which
promotion/deputation/transfer to be made

13 |If a DPC exists, what is its composition ? |Group ‘C’' DPC:-

' ' 1. Director of Agriculture . = Chairman
2. Sr. Vet. Surgeon - Member

3. Assistant Director (Admn.) -~ Member

14 |Circumstances in which UPSC Is to be|Not applicable
consulted in making recruitment

15 |Duties & responsibilities As per annexure attached

Annexure to Schedule-XXVIIL

Job description for the post of Chainman
: (Scale of Pay of Rs. 5200-20200+GP-1800)

1.
2,

He Is to assist the Soil Survey team in making survey and other manual works of Fields.

When posted to Survey team, they will have to asslst them for measuring the areas for
. preparations of Maps/Sketch etc. -

3. Any other works as assigned by the superiors.

MGPPB—310/Gazette/2010—35 Copies (ES)
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ANDAMAN & NICOBAR ADMINISTRATION
Sy faumT |
DEPARTMENT OF AGRICULTURE
NOTIFICATION

Port Blair, dated the 21# August, 2018.

No. 231/2018/F. No.16-380/E/DA/2018 (PF).— In exercise of the powers conferred by the

proviso to Article 309 of the Constitution of India, read with the Government of India, Ministry of

Home Affairs, New Delhi, Notification No. U/14039/2/83-ANL dated 21/02/1985 and Notification
No.14/3/60-ANL. dated 11/04/1960 and in pursuance of DOPT's OM No. AB. 14017/13/2016-
Estt.(RR) dated 09/08/2016, the Licutenant Governor (Administrator), Andaman & Nicobar Islands,

hereby makes the following Amendments to the Recruitment Rules to Group ‘B’ Non-Gazetted post

of Chargeman and Group ‘C’ posts of Assistant Chargeman, Mechanic, Technician, Operator-
cum-Mechanic, Laboratory Assistant, Draughtsman Grade-IIl, Surveyor, Tractor Driver, Tractor

Mate, Welder Grade ‘A’, Welder Grade ‘B’, Blacksmith Grade-l, Blacksmith Grade-1I, Power
Tiller Operator, Carpenter, Gestatner Operator, Daftry, Peon, Head Worker, Regular Mazdoor,
Khalasi, Chowkidar, Sweeper, Chainman of Department of Agriculture, Andaman and Nicobar
Administration published in the A & N Extraordinary Gazette Notification No.310 dated13/09/2010
and Notification No.45 dated.27/03/2017. -

1. SHORT TITLE AND COMMENCEMENT :-

i) These Rules may be called the Union Territory of Andaman and Nicobar Islands (Group ‘B’
Non-Gazetted and Group ‘C’) post of Chargeman and Assistant Chargeman, Mechanic,
Technician, Operator-cum-Mcchanic, Laboratory Assistant, Draughtsman Grade-III, Surveyor,
Tractor Driver, Tractor Mate, Welder Grade ‘A’, Welder Grade ‘B’, Blacksmith Grade-I,
Blacksmith Grade-lI, Power Tiller Operator, Carpenter, Gestatner Operator, Daftry, Peon, |
Head Worker, Regular Mazdoor, Khalasi, Chowkidar, Sweeper, Chainman Recruitment |
(Amendment) Rules, 2016. . !

ii) They shall come into force on the date of tl_meir publicatioﬁ in the Official Gazette.
AMENDMENTS |
2. (i) The existing Column-4 of the Schedule-l (CHARGEMAN)] appended to the

‘Recruitment Rules (hereinafter called for brevity as the “said Recruitment Rules”) shall
be substituted as under : : , ,

? |\

[Level in the Pay Matrix [ Level - 6 (Rs. 35400 - 112400) ]
(ii) . The existing entries against Column-12 of the Schedule-I shall be - substituted
' as under:-
PROMOTION :-

From amongst the Departmental Assistant Chargeman in Level — 4 (Rs. 25500-81100j in the
Pay Matrix with five years regular service in the grade. .
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AMENDMENTS
GEMAN) appended to

(iii) The existing Column-4 of the Sehedule-11 (ASSISTANT SR itment Rulew Fa,
Recruitment Rules (hereinafter called for brevity as the “sal 4
~ be substituted as under ;-

| L"‘“‘ in the Pay Matrix Leovel - 4 (Rs.25600 -~ 81100)
| t’
} (iv) The existing entries against Column-12 of the Schedule-Il shall be substituteq
! under ;-

.

From amongst the Mechanics of the Department in Level-2 (Rs. 19901% .cﬁg;zﬁoc:{el; ttt. %
Matrix having eight years regular service in the grade and who possess c € lielg
subject to qualifying the department trade test. _

AMENDMENTS
Schedule-III - Deleted

 AMENDMENTS
| (¥) The existing Column-4 of the Schedule-IV (MECHANIC] appended to the Recruitmen;
' Rules (hereinafter called for brevity as the “said Re¢ruitment Rules”) shall p,
substituted as under :-

| (Levelin the Pay Matrix | Level - 2 (Rs.19900 - 63200) ]

i (vi) The existing entries against Column-12 of the Schedule-IV shall be substituted g
! under :- : :

| PROMOTION :

From amongst the Department Tractor Mate/Cleaner and Welder Grade B’ and Kha]asu in
. Level - 1 (Rs. 18000 - 56900) in the Pay Matrix with eight years regular service in the
i respective grade who possess educational qualification required for direct recruitment un¢ '

para-No.8. |
| T AMENDMENTS :
: (vii) The existing Column-4 of the Schedule-V [TECHNICIAN) appended to the Recruitment

" Rules (hereinafter called for brevity as the “said Recruitment Rules”) shall be substituted
as under :- - ' ;

| Level in the Pay Matrix | Level - 4 (Rs. 25500 - 81 100) B
(vii) The existing entries against Column-12 of the Schedule.V shall be substituted .as
under ;- . 3
. ' PROMOTION :

in Level - 2 (Rs. 19900 ~ 63200) in the Pay Matrix with eight years regular service in the
grade having adequate knowledge of handling Electronic & Electrical equipments.

AMENDMENTS
(ix) The existing Column-4 of the Schedule-VI OPERATOR-CUM-MECHANIC appended t0

the Recruitment Rules (hereinafter called for brevity as the “said Recruitment Rules’)
shall be substituted as under :-

[Level in the Pay Matrix | Level - 2 (Rs. 19900 - 63200) ]
AMENDMENTS

-(x) The existing Column-4 of the Schedule-VII LABORATORY ASSIST npp&ndcd to the
Recruitment Rules (hereinafter called for brevity as the “said Recruitment Rules”) sh.
be substituted as under :-

[ Level in the Pay Matrix | Level - 3 (R8.21700 — 69100) ‘ |
AMENDMENTS
(xi)  The existing Column-4 of the Schedule-VIIl (DRAUGHTSMAN GRADE-IIT appended 10

the Recruitment Rules (hereinafter called for brevity as the “said Recruitment Rules’
shall be subsatituted as under :- i A

[Level in the Pay Matrix | Level - 4 (Rs.25500 - 81100] ]

, From amongst the Operator-cum-Mechanic of the Agriculture Department in A&N Administration

¢
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isting Column-4 of the Schedule- »crui t
. The existing e-IX (SURVEYOR) appended ‘to the Recruitmen

Wil pules (nereinafter called for brevity as the “said Recruitment Rules”) shall be

gubatitut'-d as under :-
@r Matrix [ Level - 4 (Rs.25500 - 81100) _ ]
AMENDMENTS ' ’
Schedule-X - Deleted
AMENDMENTS
Schedule-XI - Deleted
_ AMENDMENTS -

i) The existing Column-4 of the Schedule-XII (TRACTOR DRIVER) appended to the
Recruitment Rules (hereinafter called for brevity as the “said Recruitment Rules”) shall
be substituted as under :- . ; '

[Level in the Pay Matrix [Level - 2 (Rs. 19900 - 63200) ]

[ﬁv} The existing entries against Column-12 of the Schedule-XII shall be substituted as

under:- ; : :
. PROMOTION : |

“prom amongst the other Group 'C' employees including Tractor Mate/Cleaners/ _Pcon /
Khalasi/Mazdoor, who possess valid Tractor Driving License and having regular services in the .
grade and qualifying in the trade test/proficiency test. = .

AMENDMENTS

(xv) The existing Column-4 of the Schedule-XIII (TRACTOR MATE) appended to.the
Recruitment Rules (hereinafter called for brevity as the “said Recruitment Rules’) shall
be substituted as under :- - : :

[Level in the Pay Matrix ~ | Level - 1 (Rs.18000 - 56900) _ |
(xvi) The existing entries against Column-12 of the Schedule-XIII shall be substituted as
under :-
TRANSFER :

Transfer from amongst the other Group ‘C’ Employees including Mézdoor/ Khalasi/Chowkidar,
who possess the desirable qualification as per para-No.8 above subject to qualify in the
Departmental Trade Test. |

AMENDMENTS

(xvii) The existing Column-4 of the Schedule-XIV [WELDER GRADE-A] appended to the
Recruitment Rules (hereinaiter called for brevity as the “said Recruitment Rules”) shall
be substituted as under :-

[Level in the Pay Matrix [ Level - 2 (Rs. 19900 - 63200) |
(xviii) The existing entries against Column-12 of the Schedule-XIV shall be substituted as
. under :-
PROMOTION ;

From amongst the Welder Grade ‘B’ working in the department in Level-1 (Rs. 18000-56900) in
the Pay Matrix with regular scrvice in the grade. -

! AMENDMENTS

(xix) The existing Colutiy-4 of the Schedule-XV (WELDER GRADE - B) appended to the
Recruitment Rules (hereinafter called for brevity as the “said Recruitment Rules”) shall
be substituted as under ;- i 2

[ Level in the Pay Matvix [Level - 1 (Rs.18000 - 56900) |



T e EEIEEEEE———— 3

v

———___THE ANDAMAN AND NICOBAR EXTRAORDINARY GAZETTE, AUGUST 24 o

1
AMENDMENTS | ' k
Schedule - XVI - Deleted

AMENDMENTS

Soh.dulo-XV]l = Deleted

. ; AMENDMENTS » .
(xx) The existing Column-4 of the Bchedule-XVIII (POWER TH'LFR Opﬁﬁ&?naﬁll'
appended to the Recruitment Rules (hereinafter called for brevity as the
Recruitment Rules”) shall be substituted as under :- 4

(Level in the Pay Matrix — __| Level - 1 (Rs. 18000 - 86900) J :

. ;"1
#oxi) The existing entries against Column-12 of the Sohedule-XVII shall be substituted as
under:- '

TRANSFER ; : ; i 56900
From amongst the Departmental Power Tiller Helper/Mazdoor in Level - 1 (Rs. 18000 Y B )
in the Pay Matrix With two years regular service in the respective grade who possess valid Power

Tiller Driving License,
AMENDMENTS

(ocdi) The existing Column-4 of the Sohedule.XIX (CARPENTER] appended to the
Recruitment Rules (hereinafter called for brevity as the “said Recruitment Rules”) shall
be substituted as under :-

(Level in the Pay Matrix | Level - 2 [Rs.19900 - 63200) |

(xxdii) The existing entrjes against Column-12 of the Schedule-XIX shall be substituted as
under :- ; . . . 5

AMENDMENTS - n :
(xxiv) The existing Column-4 of the Schedule-XX (GESTATNER OPERATOR) appended to

the Recruitment Rules (hereinafter called for brevity as the “said Recruitment Rules”)
shall be substituted as under : '

| Level in the Pay Matrix_ [ Level -2 (Rs. 19900 = 63200) b
(xv) The existing entries against Column-12 of the Schedule-XX shall be substituted as
under : : ’ '
PROMOTION : Y

From amongst the Daftry of Directorate of Agriculture in Level - 1 (Rs.18000-56900) in the Pay
Matrix with three years regular service in the grade. .

NDMENTS

(»ocvi) The existing Column-4 of the Schedule-XXI1 [DAFTRY) appended ‘6 the Recruitment
Rules (hereinafter called for brevity as the “said Recruitment . Rules”) shall be
substituted as under :- - ;

| Level in the Pay Matrix | Level - 1 (Rs.18000 = 56900) ]
oxvii) The existing entries against Column-12 of the Schedule-XXI sha)] be substituted as .
under :- ) <
TRANSFER :

From Departmental Peon in Level-1 (Rs.18000- 56900) in the Pay Matrix holding two years i

regular service in the grade.

. AMENDMENTS |
thedule-xxn - Deleted
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AMENDMENT

| (,g;viii} The existing Column-4 of the Schedule-XXIII (H R appcnded to the

Recruitment Rules (hereinafter called f 0 i e ies] i
. be substituted as under :- or brevity as the “said Recruitmen

[Level in the Pay Matrix | Lovel - 1 (Rs. 18000 - 55900}:—3
( Th'& existing entries against Column-12 of the Schedule-XXIII shall be substituted as
under :-
FER:

From amongst the Regular Mazdoor of Directorate of Agriculture in Level-1 (
o the Pay Matrix having £Wo years regular scrvice in the grade.

AMENDMENTS

‘The existing Column-4 of the Schedule-XXIV (REG AR DOOR) appended to
the Recruitment Rules (hereinafter called for brevity

as the “said Recruitment Rules”)
shall be substituted as under :- : : ;

Rs. 18000-56900)

(poxx)

[Level in the Pay Matrix

[ Level - 1 (Rs. 18000 - 56900) =]
AMENDMENTS
(ooxd) The existing Column-4 of the Schedule-XXV M'appendcd to the Recruitment

Rules (hereinafter called for brevity as the “said Recruitment Rules”) shall be
substituted as under :- .

[Level in the Pay Matrix

[TLevel-1 (Rs. 18000-56900) |
AMENDMENTS

(oxxii) The existing Column-4 of the Schedule-XXVI (CHOWKIDAR) appended to the

Recruitment Rules {hereinafter called for brevity as the “said Recruitment Rules’) shall
be substituted as under :- '

[ Level in the Pay Matrix

[Level-1 (Rs. 18000-56900) _J
AMENDMENTS ' ' |

(xxxiii) The existing Column No. 4 of
Recruitment Rules (hereinafter ¢
be substituted as under :-

the Schedule-XXVIl (SWEEPER) appcndcd to the
alled for brevity as the “said Recruitment Rules”) shall

[Level in the Pay Matrix [Level-1 (Rs. 18000-56900) |
AMENDMENTS

(roxiv) The existing Column No. 4 of the Schedule-XXVIII (CHAINMAN)
Recruitment Rules (hereinafter called for brevity as the
be substituted as under :- ]

appended to the
“said Recruitment Rules”) shall

[Level in the Pay Matrix [ Level-1 (Rs. 18000-56900) 1

Admiral D.K. Joshi
PVSM, AVSM, YSM, NM, VEM (Retd.)
Lieutenant Governor,
Andaman & Nicobar Islands.

By order and in the name of the Lieutenant Governor,

, Sd./-
(P.S. Reddy, IAS)
Secretary (Agriculture),
Andaman and Itiicobar Administration.
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ANDAMAN AND NICOBAR ADMINISTRATION
) _qz ﬁ . s \ ) .
DEPARTMENT OF AGRICULTURE -
' NOTIFICATION

_ Port Blair, t{lal:d the 21'l.ﬂﬁguat, 2018.
No, ‘233/2018,(17'. No. I

: 16-380/E/DA/2018 PF).— l'h,c ise of the powers conferred by
the proviso to Article 309 of th /DA/ (PF).— In.exerci po

. € Constitution of India, read with the Government of India, Ministry
of Home Affairs, New Delhi, Notification No, 14/3/60-A

NL dated 11/04/1960 and-Notification
No. U/14039/2/83-ANL dated 21/02/1985 and in pursuance of DOPT's OM No. AB. 14017/ 13/

2016, the Lieutenant Governor (Administrator), Andaman & Nicobar
Islands, hereby makes the following Amendments to the Recruitment Rules to Group ‘C’ posts of
Stafl Car Driver (Ordinary Grade, Grade-I and Grade-I) and Group ‘B’ Non-Gazetted post of

Staff Car Driver (Special Grade) of Department of Agriculture, Andaman and Nicobar
Administration published in the A & N Extraordinary Gazette ‘Notification No. 332 dated
05/09/2015 and Notification No. 45 dated 27,/03/2017. ' :

1. SHORT TITLE AND COMMENCEMENT :-
vl Ml AND COMMENCEMENT :- i
i) These Rules may be called the Union Territory of Andaman and Nicobar Islands
(Group ‘C' and ‘B' Non-
- 'and Grade-l} and Staffl
Rules, 2016. '

' ii)-. '_I‘hey shall come into force on the date of its publication in the Official Gazette.

AMENDMENTS -

2. (i) The existing Column-4 of the Schedule-I [STAFF CAR DRIVER (ORDINARY GRADE)]
appended to the Recruitment Rules (hereinafter called for brevity as the “said
Recruitment-Rules") shall be substituted as under :-. T,

ol l Level in the Pay Matrix ] Level - 2 (Rs, 19900-63200) . _]
: AMENDMENTS :
(i) The existing Column-4 of the Schedule-ll [STAFF CAR DRIVER (GRADEII)

appended 'to the Recruitment Rules' (hereinafter called for brevity .as the “said
Recruitment Rules”) shall be substituted as under :-

Car Driver (Special Grade) and Recruitment (Amendment)

| Level in the Pay Matrix | Level - 4 (Rs. 25500-81100) ]
~ (ifi) The existing entries against Column-11 of the Schedule-II shall be substituted as
o under :- ' : "
PROMOTION ;

" From amongst the Staff Car Driver (Ordina ) Gudg in the department of "Agriculture in
Level-2 (Rs. 19900 - 63200) in the Pay Matrix with nine yoar regular service in the grade and

passing the Departmental Test of a,ljprepriﬂ.t? standard as contained in the Annexure-I' to
Government of India, Ministry of Personal Public Grievance and Pensjon (DOPT), New Delhi OM

No. 22036/1/92-Estt.(D) dated 30.11.1993 read’ with OM. No, 43019/54/96-Estt.(D) dated
15.02.2001. - - ! '

Gazetted) post of Staff Car Driver (Ordinary Grade, Grade-11 ]
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. i 8. AMENDMENTS ‘
(iv) The 'existlng ‘Column-4 of the ‘Bchedule-I1l [STAF brevity as the' “said-
appended to the Recruitment Rules (hereinafter called for_ s e & s,

~ Recruitment Rules®) shall be substituted as under :- - c

" | Level in the Pay Matrix |'Lml-!} (Rs. 29200 - 92300) J :

\ . i s , undcr':.- .
(V)' The existing Column-10 of the S8chedule-IIT thall be substituted as ur H
PROMOTION : i B '

From amongst the St r -IT) in the department of AS‘i'inc“th:m :hdb:;.rl-:
(Rs.25500 - 81100) in"the Pay Matrix with gix vesrs regular “”i"n:_.l,gog - 63200) in
combined service of 15 years ini Grade-Il and Ordinary Grade in Level-2 ( fistc tandcd ca
the Pay Matrix put together and passing the Departmental Test of s‘me%m: Grievance and
contained in the Annexure.] to Government of India, Ministry of Personal PEQS read with OM
Pension (DOPT), New Delhi OM No. 22036/1/92-Estt.(D) dated 30.11.1 , ;
No. 43019/54/96-Estt.(D) dated 15.02.2001 ' :

o [y ; : P E
: . I;;e;x;:gnso&t;mnﬁg:nsf?lﬁ:? [I}?:r:in:il::l:;- called for bréVitj: as the “said-
Recruitment Rules”) shall be substituted as under :- - o '
' [ Level in the Pay Matrix - 1 Level- 6 (Rs. 35400-112400) - j
. (vii) The existing Column-10 of the 8chedule-IV shall be substituted as.under :-
PROMOTION: . = - . " : em g W
From am'mjngst the Stafl Car Driver (Grade-]) in the Department of Agriculture in Leve] - 5

(Rs. 29200 -'92300) in the Pay Matrix with three years regular strvice in the Grade-I of Staff
Car Driver; M : 3 : ' e

Admiral D.K. Joshi e
PUSM, AVSM, YSM, NM, VBM (Retd.) _
i ' 3 Lieutenant Governor,
“ : " Andeman & Nicobar Islands,

By order and in the name of the Lieutenant Governor,

_ : : - 8d./-
_ (P.8. Reddy, IAB)
- - Secretary (Agriculture), -
Andaman and Nicobar Administration,

MGPPB—239/Gazette/2Q18—40 Copies. (SB-HCLX) P e = YT
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ANDAMAN AND NICOBAR ADMINISTRATION
DIRECTORATE OF AGRICULTURE
PORT BLAIR

-

NOTIFICATION
Port Blair dated the 05 September, 2015,

No.311/2015/F-No. 16-380/& DA/2014 (Agri)— I ' ferred
proviso to Article 309 of the Con o O A e of ndia, Minisey o

stitution of India, read with the Government of India, Ministry of
Home Affairs, New Delhl Notification No.14/3/60-ANL dated 11t April, 1960 and in supersession
to all previous Notifications for the Post mentioned below, the Lieutenant Governor
(J‘Ldmmutrator}, Andaman and N

icobar Islands hereby makes the following rules regulating the .
method of recruitment to the Broup ‘C’ post of Staff Car Driver [ordinary Grade, Grade - II, C

Grade- I and Special Grade), borne in the Department of Agriculture, Andaman and Nicobar
Administration, namely : - :

1. Bhort Title and Commencement :-

i) These Rules may be called the Andaman and Nicobar Administration (STAFF CAR DRIVER in
the Department of Agriculture) Recruitment Rules, 2015.

ii) They shall come into force on the date of their publication in the Official Gazatte.
2. Number of Posts, Classiflcation and Scale of Payi-

The number of post, its classification and Pay Band & Grade Pay/Scale of Pay attached
thereto shall be specified in Paras 2 to 4 of the Schedule I annexed thereto,

3. Method of Recrultment, Age Limit and other Quallfications i«

' The method of recrultment, age limit, qualification, duties & responsibllities and other
o matters relating to the said post shall be as specified it Paras 7 to 8 of the below sald Schedule.
. 4, Disqualification :-

No Person— ,

a) w.ho has entered into or contracted a marriage with a person having a spouse living, or

b) who, having a spouse living, has entered {nto or contracted a marriage with any person,
shall be cligible for appointment to the sald post :

Provided that the Licutcnant Qovernor, Andaman and Nicobar Jslands may, if satisfled
that such marriage s permissible under the personal law applicable to suclt persons and tho
other party to the marriage and there are other grounds for so doing exempt any person from the
operation of these Rules.

5. Power To Relax ;-

Lieutenant Governor, Andaman and Nicobar Islands ls of the opinlon that it ig
nm‘:fyh:;e e:t:?):dl ;‘i so to do, he may by order for reasons to be recorded in writing, relax any
the provisions of these rules with respect of any class or category of personas.
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6. Bavings 1-

Nothing In thess rules shall effect (he resorvation, relaxation of age lmit and other
voncessiona requived to be provided for the Scheduled Castos, the Scheduled Tribes and o,

categories of persons
to time in this regard.

—

In accordance with the orders {ssued by the Contral Government from time

" Lt. Qen. Ajay Xumar Singh (Retd.)
Lieutenant Governor
Andaman & Nicobar [slands

Dy order and In the name of the Lieutenant Govemur.

Sd./-
Asglstant Direotor (Adma.)

_—

SCHEDULE ~ I
RECRUITMENT RULE TO THE POST OF STAFF CAR DRIVER (ORDINARY GRADE) IN THE

DEPARTMENT OF AGRICULTURE

——

1 |Name of Post Staff Car Drlver (ordinary Grade)
2 [No. of Post § (flve) 2010 (30% of the total 15 posts placed in
. ordinary grade as per revised ratlo mentioned at
para 4 of DOP&Ts O.M.N0.43019/54/96-Estt(D)
dated 15.02.2001subject to variation depending
. upon workload.
3 |Clasasification General Central Services Group ‘C' . Non-
= e Gazetted, ([Non- Ministerial) . !
4_|Pay Band & Qrade Pay/Pay Scale (PB-]) Rs: 5200 - 20200+GP Rs.1900
5 |Whether Selectlon Post or Non- Szlection | Not applicable
Post?
6 |Age limit for direct recruits 18-33 years for Male candidates -

(Relaxable for Govt. Servants upto 5 years in
accordance with the instructions or orders issued
by the Central Govt,) .

| |

Note:» The crucial date for determining the age
limit shall be the closing ‘date for receipt of
application from candidate / name from

Employment Exchange

7 IEducatlonal and

other qualifications
required for direct recruits

E!IDE;!S[ -
i) Secondary Sehool Examination (Xth Std.)

passed from a recognised Board /Institution.
if) Must possess a valid Light Vehiele Driving
License '
il Must qualify in the trade test/ professional
test.
Desirable ;-
() 03 years experience in driving LMV,
(i) Knowledge of motor machanism and capable
to locate & rectlfy minor defect in the vehicle.
(ili) Must have good knowledge in traffic

regulation
8 (Whether age and  educational|Not applicable
quallfications prescribed for direct
recruits will apply in the case of
f promotees ?
|79 [Perlod of probation, if any 02 [Two) years
10 [Method of recrultment whather by|100% by direct recruitment

direct recruitment or by promotion or by
deputation / transfer and percentage of

the posts ta be filled by varlous methods

»

-~

- hiie
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e

Promoltion /
deputation/transfer, grades from whjg),
promotion/deputation/transfer (y Lo
made

Qroup 'C' DPG for vonfirmation conslstlng of

4. Awslutant Director (Admn.) - Co-upted membor

———

Attached as Anoxxuro to Schedule -1V

Not applicabls

1. Direotor of Agriculture ~ Chalrman
2, Jolnt Directoy (Agtl I'ng,) - Member
3. Mechanleal Englneer, J

Directorate of T'ransport - Member

SCHEDULL - 11

RECRUITMENT RULE TO THE POST
DEPARTMENT

e

Name of Post

OF STAFF CAR DRIVIR (GRADE - 1] IN THE

OF AGRICULTURE
Stafl Car Driver (Grade-I1)

. | No. of Post

. | workload

% (four) 2010 30% of the total 15 posts placed in
Grade 1I as revised ratlo mentloncd at para 4 of
DOP&Ts 0.M.N0.43019/54/96-Estt(D) dated
15.02.2001 subject to variation depending upon

Classification

General Central Services Group C' Non- Gazetted,
(Non- Ministerial)

4 |Pay Band & Grade Pay/Pay Scale

(PB-I) Rs.5200 - 20200+GP Rs. 2400

5 (Whether Selection Post or Non- Seléction

Non-selection (Senlority- cum-fitness)

Post ?
6 |Age limit for direct recruits Not applicable
7 |Educational and'- other qualifications Not applicable )
required for direct recruits '
0 {Whether' = age and  educational |Not applicable
qualifications  prescribed for direct
recruits will apply in the case of
promotees ? '
9 |Period of probation, if any Not applicable - \ %
10 | Method of recruitment whether by direct

recruitment or. by promotion or by
deputation / transfer and percentage of
the posts to be'filled by various methods

100% by promotion

11

12

In case of recruitment by promotion/
deputation/transfer, grades from which
promotion/deputation/transfer to be
made

'

Promotion: From amongst the Stafl Car Driver
Ordinary Grade in the Pay Band PB-1 Rs.5200-
20200+GP Rs. 1900 of the Agriculture
Department with nine years regular service in the
grade and passing the Departmental Test of
appropriate standard as contained in the
Annexure-1 to QGovernment of India, Ministry of
Personal Public Grievances and Pension (DoPT),
New Delhi. OM NO.22036/1/92-Estt.(D) dated
30.11.1993 read with OM No.43019/54/96-
Estt.(D) dated 15.2.2001.

fa DPC exists,what is its composition?

Group 'C' DPC (for promotion) conslsting of

1. Director of Agriculture = Chairman

2. Joint Director (Agrl. Eng.) - Member

3. Mechanical Engineer, - Member
Directorate of Transport Yo

4. Assistant Director (Admn,) - Co-opted Member

3

Duties and Responsibilities

Attached as Annexure to schedule -1V
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HOHEBEDULE - 111

RECRUITMENT RULE 70 THE POST OF BTAFIF CAR DRIVER (GRADE 1) IN THE

DEPART MENT OF AQRICULTURD

SN P —

I | \‘nmeofT‘nnl

N S L S S S S e —

P |Nn nﬂ'm!

[ —-=-l--—-——-- S———

| 3 Chniﬂcnl{m\

gtaff Car Driver (Grade-I) T
— |
B (flve) 35% of the total 15 posts placed In Qrad,.
11 an revised ratlo mentloned at para 4 of DOPaT,
0.M.N0.43019/54/96-Istt.(D) dated 15,02.200;
subject to variation depending upon workload,

Qeneral Contral Bervices Group C' Non- Gazatteq,
(Non- Minlsterial)

| BN —- ]
l\\. Band & Grade Pay/Pay Scale (PB-1) Ra.5200 - 20200+0P Rs, 2800 '
'S | Whether Seloction Post or Non- Selection | Non-selection (Senlorlty-cum-fltness) N
| Post?
,‘ﬁ- ;'I_\‘dugnioml and other qualificatlons|Not applicable
| required for direct recruits
L : —_—
& i\\'hathar age and  educational|Not applicable
qualifications prescribed for direct
‘recruits will apply in the cass of| .
promotees? )
8 |Period of probation, if any . Not applicable
9 IMet.hod of recruitment whether by|100% by promotion
|direct recruitment or by promotion pr by
'deputation / transfer and percentage of
| the posta to be fllled by various methods .
10 |In case of recruitment by promotion/|Promotion; From amongst the Staff Car Driver

deputation/transfer,grades from which
lpmmoﬁon/deputntlnnjtrmsfer to be
| made

*|OM No0.43019/54/96-Estt.(D) dated 15.2.2001

(Grade-II) in the Pay Band PB-1 Rs. 5200-20200 +
GP Rs. 2400 of the Agriculture Department with
six years regular service in the Grade-ll or a
combined service of 15 years in Qrade-Il and in
ordinary grade in the Pay Bend PB-1 Rs. 5200-

of India, Ministry of Personal Public Grievances
and Pension (DoPT), New Delhi OM No. 22036/
1/92-Estt. (D) dated 30.11.1993 read with

20200 + G. P. Re.1900 put together and passing|-
the Departmental Test of appropriate standard|-
as contained in the Annexure-1 to Government|

- T.s

- Lie n

(=
-

If & DPC exists, what [s its composition ?

Group 'C' DPC for Promotion Consisting of;-

1. Director of Agriculture ~ Chalrman
2, Joint Director (Agrl. Eng.) - Member
3, Mechanical Engineer, - Member

Directorate of Tranaport

Attached as Annexure to Scheduls -IV

4. Angistant Director (Admn,) - Co-Opted mem*~t

112 | Dutiss and Responalbilities

|

- Lin

B . e

R I, S

- e =



'
'_'.'\' L [emen Pt Blalf Car Drlver [ Bpeclal Grade)
" 2 [No. of Post 1 {one) 5% of the total 16 posts placed In special
Grade as revisod ratlo mentloned at para 4 of
DOP&Ts  ©0.M.No.43019/54/96-Estt.(D)  dated
15.02.2001 subject Lo variation depending upon
worldoad
3 | Classification Generul Central Services Group B' Non- Oazetted,
Non- Minlsterlal. ’
4 |Pay Band & Grade Pay/Pay Scale (PB-]) Rs.5200 - 20200+GP Rs. 4200
Whether  Selection Post or Non-| Non-selection (senlority-cum-fitness)
Selection Post? _ i
‘. - ; '
. 6 Educatmna.l and  other qualifications|Not applicable
'. required for direct recruits ; :
7 |Whether  mge  and | educational [Not applicable.
qualifications  presetibed for direct -
recruits will - apply i.n the case of
promotees?
8 |Period ofproba.tlon,'u'nny 02 (Two) years -
. 9 |Method of recruitment whether by 100% by promotion
v direct recruitment or by promotion or
e by deputation [ transfer and
i percentage of the posts to be filled by
various methods
10 |In case of recruitment by promotion/|¥P8Glon: From amongst ﬁlb Staff-Car Driver| . -
deputation/transfer, grades from which |@wfes)) in the Pay Band_ Ph 1 Re _&_‘_5@-
promotion/deputation/transfer to be |32 g : 18 m@nt
made With't 1ée years ] rade-1 of
Btaff Ca.!'l?nvgr
11| a DPC exists, what is its|Group 'B' DPC [for Promotlon) consisting of ¢
casapoeitlon? 1. Director of Agriculture .~ — Chairman
3 12, Joint Director (Agrl. Eng) - Member
'. 3. Mcchamcal Engmeer, - Member
Directorate of Transport
4, Assistant Din‘.ctor (Admn.) - Co-opted Member
12 |Duties and Responsibilities Attached as Annexure to Schedule-IV
X
.
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HCHEDULE - IV

RECRUTTMENT RULE TO THI POST OF STAFF CAR DRIVER ( SPIECIAL GRADE ) IN THE
DEPARTMENT OF AGRICULTURE

[ T
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ANNEXURE TO SCHEDVLE -1 TO IV

Job_denaription for the posts of §taff Onr Drlver(Qrdinary Grade.
Qrade-11, Orade-Land Sneolnl Grade)

1. Re should drive the vehicle In safe way an per traffio rules.
2. He should possess valid driving licence In hand,

3. He should wear proper uniform daily,
v He must ba able to read English/Hindl, Numerala and mgureu.

5. He should be punctual in attendance,

6. Ha should maintain accounts of the journeys of vehicle In the log book of the vehicle
properly and maintain accounts for the fuel drawn for vehicle on weelkly baals,

7. He should get the log book verified and sisned by the designated authority on xnonthly
basis.

8. He should keep the vehicle neat and clean by watar washing, wiping and pollahlng.

9. He should check the oll, lubrlcmt, water & brake every day before thu vehlicle bcing taken
for driving.

10. He must have practical lmowledge of petrol and diesel engine working and ab).e to locate
faults and rec.ti{‘y minor running defects.

11. He must be able to change wheels and correctly inflate the Tyre, -
12, He snouid maintain tool Kit in the vehicle,

13. He shounld keep the spare whaelfpartu in the vehicle in safe cus_tody' and in good

condition.

14. On the vehicle being sent for repairs ete. he would be requh-cd to maintain close co-
ordination with workshop to get the vehicle repaired in time and keep himself abreast of

the progress of repair/ replacement of damaged parts etc,

15. The damaged / replaced parts of vehicle after repair shall be made available to vehicle
In-charge of the office.

16. He should maintain a date wise record entry.in respect of the repalrs, cost of spare parta
replaced at the time of carrying out the repair,

17. He is responsible for ﬁmely reporting o{ bmak downs/accidents to the nut.hnrltie.!-

18. He is reaponaible to collect the billa for repa.u-ing charges/cost of spare parts of the

vehicle and submit In the office for a.rranging timely pqvment.

[rr——

e s T




S - E e

& i v it

‘Nicobar Gazette

L

Andaman And

EXTRAORDINARY
VSR ¥yl

Published by Authority

NTT 45, U1 e, MR, 27 7, 2017
0. 45, Port Blair, Monday, March 27, 2017

; m@nmﬁaﬁaﬂw
T R

Aferpaar
| e sy, Rt 27 A, 2017
. 43/2017 /BT, 14/, /. / 2007 (MF.)— WRT TWPR, T& qAad B feAla
11 30, 1960 B . 14/3 /60—UyATe. AU @ifie AR aReEer R @ Reid o,
082016 B HTATT T97 W, U & 14017 /13 / 2016~ / (IR, D U ufdd wRa B GuH
$W309$WWWWWWW§QWW(W).W
qur MR guwg, TASERT AvSHAN o7 FProlr wmes @ o ey o et § |4
AT A%, DI qTE9 9ieid, ala A, der Avf—) gur 9w @ gf
IR =Y @ e P, Gﬁﬁ?@nogzow&%mamﬁaﬂmmﬁ?ﬁaw
% W 310 § W B 7 off, § Frefefm o R ¥ -

1. i 9 9 gy — » %
(1)%%@%@%%%@%@%%3@%
& 9TET 9, @ER Avi—l, wier Avh-l qur SRR o T oRRe /
; - R-Fifea et Bt et (i) Promae, 2017 wET o W@ |
(i) A T TP I TR e 2 R W yaw e |

2. ﬁ?ﬁwogzmoa%mamﬁw&rﬁﬁﬁﬁmmwmﬁ CENICIRE T Croi Ml g
o) @ SftgEeT ® Her A X mwm)%a#mzaﬂnﬁnﬁfkﬁaﬁﬁw

IATER T YT — : :

I . 2 |14 (dIE) 2o1rmﬁﬂw$a§¢rreqﬁaﬁu

Bfem . 4 | ARe wge—2 ¥ 997 3. 19900-63200

a.mqﬁwmﬁﬁmaﬂiﬂm(qrﬁ'mﬂmm)%ﬂﬁmz.umuﬁw
& T SR TeT AT —

[#FmH. 2 Jo6 (o) 2017* PR B TR URaedA ’
. |Pfm §. 4 | ARew oww—2 ¥ 0T . 19900-63200 '

e W, 12 |Rra @t T @ ¥ ARG A RreR e Sw-2 ¥, 1800056900
T bt 3 v T B PR AT A B oY forres e A1 AT SRR

: L
= k A




@

— 2 THE ANDAMAN AND NICOBAR EXTRAORDINARY, GAZETT

T mgh e %

E, MARCH 27, 2017 ‘
- —

4.mmﬁﬁwmsﬁsrfw:wﬂﬁamaw>évn caﬁgws‘ruﬁ—l)zﬁm‘raﬂz,ltmuﬁg.:q\
aﬁﬁwmwmw—_ . nf I

02 (Q)) 2017* BRATR @ AR URATT !

——

5. mumiﬁmmaﬁar@qqm{lﬁmawﬁxw(F-ﬂmﬂﬂﬁ—ll)a%ﬁaﬂzanv4#w%

Myawt Aaei—2 ¥ Ao v, 10900—63200

Rmita aher Ai—il A Rrer Alaw sae—1 T, 1800056900 B oy
o) Prafer ar @ 8 | ~ :

PP srgeme ot e — | |
| DT W. 2 |01 (q@) 2017 PrIR B IR IRaE |
[P W, 4 | M oraei—1 W Aq9 ¥. 18000—56900 i T
6. ST el Prorarelt siftreger 4 werr srgepe XX (FORTe) @ wfer 2 sl 4 F ol a py,

- TR g1 I — -

P W, 2 33(ﬂ?ﬁw)zo1rmﬁﬂw$axﬂm€ﬂﬁaﬁ=ﬂ'a - -

BIH W, 4 | AfFe oraei—1 % A9 v, 18000—56900 - :

Y. ST T

TY Io9UT,
oeH FAT PR foags |
Y YU & ARy ¥ 3R 98 M w

B/~
(T )



("9

THE ANDAMAN AND NICOBAR EXTRAORDINARY GAZETTE, MARCH 27, 2017 2

- ANDAMAND AND NICOBAR ADMINISTRATION
IRECTORATE OF AGRICULTURE

NOTIFICATION

Port Blair, dated the 27% March, 2017.

No. 43/2017/F. No.14/Estt/DA2007(CC)— In exercise of the powers conferred by the
ision to Article 309 of the Constitution of India read with the Government of Indla, Ministry of Home
Aftais Notification No. 14/3/60-ANL dated 11" Aprll, 1960 and In pursuance of DoPT's OM No. AE.
14017/13/2016-Estt.(RR) dated 08.08.2016, the Lieutenant Governor (Administrator), Andaman and
Nicobar Islands hereby makes the following amendments in the Recrultment Rules to Group ‘C,
Non-Gazetted post of Heavy Vehicle Driver, Light Vehicle Driver, Blacksmith Grade-l Blacksmith
Gradedl and Peon in the establishment of Directorate of Agriculture, Andaman and Nicobar
Administration published in the A & N Extraordinary Gazette Notification No. 310 dated 13.09.2010 -

4. Short Title and Commencement :-

() These rules may be called the Andaman and Nicobar Administration Group ‘C’, Non-
Gazetted/Non-Ministerial post of Heavy Vehicle Driver, Light Vehicle Driver, Blacksmith
Grade-l, Blacksmith Grade-Il and Non-Gazetted post of Peor of Directorate of Agriculture,
Recruitment (Amendment) Rules, 2017. -

(i) They shall come into force on the date of their publication in the Official Gazette.

AMENDMENTS

———————

2. The entries against column 2 & 4 of the Schedule X (LVD) appended to the Notification published

vide No. 310 dated 13.08.2010 Recruitment Rules.

(Hereinafter called for brevity as the “said Recruitment Rules”) shall be substituted as under :

Column No. 2 14 (Fourteen) 2017* Subject to variation dependent on workload
Pay in the Matrix Level-2 Rs. 19900-63200

_Colurnri No. 4

3. The entries against column 2, 4 & 12 of the Schedule XI (HVD) appended to the said Notification

Recruitment Rules shall be substituted as under :

Column No. 2 06 (Six) 2017* Subject to variation dependent on workload

Column No. 4 Pay in the Matrix Level-2 Rs. 19900-63200
Column No. 12 From amongst the Group “C" Departmental Staff possess Valid Driving
Licence with (3) three years regular servica in the Pay in the Matrix Level-1

L Rs. 18000-56900.

4. The entries against column 2, 4 & 12 of the Schedule XVI (Biai:ksmlth Grade-l) appended to the
said Notification Recruitment Rules shall be substituted as under : ,

Column No. 2 02 (Two) 2017* Subject to varlation dependent on workload

Column No. 4 Pay in the Matrix Level-2 Rs. 19900-63200

From amongst the Departmental Blacksmith Grade-ll 'with (3) three years
regular service in the Pay in the Matrix Level — 1 Rs. 18000-56900.
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5. TheE entries against column 2 & 4 of the Schedule XVII (Blacksmith Grade-Il) appended to the sai. " '
Notification Recruitment Rules shall be substituted as under :

E"‘Jmn No. 2 01 (One) 2017* Subject to variation dependent on workload
Column No. 4 Pay In the Matrix Level-1 Rs. 18000-56900

6. The entries against column 2 & 4 of the Schedule XXII (Peon) appended to the sald Notification
Recruitment Rules shall be substituted as under :

| Column No. 2 33 (Thirty three) 2017* Subjact to variation dependent on workload
Column No. 4 Pay In the Matrix Level-1 Rs. 18000-56900

Prof. Jagdish Mukhl
Lleutenant Governor,
Andaman & Nicobar Islands.

By order and in the name of the Liéutenant Governor,

Sd./-
(Padminl Arumugam)
Assistant Director (Admn.)

MGPPB—45/Gazette /2017 — 40 Copies. - (ES-HCL-XII)
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ANDAMAN AND NICOBAR ADMINISTRATION
Directorate of Agriculture
Port Blair

NOTIFICATION
Port Blair, dated the 12" August, 2014

lon of India, read with the Gout. of India, Ministry of Home Affairs, New

Deh:\i. l\llotiﬂc‘ation h_lo.U-‘1413I60-ANL dated 11.04,1960, and in supersession of all previous
Notifications issued in this regard, the Lieutenant Governor (Admir'strator), Andaman & Nicobar
Islands, hereby makes the following Rules regulating the method of recruitment to the Group 'C' posts

of Daftry, Peon, Chowkidar and Safaiwala, re-designate as “Multi Tasking Staff” borne in the
Department of Agriculture, Andaman and Nicobar Administration, namely:-

1.  Short Title and Commencement : .

() TheseRules may be called the Andaman and Nicobar Administration (Multi Taskihg Staff in
the Department of Agriculture) Recruitment Rules, 2014,

(i) They shall come into force on the date of their publication in the Official Gazette.

"3, Number of Posts, Classification and Scale of Pay :

The number of posts, their classifi

cation and the Pay Band & Grade Pay/Scale of Pay attached
thereto, shall be as specified in paras 2

to 4 of the Schedule annexed hereto.
3. Method of Recruitment, Age Limit and Qualifications :

The method of recruitment, age limit, qualifications and other matters relating to the said posts
shall be as specified in paras 5 to 14 of the said Schedule.

4. Disqualification ;" No person —

(a) Who has entered into or contracted a marriage with a person having a spouse living; or

(b) Whe, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post

Provided that the Lieutenant Governor (Administrator), Andaman & Nicobar |s]
satisfied that such marriage is permissible under the personal |a
other party to the marriage and that there are other grounds for
operation of this Rule.

ands, may, if
w applicable to such persons and the

so doing, exempt any person from the

5. Powers to Relax :

Where the Lieutenant Governor (
that it is necessary or expedient so to do,
any of the provisions of these rules with r

Administrator), Andaman & Nicobar Islands, is of the apinion
he may, by order, for reasons to be recorded in writing, relax
espect le any class.or category of persons.
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6.  Savings:

ions
n of age limit and other concess
1 b i o e s Bargra Er;elsa:l?:tguled C?astes‘ Scheduled Tribes and

required to be provided for candidales belonging to th Pt
other speciﬁe‘g categories of persons in accordance with the orders issued by the Centr
from time to time In this regard.

Lleutenant Governor,
Andaman & Nicobar Islands.

By order and in the name of the Lleutenant Governor,

Sd./-
Asslstant Director (Admn.)
\ Directorate of Agriculture

. SCHEDULE TO ANNEXURE - I
RECRUITMENT RULES FOR THE POST OF MULTI TASKING STAFF IN THE
DEPARTMENT OF AGRICULTURE

' 1 [Name of post - MULTI TASKING STAFF
| *
2 |Number of post(s 73 (Seventy three)* 2014 )
! i *Subject to variation depending on workload
'3 Classification General Central jervices Group ‘C' (Non-

Gazetted, Non-Min:sterial)

4 |Pay Band and Grade Pay/ Scale of Pay PB-1 Rs. 5200-20200 + G P Rs. 1800

Whether selection or non-selection post ? | Not applicable s

' 6 |Age limit for direct recruits 18 to 33 years for male candidates and 18 to 38
- years for female candidates. (Relaxable upto 5

years for Govt. Servants in accordance with the

instructions or orders issued by the Central Govt.)

Note :- The crucial date for determining the age
limit shall be the closing date - for receipt
of applications from candidates/names from the
Employment Exchange.

7 |Educational and other qualifications|Essential :

[4,]

prescribed for direct recruits - Must have passed Secondary School
Examination (X" Std.) from a recognized Board
/ Institution.
Desirable :

a) Training in basic and refresher courses in

] Home Guard and Civil Defence.
b) Ability to ride Bicycle.

c) Ability to stitch File/Records and its

maintenance

8 Whether age and educational qualifications |Not applicable
prescribed for direct recruitment will ap ply in
the case of promotees ?

9 |Period of probation, if any 2 (Two) years

10 |Method of recruitment, whether by direct| 100% by direct recruitment
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods




THE _ANDAMAN AND NICOBAR EXTRAORDINARY GAZETTE, AUGUST 12, 2014 3

_I‘E-_l applicable

[irmatlon) conslsting of :-
- Chairman

Group 'C' DPC (for Con

1. Director of Agriculture

2. Joint Director (HQ), AH&VS,
Direclorale of AH&VS

J. Assistant Direclor (Admn.).
Direclorate of Agriculture

Not applicable

- Member

- Member

Ell_aﬁgg_f_ﬁne xure to the Séﬁadﬁléj o

0 E-11

IN RESPECT OF THE POST OF MULTI TASKING STAFF IN THE
DEPARTME

NT OF AGRICULTURE

its.

Assisting in routine office Work like diary, dispatch etc. including Computer.

ry and other materials, equipments, furniture etc.

tationery and other materials to different section/units

place to another in the office as directed

" Genistonaommmian gy, ol
promotion/ deputation/ absorption 1g be
made
12 [If a DPC exists, What is its compasition v
" et g UPSC T 1 5
14 |Cuties and fEsnonsi_t_:iE T,
JOB DESCRIPTION
1. Physical maintenance of records of the Section.
2. General Cleanliness and Upkeep of the Section/Units.
3. Carmying of files and other papers within the building.
4. Photo Copying, sending of Fax etc.
5. Other non-clerical works in the Section/un
8.
7. Delivering of Dak (out side the building).
8. Watch and Ward duties.
é‘ Opening and closing of rooms.
10. Cleéning of rooms.
11. Dusting of furnitures etc.
12. Cleaning of building fixtures etc.
13. Up-keep of parks, lawns, potted plants etc
14. To assist the store staff in collection of statione
from the firms and to stack in the store properly
15. To assist the store staff for issuance of s
on the basis of proper indent. _
16. To assist in shifting furniture and equipments from one
by the Officer-in-Charge.
1T

To assist the store staff in keeping unserviceable furniture/equipments, stores in the proper

manner at appropriate place.

18: Any other work assigned by the superior authority.

-‘__‘__—_______ .
MGPPB—110/Gazette/2014— 35 Copies. (DR-HCL-X)
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SUSHN o1 et yemes

‘ ANDAMAN g NICOBAR ADMINISTRATION

DIRECTOI';ATE OF AGRICULTURE
_ NOTIFICATION

Port Blair, dated the st March, 2018.

No. 23/2018/F. No. 16-380/E/DA /2014 In-exercise of the powers conferred by
Proviso to Article 309 of th ! b Y

X ¢ Constitution of India, read with.Government of India, Ministry of
Home Affairs, New Delhi, Notification No. 14/3/60-ANL dated 1% April, 1960 and in
supersession to all previous Notifications of the posts mentioned below, the Lieutenant Governor
(Administrator), Andaman an

d Nicobar [slands hereby makes the following amendment rules

regulating the method of recruitment to the Group ‘'C’ posts of Heavy Vehicle Driver (Ordinary
Grade, Grade-II & Grade

-1} borne in the Department of Agriculture, Andaman and Nicobar
Administration, namely:-
1. Bhort Title and Commencement :-
'(a) Thes e Rules may be called the Andaman and Nicobar Administration (Department of

Agriculture) Heavy Vehicle Driver (Ordinary Grade, Grade-I, Grade-I) Recruitment Rules
(Amendment) Rules, 2018. : . .

(b) They shall come into force on the date of their publication in the Official Gazette.

. 2. Number of Posts, Classification and Scale of Pay :-

The number of posts, the classification and scale of pay attached thereto shall be as
specified in paras 2 to 4 of the Schedule I to III annexed theret.

3. Method of Recruitment, Age Limit and Other Qualifications ;-

The method of recruitment, age limit, qualification and other matters relating to the said
Posts shall be as specified in paras 5 to 13 of the abovesaid Schedules.

4. Disqualification :-
No person:— ‘
(a) Who has entere d into or contracted 3 ma}riagc with a person l_laving a spouse living, or

(b) Who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Lieutenant Govcm:or, Andaman and Nicobar islands may, if satisfied,

- that such marriage is permissible under the personnel law applicable to such person and the

other party to the marriage and there are other grounds for so doing, exempt any person Irqm

- the operation of these Rules.
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R Pewer to Relax -

Where (he Lisntenant Governnr, Andaman anrl

nreeERay of expedisnt s to do, e may Ty nidet and fnr reasons
Ay of 1he provigion of theer rulee with respect of any rlaaa nr category of pereons

Nirobar lalandae ie of the opinion that it [}
1o he recorded in writing, ralay

6. Savings -

Nothing in theee milee shall affect the reartvation, relazation of age limit and other
concersmont required T he provded for the candidatea belongs 1o grheduled Caste, Seheduled
Tribes and other apecifind categories of persons in accordanes with the orders issued by the

. .
Central Govermment! fram time to time in this regand.

Admiral D.K. Joshl
PVSM, AVSBM, YBM, Nid, VBM (Ratd.)
Lieutenant Governor,
Andaman & Nicobar [slands.

By order and in the name of the Lieutenant Governor,
Sd./-

Assaistant Director (Admn.)
Directorate of Agriculture
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SCHEDULE-I
e?fnn S UL Tﬁgt THE POST OF HEAVY VEHICLE DRiVER (ORDINARY
GRADEL [N.THE DEPARTMENT OF AGRICULTURE, ANDAMAN & NICOBAR ISLANDS
é g:..ﬁ- ;l;:m Heavy Vehicle Driver (Ordinary Grade)
02 (Two) 2018*
(30% of total 06 posts as per the revised ratio in
terms of the DOPT OM No. 43019/54/96-Estt(D)
dated 15/02/2001) '
*Subject to variation dependent on overall strength
- - of the cadre
3. |Classification General Central Services Group-‘C’, Non-Gazetted,
: Non-Ministerial '
Level in the Pay Matrix Level -2 (Rs. 19900-63200)
th ]eu&; :;ltec ton post or Non-|Not Applicable
6. |Age limit for direct recruits 18-33 years for male
(Relaxable for Govt. Servants upto 5 (Five) years in
accordance with the instructions or orders issued
by Central Govt. from time to time).
Note 1:- The crucial date for determining the age
limit shall be the closing date for receipt of names
from Employment Exchange, A&N Islands/
application from the Candidates.
. Note 2:- Vacancies caused by the incumbent being|
-~ away on deputation or long illness or study leave or
under other circumstances for a duration of one
year or more may be filled on deputation basis from
officers of Central Government
7. Educational and other |Essential; . ;
‘|qualifications required for direct|(i) Must have passed - Secondary  School
recruits Examination (10% Std.) from a recognized
' Board/University.
(i) Must possess a valid professional Heavy Vehicle
Driving Licence (PSV);
(iii) At least 03 years experience in driving Heavy
Motor Vehicle
(iv) Should qualify in the Trade Test to be
conducted by duly® constituted selection
committee.
Desirable:
() Knowledge of Motor Mechanism and capable to
'locate and rectify minor defects in the vehicle.
(i) Should possess good knowledge of Traffic
Regulation. :
8. Whether 'age and educational | Not Applicable
' qualifications prescribed for direct B
recruits will apply in the case of ‘
promotees ? -
9.  |Period of probation, if any 2 (Two) years
10. [Method of recruitment, whether by ' ;
- |direct recruitment or by promotion|50%' by direct recruitment and 50% by promotion
or by deputation/absorption and | failing which by direct recruitment
. percentage of the vacancies to be
filled by various methods
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—

‘11, [In  case: of recruitment by
promotion/deputation/absorption,.

grade . from which
promotion/depntnﬁon/abaorption
to be made,

Promotion: A
Promotion from amongst the Tractor Mates ang|

Vehicle License and having 03 years {cgular BCTViceg
in| the, grade and qualifying "in - the trade

tcsF/ proficiency test. .
Not _ .
qualifying/eligibility service are being considered for
provided they are not short of the requisite
qualifying/eligibility service by more than half of
such qualifying/eligibility service, or two years,
whichever is less, and have successfully completed
their probation period for promotion to the next|.
higher Grade alongwith their Juniors ‘who have
already completed such qualifying/eligibility service

Note 2:- The eligibility list for promotion shall be
prepared with reference to the date of completion by
the officers of the prescribed qualifying service in
the respective post.

-

ck Cleaners who possess valid Heavy Motor

:- Where Juniors who have ‘completed their

imotion, their Seniors would also be considereq

12. |If a DPC exists, - what is its

Group-‘C’ DPC ( for Cogmgonzl’mgogonl .

|composition? consisting of:-
o e 1. Director of Agriculture. - Chairman
2. Joint Director (Agri, Engg.) - Member
3. Mechanical Eng,, ' _
Transport Deptt.) - Member g
4. Assistant Director (Admn.) - Co-opted Member | .-

13.  |Job description

Attached as Annexure-] to the Schedulq:
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SCHEDULE-II
. RECRUITMENT RULES FOR THE POST OF HEAVY VEHICLE DRIVER GRADE -II) IN

THE DEPARTMENT OF AGRICULTURE, ANDAMAN & NICOBAR ISLANDS

[ 1. |Name of Post Heavy Vehicle Driver (Grade-II) —
2. No. of Post 02 (Two) 2018* i sl ke in'
30% of total 06 posts as per the
(tcrma of the DOIBI‘O OM No. 43019/54/96-Estt{D)|
dated 15/02/2001) - '
‘Subjectl to, varlLtion dependent on overall
— strength of the cadre —
3. [Classification Qencf‘al Central Services Group-'C’, Non-
: Gazetted, Non-Ministerial
4. |Levelin the Pay Matrix Level -4 (Rs. 25500-81100) |
5. |Whether Sclection post or Non-|Non-Selection (Seniority-cum-Fitness) '
Selection post X -
6. |Age limit for direct recruits | Not Applicable l
7. | Educational and other qualifications|Not Applicable |
required for direct recruits o
8. |Whether age and educational|Not Applicable |
qualifications prescribed for direct .
recruits will apply in the case of
promotees ? |
9. |Period of probation, if any i Not Applicable
10. |Method of recruitment, whether by|100% by Promotion
direct recruitment or by promotion or , . |
by deputation/absorption and
percentage of the vacancies to be filled .
by various methods : : |
11. |In case of recruitment by promotion/|Promotion: From amongst the Heavy Vehicle |
deputation/absorption, grade from|Driver (Ordinary Grade) of Agri. Deptt. in Level -2
which promotion/ deputation/ | (Rs.19900-63200) in the pay matrix with 9 (Nine)
absorption to be made. years regular service in the grade subject to
passing the Trade Test of appropriate standard as
contained in Annexure-l to DOPT's OM
No. 22036/ 1/92-Estt(D) dated 30/11/1993 read
with OM No. 43019/54/96-Estt.(D) dated
15/02/2001. :
Notel:- Where Juniors who have completed their|
qualifying/eligibility service are being considered |
for ' promotion, their Seniors would also be
considered provided they are not short of the
requisite qualifying/eligibility service by more
than half of such qualifying/eligibility service, or
two years, whichever is less, and have
successfully completed their probation period for
ptomotion to the next higher Grade alongwith
their Juniors who have already completed such
qualifying/ eligibility service.
T2 Tif a DPC ecxsts, what is its | Group-‘C’ DPC | for Promotion) consisting of:-
composition? ' 1. Director of Agriculture - ‘Chairman
2. Joint Director (Agri. Eng.) - Member
3. Mechanical Engg,., § _
Transport Deptt. - Member
, 4. Assistant Director (Admn.) - Co-opted Member
13, |Job destriptic n——""'_'__'_——_ Attached as Annexure-I to the Schedule
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SCHEDULE-III
) G -1 g
RECRUITMENT RULES FOR THE POST OF HEAVY VEHICLE DRIVER _ (¢
THE DEPARTMENT OF AGRICULTURE, ANDAMAN & NICOBAR ISLANDS
1. [Name of Post [Heavy Vehicle Driver (Grade-1) |
2. |No.ofPost 02 (Two) 2018+ '
e (40"!/.; of total 06 posts as per the revised ratio in
terms of the DOPT OM No. 43019/54/96-Estt(D)
dated 15/02/2001)
*Subject to variation dependent on overall strength
4 of the cadre. '
3. |Classification General Central Services Group-‘C’, Non-Gazetted,
Non-Ministerial

L4 ]'b:vel in the Pay Matrix

—

Level -5 (Rs. 29200-92300)

—

|' S. |Whether Selection post or Non-|Non-Selection (Seniority-cum-Fitness)
[Selection post —_—
6. | Age limit for direct recruits Not Applicable -
| 7. | Educational and other qualifications | Not Applicable
|_ ‘required for direct recruits ]
| 8. |Whether age and  educational|Not Applicable
| qualifications prescribed for direct
recruits will apply in the case of
promotees ?
| 9. |Period of probation, if any Not Applicable
10. |Method of recruitment, whether by
direct recruitment or by promotion|100% by Promotion
or by deputation/absorption and
percentage of the vacancies to be
filled by various methods
11. |In case of recruitment by Promotion: From amongst the Heavy Vehicle
promotion /deputation/absorption,  |Driver (Grade-Il) of Agri. Deptt. in Level - &
grade from- which |(25500-81100) in the pay matrix with 6 (six)
promotion/deputation/absorption to|years regular service or a combined regular service
be made. of 15 (Fifteen) years in Heavy Vehicle Driver
(Grade-1) and Heavy Vehicle Driver (Ordinary
Grade) put together ana passing the Trade Test of
appropriate standard as contained in Annexure-I to
DOPT's . OM No. 22036/1 /92-Estt(D) dated
30/11/1993 read with OM No. 43019/54/96-
Estt.(D) dated 15/02/2001.
Notel:- Where Juniors who have completed their
qualifying/eligibility service are being considered
for promotion, their Seniors would also be
considered provided they are not short of the
requisite qualifying/eligibility service by more than
half of such qualifying/eligibility service, or two
years, whichever is less, and have successfully
completed their probation period for promotion to
the next higher Grade alongwith their Juniors who
have already completed such qualifying/eligibility
__|service,
12. (If a DpC exists, what is its|Group-‘C’ PC ( for io sis -
composition? 1. Director of Agriculture - Chairman
2. Joint Director (Agri. Engg.) - Member
. 3. Mechanical Eng.,
Transport Deptt, - Member
‘ 4. Assistant Director (Admn.) - Co-opted Member
13. |Job description

Attached as Annexure-! to the Schedule
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ANNEXURE-I

DUTIES & RESPONSIBILITIES OF HEAVY VEHICLE DRIVER (ORDINARY
GRADE, GRADE-II AND GRADE-I) OF THI AGRICULTURE DEPARTMENT,

PORT BLAIR

1. The following points to be ensured before the vehicle go out on duty :

(a)
(b)
(c)
(d)
(€)
(0

()
(h)
)
G)
g;)

(m)

(0)
(p)
(@
(r)

He should drive the vehicle in safe way as per traffic rules. ,

He should possess valid driving license in hand. -

He should wear proper uniform daily.

He must be able to read English/Hindi, numerals and figures.

He should be punctual in attendance. :

He should maintain accounts of the journeys of vehicle in the log book of the

Eeh!c]e properly and maintain accounts for the fuel drawn for vehicle on weekly
asis. '

He should get the log book verified and signed by the designated authority on
monthly basis.

He should keep the vehicle neat and clean by water washing, wiping and
polishing.

Hc'. should check the oil, lubricant, water & break every day before the vehicle
being taken for driving.

‘He must have practical knowledge of petrol and diesel engine working and above

to locate faults and rectify minor running defects. _

He must be able to change wheels and correctly inflate the tyre.

He should maintain tool kit in the vehicle.

He should keep the spare wheel/parts in the vehicle in safe custody and in good
condition.

On the vehicle sent for repair etc., he would be required to maintain close
coordination with workshop to get the vehicle repaired in time and keep himself
abreast of the progress of repair/ replacement of damaged parts etc.

The damaged/replaced parts of vehicle after repair shall be made available to the
Vehicle-in-Charge of the Office. :

He should maintain a date-wise record entry in respect of the repairs, cost of
sparc parts replaced at the time of varying out the repair.

He is responsible for timely reporting of break downs/accidents to the
authorities, )

He is responsible to collect the bills for repairing chargesfcost of spare parts of
the vehicle and submit in the office for arranging timely payment.

2. Any other work assigned by the Controlling & Supervising Officers.

o e
MGPPB—QS/GazetteIQO 18—45 Copies. (SB-HCL-X11)
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ANDAMAN AND NICOBAR ADMINISTRATION
DIRECTORATE OF AGRICULTURE
PORT BLAIR

NOTIFICATION
Port Blair, dated the 19" May, 2023.

No. 50/2023/F.No.8-14/Estt./DA2010 — In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, read with the Government of India, Ministry of Home Affairs, New Deln
Notification No.14/3/60-ANL dated 11™ April, 1960 and in supersession to all previous Notifications for the
post mentioned below, the Lieutenant Governor (Administrator), Andaman and Nicobar Islands make the
following rules regulating the method of recruitment to the Group ‘C’ Post of Regular Mazdoor borne in the
Department of Agriculture, Andaman and Nicobar Administration, namely -—

1. Short Title and Commencement :—

. These Rules may be called the Andaman and Nicobar Administration (Regular Mazdoor in the
Department of Agriculture) Recruitment Rules, 2023,

i. They shall come into force on the date of their publication in the Official Gazette.

2. Number of Posts, Classification and Scale of Pay :—
The number of post, its classification and the scale of pay attached thereto shall be specified in Paras
2 to 4 of the Schedule - | annexed thereto. )
3. Method of Recruitment, Age Limit and Other Qualification :(—
The method of recruitment, age limit, qualification, duties & responsibilities and other matters relating
to the said post shall be as specified in Paras 5 1o 13 of the above said Schedules.

4. Disqualification :—

No Person -
i, who has enter into or contracted a marriage with a person having a spouse living, or
i. who, having a spouse living has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :
Provided that the Lieutenant Governor, Andaman and Nicobar Islands may, if satisfied that such
marriage is permissible under the personnel law applicable to such persons and the other party to the

marriage and there are other grounds for so doing exempt any person from the operation of these Rules.

5. Power to Relax :(—

Where the Lieutenant Governor,
ent so to do, he may by order, for reasons to be recorded in writing relax any of the provisions of

Andaman and Nicobar Islands is of the opinion that it is necessary or

expedi
these rules with respect to any class or category of persons.

8. Saving ‘—
Nothing in these rules shall effect the reservation, relaxation of age limit and other concessions

required to be provided for the Scheduled Castes, the Scheduled Tribes and other categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.

Admiral D.K. Joshi
PVSM, AVSM, YSM, NM, VSM (Retd.)
Lieutenant Governor (Administrator),
Andaman and Nicobar Islands.

By order and in the name of the Lieutenant Governor, A & N Islands,

Sd./-
Assistant Director (Admn.),
Directorate of Agriculture.
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6 THE ANDAMAN AND NICOBAR EXTRAORDINARY GAZE —
SCHEDULE- 1 - .
1. | Name of Post REGULAR mAZDOOR_ [ ——
ndred thir 2023
2. | No. of Posts 431 (Four hundred thirty one)
Subject to variaﬁon_dwo_ﬂ‘_lﬂ_ o
3. | Classification - _._General Central Services Group C, Non-GazetIed,;
(Non-Ministerial) = e
4. | Pay Level Level-1 (Rs.18000-56900) _
Whether selection post or Non-selection | Not Applicable
post ? o = —
6. | Age Limit for Direct Recruitment Male Candidates: 18-33 years

Female Candidates: 18-38 years

Note :

I)J_T'he upper age is relaxf'lble for depaf1|"r'|t=_-nt.-;|I
candidates upto 40 years in accordance with the
instructions or orders issued by the Central
.Government. o S '

ii) The crucial date for determining the age limit shall
be the closing date for receipt of applications from
candidates in India and not the closing date
prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, |
Tripura, Sikkim, Ladakh Division of J &_K State,
Lahaul & Spiti District and Pangi Sub-division of

| Himachal Pradesh, Andaman & Nicobar Islands or
Lakshadweep. -

7. | Educational and other qualifications Essential Qualification : "
required for direct recruitment i. Secondary School Examination (X" Std.) passed
from a recognized Board / Institution. '

ii. Should qualify the written professional test to be ‘
conducted by the department.

iii. Should qualify Trade / Skill Test (As per the |
Annexure attached).

Desirable :

a) Knowledge in reading and writing Hindi or English.

b) Good Physique.

8. | Whether age and educational qualifications | Not Applicable

prescribed for direct recruits will apply in
case of promotees ?

Period of probation, if any

02 (Two) Years

(Direct recruits would be required to successfully
complete a mandatory induction training of atleast two
weeks duration, as prescribed by the competent
authority for completion of probation.)

10.

Method of recruitment : whether by direct
recruitment or by promotion or by
deputation / transfer and percentage of the
pests to be filled by various methods

100 % by direct recruitment

1.

In case of recruitment by promotion/
deputation, grades from which promotion/
deputation to be made

Not Applicable e

12.

If a DPC exists, what is the composition?

N T S a——
I;l_e DCC (for considering Confirmation) consists

-‘I-._'Director of Agriculture - Chai
2 Joiqt Direclor(HQ). AHRVS - Me??e?n
3. Assistant Director (Admn.) ~ Member
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Circumstances in which UPSC is to be | Not Applicable
consulted in making recruitment ‘ ' |

Annexure to Schedule

Method of Trade/Skill Test:

The Departmental Selection Committee will select any 04 items from the below listed trade/ skills for the

trade test while conducting the recruitment of Regular Mazdoors. The eligible candidates have to qualify In
any 03 of the following 04 trade / skill tests conducted by the Department

1,

Walking / Running over a distance of 5 km. in 45 minutes for male and in 50 minutes for fermaie
candidates.

Carry weight of 50 kg. by male and 25 kg. by female candidates over a distance of 100 mtrs within 05
minutes.

Filling of earth in 20 poly bags (size 9" x 6") for male and 15 poly bags for female within 10 minutes
(without using any aid).

_ Digging of pit of size 2' x 2' x 1' (with spade) in 12 minutes for male and in 15 minutes for femal

candidates. The candidates can use their personal spades for digging of pit.

- De-husking of 05 Nos. coconut for male and 03 Nos. coconuts by female candidates witnin 10

minutes using crow bar/dah (billhook knife). The candidates can use their own crow bar/dah (billhoak
knife).

. Climbing coconut tree a minimum height of 10 mtrs. within 10 minutes for male and within 15 minutes

for female candidates (with or without climbing aids). The candidates have to make their own

arrangements of climbing aids, if they use climbing aids.

. Clearing of jungle/ bushes in an area of 25 sq. mtrs. within 15 minutes for male and within 20 minutes

for female candidates.

Job description for the post of Reqular Mazdoor (Pay Level-1)

They will have to attend the works of Farm / Plantation / Fields as per the instruction of the
supervisory staff under whom they are working.

To clear the bushes, digging of pits, cutting of secondary growth / bushes, earthing up, application of
manures, planting and transplanting of plants, collection and transportation of materials from one
place to another place by truck/ vehicle.

Working in farms and plantation of coconuts / arecanuts, climbing of tree, collection of nuts/ farm

products and other related farms / planting works as per the instructions of the su periors

Any other works as assig ned by the superiors,

MGPPB—50/Gazette/2023—35 Copies (DTP-3)
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THE_&NDAMAN AND NICOBAR EXTR

ok AORDINARY GAZICTTIS, MARCH 01, 2018 S
ANNEXURE-1
ES &
pUTIS % SSPONSIBILITIES OF HEAVY VEHICLE DRIVER (ORDINARY

GRADE, GRADE-II AND GRAD

E-I) OF THE AGRICULTURE DEPARTMENT,
PORT BLAIR

e followi '
1. Th WIng points to be ensured before the vehicle go out on duty :

(&)
(b)
(c)
(d)
(€
0

(8
(b)
@
()

He should drive g
He should Posscs
He should wear p,

1c ve_hiclt:l in safc way as per traffic rules. .
:Ovahd driving licensc in hand.
Per uniform daily.
He .
= iuﬂ:lnablc to read English/Hindi, numerals and figurcs.
0 © Punctual in attendance,

iﬁﬁfl]: 1:)130 mﬁ;intain accounts of the journcys of vehicle in the log book of the
basis. perly and maintain accounts for the fucl drawn for vehicle on weekly

He should : . ' _
monthly bagf;. the log book verified and signed by the designated authority on

He should keep th i : 5 d
Nt P the vehicle neat and clean by water washing, wiping an
He should check the oil 1 . :

. , la ; before the vehicle
being taken for Hiiving. bricant, water & break every day

‘He must have practical knowledge of petrol and diesel engine working and above

to locate faults and rectify minor running defects.

He must be able to change wheels and correctly inflate the tyre.

He should maintain tool kit in the vehicle,

He should keep the spare wheel/parts in the vehicle in safe custody and in good
condition.

On the vehicle sent for repair etc.,, he would be required to maintain close
coordination with workshop to get the vehicle repaired in time and keep himself
abreast of the progress of repair/replacement of damaged parts etc.

The damaged/replaced parts of vehicle after repair shall be made available to the
Vehicle-in-Charge of the Office. ;

He should maintain a date-wise record entry in respect of the repairs, cost of
spare parts replaced at the time of varying out the repair.

He is responsible for timely reporting of break downs/accidents to the
authorities. - ;

He is responsible to collect the bills for repairing charges/cost of spare parts of
the vehicle and submit in the office for arranging timely payment.

2. Any other work assigned by the Controlling & Supervising Officers.

MGPPB—25/Gazette/2018—45 Copies. (SB-HCL-XI)
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THE ANDAMAN AND NICOBAR EXTRAORDINARY GAZETTE, AUGUST 20, 2023 —

ANDAMAN AND NICOBAR ADMINISTRATION
Directorate of Agriculture,
Port Blair.
Feve e derke

NOTIFICATION

Port Blalr, dated the 20 August, 2024.

 No. 86/2024/e-File.No.15202/A-12018/1/2023-Conf-AGR-AGRI_AN.— In exercige of the powers conferred by ProvViso
to Article 309 of the Constitution of India, read with the Govemment of Tndla. Ministry of Home Affairs, New Delhi Notification
No. 14/3/60-ANL dated 11® April, 1960 and in supersession 1o all previous Notifications for the post mentioned below, e
Lieutenant Governor (Admiistetor), Andaman an Nicobarsands hereby ks te olowing e reguatng the method o
rctutment t the Group ' post of Assistant Chargeman bor In the Department of Agrculre, Andaman and Nicobe

Administration, namely :—

1. Short Title and Commencement :—
) These Rules may be called the Andaman and Nicobar Administration Group ‘C’ post of
Assistant Chargeman in the Department of Agriculture, Recruitment Rules, 2024.
i) They shall come into force on the date of their publication in the official Gazette.
2. Number of Posts, Classification and Scale of Pay : —
The number of post, its classification and the Scale of Pay attached thereto shall
the Schedule annexed thereto.
3. Method of Recruitment, Age Limit and other Qualification :—
The method of recruitment, age limit, qualification, duties & responsibilities
post shall be as specified in Paras 5 1o 13 of the above said Schedules.
4. Disqualification

No Person -
a.  who has entered into or contracted a marriage with a person having a spouse living, or

b. who having a spouse living has entered into or confracted a marriage with any person, shall be eligible

for appointment to the said post:
Provided that the Lieutenant Governor, Andaman and Nicobar Islands may, if satisfied, that such marmiage is

permissible under the personnel law applicable to such persons and the other party to the marriage and there are
other grounds for so doing exempt any person from the operation of these Rules.

5. Power to Relax :-
Where the Lieut
expedient so to do, he may, by order, for reasons fo
with respect of any class or category of persons.
6. Savings -
Nothing in these rules shall &
provided for the Scheduled Castes,
orders issued by the Central Government

be specified in Paras 210 4 of

and other matters relating to the said

enant Govemor, Andaman and Nicobar Islands is of the opinion that it is necessary or
be recorded in writing relax any of the provisions of these rules

ffect the reservation, relaxation of age limit and other concessions required to be
the Scheduled Tribes and other categories of persons in accordance with the
from time to time in this regard.

Admiral D.K.Joshi
PVSM, AVSM, YSM, NM, VSM (Retd.)
Lieutenant Governor (Administrator),
Andaman and Nicobar Islands.

By order and in the name of the Lieutenant Governor,
Sd.-

Assistant Director (Admn.)
Directorate of Agriculture
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6 THE ANDAMAN AND NICOBA
SCHEDULE P
1._|Name of Post ASSISTANT CHARGEMAN =
2. |No. of Post 08 (eight) 2024 subject o varaton depenm;zdw?;mo:-wnisterian IR
3._|Classification General Central Services Group 'C' Non-Gaze a)
4. |Pay Level Level-4 (Rs. 26500-81100)
5. |Whether selection post or Non- Non-Selection
selection post ?
6. [Age Limit for Direct Recruitment Male Candidales : 18-33 g:ars
Candlidates | 18-38 years
ELTE i) The upper age Is relaxable for departmental candidates upto 40
years In accordance with the Instructions or orders Issued by the Central
Government. ‘ )
ii) The crucial date for determining the age limit shall be the closing date
for receipt of applications from candidates in India and not the closlpg date
prescribed for those in Assam, Meghalaya, Amngqhgl Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of J & K State,
Lahaul & Spiti District and Pangi Sub- division of Himachal Pradesh,
Andaman & Nicobar Islands or Lakshadweep.
7. |Educationaland other  qualifications|Essential Qualification - _
required for direct recruitment i. Secondary School (Xth Std.) pass from a recognized Board.

ii. Degree / Diploma in Automobile or Mechanical Engineering from
recognized Institute.

iii. Should qualify in the written and trade test.

Desirable -

02 years experience in an Automobile Workshop.

Whether age and  educational
qualifications prescribed for direct recruits
will apply in the case of promotees ?

Age: No
Educational Qualification ; No

Period of probation, if any

02 (Two) Years

_(Direct recruits would be required to successfully complete a mandatory
induction training of at least two weeks duration, as prescribed by the|
competent authority for completion of probation.)

10.

Method of recruitment : whether by direct
recruitment or by promotion or by
deputation / transfer and percentage of
the posts to be filled by various methods

50% by promotion failing which b

y direct recruitment and 50% by direct
recruitment,

1.

In case of recruitment by promotion /
deputation, grade from  which
promotion / deputation to be made.

Promotion : - From amongst the Mechanics of the Department in Level-2

e Pay Matrix having eight years regular service in
sess National Trade Certificate (NTC) or National

ate (NAC) in the field, sybj it
department trade test. ubject to qualifying in the

12,

If a DPC exists, what is the
composition ?

The DPC (for promotion consists of :
1. Direclor of Agriculture

2. Joint Director (Agri), HQ : m
3. Mechanical Engineer, Transport De
The DCC (for confirmation consips.its of partm i i
1. Director of Agriculture i
. : — Chairman
2. Joint Director (Agri.)HQ
: — Member

Assistant Director (Admn.)

T -Member |
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13, |Circumstance in which UPSC is to be| Not Applicable o F,j
consulted in making recruitment e

Annexure to Schedule
Job description for the post of Assistant Chargeman (Pay Level -4

They will be responsible for carrying out the repairs and maintenance of all types of vehicles / agriculture equipments
of the Department of Agriculture. sstant and
They will have to work under the technical and over all guidance of the Agriculture Engineering Assistant
Chargeman for execution of repair and maintenance of vehicles. )

They will have to work out whether any spare parts and related materials are required o carry out the maintenance /
repair works and report the same to the Agriculture Engineering Assistant and Chargeman for making arrangements
for procurement.

Routine inspection of the vehicles and overhauling of vehicles as and when required. o
They should be in constant touch with the Agriculture Engineering Assistant and Chargeman when a vehicle is
put into garage for repair / maintenance.

They will carry out at the instructions / orders issued by their superiors.

The other works as assigned by the superiors.

MGPPB— 91/Gazette/2024— 35 Copies. (P/DTP-2)




